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Town of Southington

Finance Department

75 Main Street, Southington, Connecticut 06489

Emilia C. Portelinha, Dinector of, Fi Felephone (860) 276-6222
Chuistina Sivigny-Smith, (Lssistant Dinector of Finance Facsimite (860) 276-6252

10.

1.

2022 /2023 BUDGET SCHEDULE

The following provisions are per the Town Charter:

Each department, except the Board of Education, shall present its budget to the Town
Manager no later than January 7, 2022.

The Town Manger shall present his budget to the Board of Finance no later than
February 18, 2022.

The Board of Finance shall fix a time, which is February 9, 2022, at which time the
Board of Education shall bring before the Board of Finance, for discussion, its proposed
budget for the upcoming year.

Following this session and no later than March 7, 2022, the Board of Education shall file
its proposed budget with the Town Clerk.

A condensed Town and Education budget shall be published in two newspapers having
major circulation in Town, no later than February 28, 2022.

A public hearing shall be held on March 7, 2022, 7:00 pm at DePaolo Middle School,
giving notice in two newspapers having major circulation in town, at least seven days
before, which is February 28, 2022. The Board of Finance shall provide sufficient
copies of the budget to be distributed to the interested persons in time for the public
hearing.

After the public hearing, the Board of Finance may insert new items or increase (after an
advertised public hearing) or decrease items in the budget.

The Board of Finance shall adopt a budget with the vote of four members and transmit
the recommended budget to the Town Council by the first Monday in April, which is

April 4,2022. This year they will adopt at their meeting of March 30, 2022.
The Town Council shall hold a public hearing on the budget at 7:00 pm on
Monday April 25, 2022 at the Municipal Center Public Assembly Room.

The Town Council shall adopt a budget no later than the second Monday in May, which
is May 9, 2022.

The Board of Finance shall fix the tax rate on or before the third Monday in May, which
will be on Wednesday May 11, 2022 this year.
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(860) 276-6200

February 18, 2022

Honorable Board of Finance:

I am extremely proud to submit to you the FY 2022-2023 budget for your review and consideration. This budget is
submitted after extensive work by our department heads who have taken the direction given to them by my office
back in December and have truly met, and in many cases exceeded, my expectations. I think you will agree that all of
our departments have done an extraordinary job looking for possible savings and budgeting with our residents in
mind.

In continuing with our plan to review staffing needs, this budget reduces one administrative position. It adds two new
police officers, three new firefighters utilizing funds from the SAFER Grant awarded to the Town last year, and an
additional part-time position in the Building Dept. This budget also realizes the need to maintain our infrastructure
and contains funds for road improvements, sidewalk improvements, park improvements, replacement of roofs and
HVAC systems. The General Government Budget increases by $1,634,206 or 3% for Operations. I have chosen to
budget our contingency at $600,000. 1 plan on using the next two budgets to reestablish our contingency to the
$850,000 level.

As with the last several years, I would like to recognize the exceptional efforts of our development team and all that
they have accomplished in attracting new business, new industries and new residential units. This past year’s rise in
our Grand List of 3.38% resulted in an increase in revenue of $4,354,188 million without raising the mill rate.

The Governor’s budget has maintained level funding to the Town.

I would also like to recognize the Assessment and Tax team led by Teresa Babon, as well as the Finance team led by
Emilia Portelinha, for their tireless efforts in assisting with this budget.

Furthermore, 1 would like to recognize the partnership between the Town departments, Board of Finance and Town
Council, and their continued commitment to providing the best services revenue can support and their effort to
preserve Town services. As with past years, I am looking forward to working closely with the Superintendent and
Board of Education to improve shared services and continue our collaborative efforts to save the taxpayers money
when possible.

Thank you for your consideration. I look forwar

ark J. Sciota
Town Manager
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Summary of 2022/2023 Budget

Town Manager Request & Comparison to 2021/2022 Adopted Budget

General Gov't - Operating
Debt Service - G.G.

