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CITY OF THOMASVILLE COUNCIL MEETING AGENDA 
Monday, February 21, 2022 – 6:00 P.M.  

In Person Only at: 7003 Ball Park Road, Thomasville, NC 27360 
Mayor Raleigh York, Jr. ~ Mayor Pro Tempore Ron Bratton 

1. Call to Order

2. Additions and Deletions to the Agenda

3. Proclamations and Recognitions - Developmental Disability Awareness Month
(March) presented to Teresa McKeon, Executive Director of the Arc of Davidson
County and self-advocates

4. Public Forum – Please sign up in person to speak for two minutes on any topic.
Provide your contact information, if you want staff to contact you. The two-minute
time limit will be enforced.

5. Public Hearing

Request for Rezoning (Z-22-01)
Applicant/Owner: Martha White, LLC 
Location: Payne Road 
Tax Parcel ID #: 16-313-0-000-004A
Existing Zoning: R-10 Low Density Residential
Proposed Zoning: M-1 Light Industrial
Conditions:  N/A 

The Board of Planning & Adjustment conducted a public hearing on January 25, 
2022. This matter was passed unanimously 7-0 because it is consistent with the 
Land Use Plan and the surrounding parcels. 

6. Consent Agenda

A. Approval of Minutes of the Briefing Meeting on 01/10/22

B. Approval of Minutes of the Council Meeting on 01/18/22

C. Consideration of Update to Thomasville Fiscal Policy, adding Section D.
4. Daily Cash Deposit Requirement

D. Consideration of Amendment to Ordinance Sec. 78-463.1, Schedule 3.1:
Thirty-Five Miles Per Hour Speed Zones on Streets in State Highway
System

7. Regular Agenda

A. Consideration of ARPA Grant Project Ordinance

B. Consideration of General Fund Budget Amendment – Appropriation of City
Contribution to Unilin - Project Tower CDBG Project.

C. Consideration of Unilin - Project Tower CDGB Grant Project Ordinance

D. Consideration of Initiating Foreclosure Process on 200 Kern Street Property
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E. Consideration of Personnel Policy Amendment 2022-01 – Article XVIII. Pay Plan 
Section 14   

 

F. Consideration of Personnel Policy Amendment 2022-02 – Article XVIII. Pay Plan 
Section 15   

 

8. Committee Reports and Appointments, Mayor’s Report and Appointments, City 
Manager’s Report, City Attorney’s Report  

 

9. Additional Items  

10. Adjournment   



























































































































































Thomasville Personnel Policy Amendment 2022-01 

 

Effective Date: February 21, 2022 

This amendment to Article XVIII, Pay Plan, provides for the City Council to provide one-time or other pay initiatives at 
their discretion and approval by adopting an amendment to Thomasville Personnel Policy for each occasion. 

Therefore, the City Council is amending the Thomasville Personnel Policy as follows: 

Article XVIII. Pay Plan 

Section 14 

On occasion, the City Council may have reason to modify the City of Thomasville’s pay plan to address issues, concerns, 
or opportunities that arise that may be of a limited nature or period of time. This may include general or focused 
incentive pay for hiring, retention, creation of temporary positions or other reasons identified by the City Council as 
beneficial to the City of Thomasville. 

Actions taken under this section must be approved by the City Council and are considered amendments to the Personnel 
Policy. 

Adopted by City Council February 21, 2022 

 

Certified by _______________________________ 

  Wendy Martin, City Clerk 



Thomasville Personnel Policy Amendment 2022-02 

 

Effective Date: February 21, 2022 

The Pandemic Premium Pay Plan, provided by the federal American Rescue Plan Act of 2021 (ARPA), may be applied by 
local governments to compensate their employees that worked through the COVID-19 pandemic. The intention of the 
premium pay is to compensate essential workers for the risks they have taken throughout the pandemic. Specifically, 
the US Treasury Dept.’s Interim Final Rule states, “The heightened risk to workers who must be physically present at the 
job site and, for many whom the costs associated with illness were hardest to bear financially.”  

“Essential workers” are defined as employees whose work involves regular in-person interactions or regular physical 
handling of materials in contact by others. All City of Thomasville staff are considered as essential, and all were required 
to report to duty and perform their work tasks during the pandemic. In addition, in response to the pandemic, the City 
budgeted extremely conservatively during 2020-2021 Fiscal Year, and did not provide a cost of living increases in that 
year. 

Pandemic Premium Pay regulations state that no employee may be paid more than $13 per hour in additional wages, 
and no more than $25,000 per employee. In addition, there is a compensation maximum of 150% of the median county 
or state private sector wages. Any payment made to an employee above this must either be further justified, or paid 
from other ARPA funds (Revenue Replacement funds). Pay can be paid retroactively to the beginning of the pandemic, 
as long as the City has not already established a premium pay program. This pay plan meets the requirements of ARPA 
rules in that no employee will receive more than $4,400, with most receiving $3,200 or less. ARPA funds shall be used to 
pay for all costs associated with this program. 

Therefore, the City Council is amending the Thomasville Personnel Policy as follows: 

Article XVIII. Pay Plan 

Section 15 

Pandemic Premium Pay for the period of March 2020 through December 2021. 

All Employees: 

To qualify for pandemic premium pay, an employee must be an active employee, per the City of Thomasville’s Personnel 
Policy, as of December 15, 2021, and remain an active employee as of the date of distribution (March 4, 2022). Part-time 
employees must have been actively on the payroll as of December 15, 2021, and must have worked during the month of 
February, 2022. 

Full-Time Employees: 

In order to meet the intent of the federal guidance, there will be three groups established in which full-time employees 
will be categorized based on their annual salaries as of December 31, 2021. Employees may be eligible for payment in 
one, two, or all three groups, depending on their salary rates. 

Group A: All eligible full-time employees will receive $2,200. This equates to $100 per month from March 2020 (start of 
pandemic) until December 31, 2021. Employees that began work after March of 2020 will have this amount pro-rated, 
based on the date they were hired. Eligible full-time employees that are within their initial 6-months of probationary 
employment, if employed by December 15, 2021, will receive payment amount of $600, regardless of how many months 
they have served. 

Group B: All eligible full-time employees with annual salaries less than $74,000 will receive an additional $1,000.  This 
amount will not be pro-rated based on service time, with exception of new-hire probationary employees. Eligible 



employees that are within their initial 6-month probationary employment, if actively employed by December 15, 2021, 
will receive a payment amount of $250. 

Group C: All eligible full-time employees with annual salaries less than $33,280 will receive an additional $1,200 
payment.  Employees that are within their initial 6-month probationary employment, if employed by December 15, 
2021, will receive an additional payment of $250. 

The maximum total incentive payment per employee is $4,400. Payments are subject to all appropriate deductions for 
taxes and retirement. By utilizing ARPA funds, The City of Thomasville will be responsible for any fringe benefit costs. 

Part-Time Employees: 

Employees that are considered year-round, part-time, employees, are included in the premium pay program at a 
reduced rate of compensation. Employees in this category will receive $1,100 (one half of the incentive compensation 
rate as stated in employee Group A). This amount will be pro-rated based on the employee’s date of hire, or date of 
when their respective departments reopened to the public, and they returned to work during the pandemic (the greater 
of the two time periods). These employees would also be eligible for an additional incentive payment in the amount of 
$500, due to their salaries being less than $74,000 (employees as stated in Group B). 

 

Adopted by City Council February 21, 2022 

 

Certified by _______________________________ 

  Wendy Martin, City Clerk 
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