Debt Service - Sewer
Debt Service - Education

Budget Change Net Use of Fund Balance & Transfer In

Expenditure - Town Capital (Transfer In)
Expenditure - Town Capital (Use FB)
Expenditure - BOE Capital (Use FB)

Total General Gov't
Expenditure Request

Taxes Required to Fund Town Manager's 2022/2023 Requested Budget:

General Gov't
Expenditure Request

Less: General Gov't.
Estimated Revenues

Less: 35% of estimated back taxes
pro-rates and suppl MV taxes

Less: Use of Fund Balance
Less: Transfer in from other Funds

Current taxes needed, before
uncollected estimate

Plus: uncollected estimate (2.1%/2.3%)

Current taxes required for
General Government

Net Grand List

General Gov't. Mill Rate

11.00

11.15

2022/2023
Town Manager 2021/2022
Proposed Adopted $ Change % Change
$45,099,879 $43,451,764 $1,648,115 3.79%
$3,747,742 $3,807,221 ($59,479) -1.56%
$2,833,969 $2,644,437 $189,532 717%
$4,426,162 $4,570,124 ($143,962) -3.15%
$56,107,752 $54,473,546 $1,634,206 3.00%
$306,733 $0 $306,733
$1,444,924 $1,797,042 ($352,118)
$350,786 $0 $350,786
$58,210,195 $56,270,588 $1,939,607 3.45%
$58,210,195 $56,270,588
(5,903,174) ($5,305,422)
($805,000) ($795,000)
($1,795,710) ($1,797,042)
($306,733) $0
$49,399,578 $48,373,124
$1,037,391 $1,112,582
$50,436,969 $49,485,706
GL Increase
$4,586,919,685 $4,436,930,425 3.38%
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Town of Southington

Tax Collector’s Office
75 Main Street - P.0O. Box 579
Southington, CT 06489
Telephone: (860)-276-6259

Teresa M. Babon Jill Fragola
Director of Assessment & Revenue Deputy Tax Collector
To: Mark Sciota, Town Manager

. e
From: Teresa M. Babon, Director of Assessment & Revenue

F

Subject: October 1, 2021 Grand List
Date: January 27, 2022

Here are the final 2021 Grand List assessment totals:

Comparison Net Taxable Value

2020 2021 Change % Change
Real Estate 3,733,481,210 3,767,004,203 33,522,993 .90%
Motor Vehicles 411,995,275 515,835,711 103,840,436 25.20%
Personal Property 291,453,940 304,079,771 12,625,831 4.33%
Grand Total 4,436,930,425 4,586,919,685 149,989,260 3.38%

Real Estate

This year saw a continuation of last year’s trend whereby very little commercial and industrial development was
completed. There are few commercial or industrial real estate changes worth mentioning. The most notable are:

37 Eden Ave DRA Eden Avenue LLC 1,831,220
161 Canal St Pro Realty 591,010
99 Executive Blvd ExecWest Retail LLC 309,250
1776 Meriden-Waterbury Tpke AutoZone Northeast LLC 276,190
65 Triano Dr Triano Dr 65 LLC 208,080

The property at 20 Industrial Dr remains in the early stages of development.

The increase in the real estate grand list this year is due primarily to residential development, and that residential
development continues in areas such as North Ridge, Hillcrest, Woodland Heights, Balmoral Estates, Apple Gate, and
Mariani Dr. In what appears to be a response to the COVID pandemic, we have noticed a marked increase in pools, patios,
decks and hot tubs being installed. Finished basements have also appeared to be a popular home improvement project
during the past 18 months. Of course, all the aforementioned additions carry increases in property value.
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Personal Property

The Personal Property declaration is the tool that allows a municipality to appropriately and accurately value personal
property in regards to business in town. Every business owner is required to file this document no later than November
15t. Our new personal property grand list shows an average increase compared to last year’s modest offering. We have
noticed hesitant growth among Southington businesses indicated by asset purchases that were perhaps avoided during

the prior grand list year.

A few note-worthy personal property increases were due to declared assets of Yankee Gas Services Co, Festival
Fun Parks LLC (Lake Compounce), Connecticut Light and Power Co, Netspeed LLC, HQ Dumpsters & Recycling
LLC, and Rare Hospitality International (Longhorn Steakhouse).

Approximately ten (10) percent of all business locations account for over 90% of the assessed value of business
personal property. In the table below are the top 30 companies in Southington as of October 1, 2021. They are
ranked by the net assessed taxable value of their business property.

1. CONNECTICUT LIGHT & POWER 11. COURTYARD MARRIOT 21. LOWES HOME CENTERS, INC.
2. YANKEE GAS SERVICES CO. 12. BLACK & DECKER (US) INC. 22. PRICE CHOPEER, INC.
13. BRUNALLI CONSTRUCTION
3. YARDE METALS, INC. CO., INC. 23. MOHAWK NORTHEAST, INC.
4. FESTIVAL FUN PARKS, LLC 14. COCC, INC. 24. WAL-MART STORES EAST, LP |
| 5. SUPERIOR, INC. 15. NETSPEED, LLC 25. TARGET CORPORATION
26. CELLCO PARTNERSHIP dba
6. ESPN, INC. - 16. ENVIRONMENTAL DESIGNS VERIZON WIRELESS -
| 7. WEBSTER FINANCIAL CORP. 17. BJS WHOLESALE 27. LIVEWELL ALLIANCE, INC.
8. MEDEX, INC. 18. AT&T MOBILITY 28. TOPS MARKET, INC.
19. SUPREME FOREST PRODUCTS, | 29. LOURIERO CONTRACTORS,
9. STOP & SHOP SUPERMARKET INC. INC. ]
10. CO-GENERATION 20. MT SOUTHINGTON SKI AREA,
INTERCONNECT (EVERSOURCE) INC 30. NEW PENN MOTOR EXPRESS

Motor Vehicles

Approximately 78% of the motor vehicle Grand List is made up of vehicles associated with private, personal use such as
passenger cars, campers, and motorcycles. An odd phenomenon occurred in Southington this year. It appears to be the
general trend throughout all municipalities in the state. The motor vehicle grand list increased over 25%! The number of
vehicles on the grand list went up by 1.6% AND used vehicle values actually appreciated. An analysis of these numbers
indicates that had we experienced an increase in our motor vehicle grand list similar to last year, the overall grand list
would have reflected a more traditional increase of approximately 1.7%
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Summary

While the residential side of construction continues, we have experienced a leveling off of the
commercial/industrial side of real estate growth. However, the Assessor’s Office expects that to turn around in
the next few years. That activity would also increase the personal property aspect of our grand list as
additional businesses are drawn to our wonderful town. It is also our plan to begin a personal property audit
program in the next year or two which would undoubtedly add to a grand list increase in the future.
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TOWN COUNCIL ADOPTED BUDGET
MILL RATE CALCULATION & BREAKDOWN

FOR FISCAL YEAR 2022/2023

Expenditures - Operating

Expenditures - Town Capital ( Trans In)
Expenditures - Town Capital (Use FB )
Expenditures - BOE Capital (Use FB)
Debt Service

Total Expenditures

Less : Estimated revenues

Departmental, charges for services,
grants, etc.
FEMA SAFER Grant
Education Cost Sharing Grant
Back taxes (35:65)
Pro-rated taxes (35:65)
Supplemental M.Vehicle (35:65)
Transfer in from Other Fund
Use of Fund Balance (for Major Capital)
Subtotal

Equals : Current taxes needed

Plus : Uncollected taxes (2.1%)
Equals : Taxes needed net uncollected
Divided by Net Grand List 2021

Equals : Mills Needed

Less: Current Mill Rate

Equals : Mill rate increase over last year

M1 mill is approximately $4,587,000

General Government Education Total
$45,199,879 $104,418,146 $149,618,025
306,733 306,733
1,444,924 1,444,924
350,786 350,786
11,007,873 11,007,873
$58,310,195 $104,418,146 $162,728,341
$5,527,148 $1,082,936 $6,610,084
$376,026 $0 $376,026
$0 $20,466,417 $20,466,417
$350,000 $650,000 $1,000,000
$70,000 $130,000 $200,000
$385,000 $715,000 $1,100,000
$306,733 $0 $306,733
$1,795,710 $0 $1,795,710
$8,810,617 $23,044,353 $31,854,970
$49,499,578 $81,373,793 $130,873,371
$1,039,491 $1,708,850 $2,748,341
$50,539,069 $83,082,643 $133,621,712
$4,586,919,685 $4,586,919,685 $4,586,919,685
11.02 18.11 29.13
11.15 17.88 29.03
-0.13 0.23 0.10
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Comparison of the 2022/2023 Town Council Adopted Budget and
the 2021/2022 Town Council Adopted Budget

ACTUAL BUDGET

GG BOE Total
FY 2022/2023 Town Council Adopted Budget 58,310,195 104,418,146 162,728,341
FY 2021/2022 Town Council Adopted Budget 56,270,588 100,592,626 156,863,214
Dollar Change 2,039,607 3,825,520 5,865,127
Percentage Change 3.62% 3.80% 3.74%
BUDGET REQUESTED - EXCLUDING USE OF FUND BALANCE
GG BOE Total
FY 2022/2023 Town Council Adopted Budget 58,310,195 104,418,146 162,728,341
Reduce: One-Time Capital Expenditures (1,795,710) (1,795,710)
funded by Fund Balance -

Reduce: Capital Expenditure funded by Transfer In (306,733) (306,733)
Net FY 2022/2023 Town Council Adopted Budget 56,207,752 104,418,146 160,625,898

FY 2021/2022 Town Council Adopted Budget 56,270,588 100,592,626 156,863,214
Reduce: One-Time Capital Expenditures (1,797,042) (1,797,042)

funded by Fund Balance

Net FY 2021/2022 Town Council Adopted Budget 54,473,546 100,592,626 155,066,172

Dollar Change 1,734,206 3,825,520 5,559,726
Percentage Change 3.18% 3.80% 3.59%

MILL RATE - COMPARISON TO ACTUAL

Adopted: FY 2022/2023 Mill Rate 11.02 18.11 29.13
Current Actual: FY 2021/2022 Mill Rate 11.15 17.88 29.03
Mill Rate Change (0.13) 0.23 0.10
Percentage Change -1.2% 1.3% 0.3%

.10 mill increase = increase in annual tax of $0.10 for every $1,000 of assessed property

Proposed

70% FY 2022 Tax FY 2023 Tax Change in
Appraised Value Assessment 29.03 29.13 Taxes
100,000 70,000 $ 2,032 $ 2,039 $ 7
150,000 105,000 $ 3,048 $ 3,059 $ 11
200,000 140,000 $ 4,064 $ 4,078 § 14
250,000 175,000 $ 5,080 $ 5,098 $ 18
300,000 210,000 $ 6,096 $ 6,117 $ 21
350,000 245,000 $ 7112 $ 7137 $ 25
400,000 280,000 $ 8,128 $ 8,156 $ 28
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General Property Tax
$133,729,371
82.2%

Fund Balance Utilized
$1,795,710
1.1%

Other Revenue
$487,368
0.3%

TOWN COUNCIL ADOPTED BUDGET
REVENUES BY SOURCE

BUDGET 2022 - 2023

Current Services - Education
$709,536
0.4%

Current Services - Town
$1,572,000
1.0%

TOTAL REVENUE BUDGET: $162,728,341

Licenses, Permits & Fees
$960,000
0.6%

Investment Revenue
$373,200
0.2%

State Grants -Town
$1,894,313
1.2%

State Grants - Education
$20,839,817
12.8%

Federal Grants - Town
$367,026
0.2%
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0100 - GENERAL FUND

GENERAL PROPERTY TAX

LICENSE,PERMIT & FEE

INVESTMENT REVENUES

STATE GRANTS

FEDERAL GRANTS

SERVICE CHARGES

OTHER REVENUES

FUND BALANCE UTILZD

0100 - GENERAL FUND TOTAL.:

2021

TOWN OF SOUTHINGTON
TOWN COUNCIL ADOPTED BUDGET
FISCAL YEAR 2022 - 2023

2022

ACTUAL ORIG BUD

127,985,814

1,456,924

442,641

22,602,835

668,663

3,919,945

231,678

0

157,308,501

128,854,397

957,000

318,180

22,354,871

174,588

2,277,536

129,600

1,797,042

156,863,214

2022

REV BUD

128,854,397

957,000

318,180

22,354,871

200,384

2,415,874

146,550

1,797,042

2022
YTD

130,151,291
1,497,912
391,475
21,973,485
25,796
3,607,405
188,006

0

157,044,298 157,835,369

2023 2023 2023 2023 PCT
DEPT TOWNMGR BDOFFIN ADOPTED CHANGE
133,972,400 133,829,371 133,729,371 133,729,371 3.8%
960,000 960,000 960,000 960,000 0.3%
373,200 373,200 373,200 373,200  17.3%
22,734,130 22,734,130 22,734,130 22,734,130 1.7%
367,026 367,026 367,026 367,026  110.2%
2,281,536 2,281,536 2,281,536 2,281,536 0.2%
487,368 487,368 487,368 487,368  276.1%
1,795,710 1,795,710 1,795,710 1,795,710 -0.1%
162,971,370 162,828,341 162,728,341 162,728,341 3.7%
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0100 - GENERAL FUND

TOWN OF SOUTHINGTON
TOWN COUNCIL ADOPTED BUDGET
FISCAL YEAR 2022 - 2023

10 - GENERAL PROPERTY TAX

10060 400001
PROPERTY TAX REVENUE

10060 400002
PRIOR YRS TAX COLLECTION

10060 400003
INTEREST ON TAXES

10060 400004
LIEN FEES ON TAXES

10060 400005
SUSPENSE TAX COLLECTIONS

GENERAL PROPERTY TAX TOTAL:

2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL  ACTUAL ORIG BUD REV BUD YTD DEPT TOWNMGR BDOFFIN ADOPTED
124,139,540 126,361,492 127,221,397 127,221,397 128,189,082 132,416,400 132,273,371 132,173,371 132,173,371
904,355 1,077,222 1,000,000 1,000,000 1,175,137 1,000,000 1,000,000 1,000,000 1,000,000
638,787 490,061 600,000 600,000 698,116 500,000 500,000 500,000 500,000
7,109 5,511 8,000 8,000 0 6,000 6,000 6,000 6,000
16,986 51,529 25,000 25,000 88,956 50,000 50,000 50,000 50,000
125,706,777 127,985,814 128,854,397 128,854,397 130,151,291 133,972,400 133,829,371 133,729,371 133,729,371
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2020 2021 2022
ACTUAL ACTUAL ORIG BUD
15 - LICENSE,PERMIT & FEE
1:22;%‘;,&0»?(6; FEE/LOCIP-OPEN 14,271 16,275 0
1:8::I;§(2)%5ERMITS & FEES 938,232 1,338,001 900,000
1'?:)(20;35030 L?WARRANTS 16,970 13,787 12,000
LICENSE,PERMIT & FEE TOTAL: 1,013,938 1,456,924 957,000

2022

REV BUD

30,000

1,000

8,000

900,000

5,000

1,000

12,000

957,000

N
o
N
N

<
—
O

13,251

25,865

1,145

7,670

1,431,283

7,744

1,000

14,223

1,502,179

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
0 0 0 0
30,000 30,000 30,000 30,000
1,000 1,000 1,000 1,000
8,000 8,000 8,000 8,000
900,000 900,000 900,000 900,000
8,000 8,000 8,000 8,000
1,000 1,000 1,000 1,000
12,000 12,000 12,000 12,000
960,000 960,000 960,000 960,000
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2020 2021 2022 2022 2022 2023 2023 2023 2023

ACTUAL  ACTUAL ORIG BUD REVBUD  YTD DEPT TOWNMGR BDOFFIN ADOPTED

20 - INVESTMENT REVENUES
1|%(}6£R4€§$18N INVESTMENTS 1326,554 371,505 250,000 250,000 235528 300,000 300,000 300,000 300,000
1:3%‘:;‘:_‘:5‘)‘,1\,?3 CUND 183 183 180 180 107 200 200 200 200
1:2?20N4E4S("|)\:SSEUM FUND 18,361 24,587 18,000 18,000 29,013 23,000 23,000 23,000 23,000
13:’:&:“;85?” & INTEREST 110,240 46,366 50,000 50,000 125,928 50,000 50,000 50,000 50,000
INVESTMENT REVENUES TOTAL: 1,455,338 442,641 318,180 318,180 391,475 373,200 373,200 373,200 373,200
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2020 2021 2022

ACTUAL  ACTUAL ORIG BUD
25 - STATE GRANTS
1:8132;;0:2 1BALLOT GRANT 0 21,598 °
1%211:&? ‘I)E4§FORCE GRANT 4410 0 °
1I2I(E)1QZU‘:)5'I(')I‘I)VI58HEGAN GRANT 7160 7160 7180
123:32“4(:5 (I)Eol\igRG RESP PLNNG 0 0 25,000
1»?2)116-:8(282 HEALTH SVCS 2AHAT0 10816 24000
1gl?lfl?l:R52ﬁle$OUTH SERVICES 23,977 24,166 24,000
1\?%03‘:/532?3%6 FREE COMM GRANT 2777 0 °
1l?gfzif_scooA%TAL IMPROVEMENT PROG 200479 0 °
1,2?;?:?. gscolglo(:E TECH EDUC (VOAG) 373400 375,400 379400
1 ggffc 15T%2"?AL COST SHARING 20,408,779 20,687,642 20,466,417
1Igl‘l).%)T15'I9IgI(.)IgCOMMUNICATIONS 68,860 75,343 >5.000
1§|?.?T15|28131|TAL S4.474 474 ST
o
10060 450018 51.965 51,612 52,000

ADD'L VETERAN EXEMPT

2022
REV BUD

73,000

7,160

25,000

24,000

24,000

373,400

20,466,417

55,000

94,474

52,000

N
o
N
N

75,421

4,773

21,831

23,497

18,289

373,400

21,091,692

50,815

131,617

47,101

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
0 0 0 0
0 0 0 0
75,000 75,000 75,000 75,000
7,160 7,160 7,160 7,160
25,000 25,000 25,000 25,000
24,000 24,000 24,000 24,000
24,000 24,000 24,000 24,000
0 0 0 0
0 0 0 0
373,400 373,400 373,400 373,400
20,466,417 20,466,417 20,466,417 20,466,417
75,000 75,000 75,000 75,000
0 0 0 0
167,005 167,005 167,005 167,005
50,000 50,000 50,000 50,000
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10060 450022
DISABILITY EXEMPTION

10060 450028
PILOT: STATE PROPERTIES

10060 450030
GRANT FOR MUNICIPAL PROJECTS

10060 450031
MUNICIPAL REVENUE SHARING GR

10060 450032
DISTRESSED MUNICIPALITIES

10060 450034
MISC STATE GRANTS

STATE GRANTS TOTAL:

2020 2022
ACTUAL ORIG BUD
4,751 4,800
6,766 6,766
1,133,854 1,133,854
0 0
0 0
20,665 15,000
22,576,529 22,602,835 22,354,871

2022
REV BUD

4,800

6,766

1,133,854

15,000

22,354,871

N

TOWN MGR BD OF FIN ADOPTED

21,973,485 22,734,130 22,734,130 22,734,130 22,734,130



2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL  ACTUAL ORIG BUD REVBUD  YTD DEPT TOWNMGR BDOFFIN ADOPTED
30 - FEDERAL GRANTS
1?2;"14;5":’%7:}“ GRANT 0 0 174,588 174,588 0 367,026 367,026 367,026 367,026
TS o omes 0o o000
1&%?‘33?::3%% REIMBURSEMENT 0 396,718 0 25,796 25,796 0 0 0 0
FEDERAL GRANTS TOTAL: 0 668,663 174,588 200,384 25,796 367,026 367,026 367,026 367,026
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2020 2021 2022
ACTUAL  ACTUAL ORIG BUD
35 - SERVICE CHARGES
1 T08‘1’3N4Q_O$K FEES 1,474,214 2,172,999 1,400,000
10010 470012 180 0 0
LABELS/DISKETTES/COPIES
1:8304; OSOEZROVICES (NONTAX) 0 0 50,000
1 Iglflg E2 gég‘ﬁg £s 21,404 16,333 24,000
1|9I(I)“\;1I52 I:E?n?l?aOSERWCEs 3224 540 5000
122%?2‘;?#& DEPT REVENUES 8,525 17,337 50,000
1;)3‘:\1;73(()302 ZONING FEES 49,950 00,600 50,000
1332;22%3;;6 SERVICES 2490 2,969 %000
133?31?322%3;2G INSP & REVIEW FEES 0 2,520 °
1:2%‘:3/?:?5) TUITIONS 634,766 751,953 096,000
1&%?(:;3%14GRIFFIN RENTALS 13,536 19,536 19,596
1§g|3-|20‘g|? ?I":JeITIONS & RENTALS 884,406 879,762 °
1&?:2 ?\lgg?gURRENT 2413 i 5000
SERVICE CHARGES TOTAL: 3,095,913 3,919,945 2,277,536

2022
REV BUD

1,400,000

1,000

50,000

24,000

11,148

30,000

50,000

3,000

696,000

13,536

130,943

6,247

2,415,874

N
o
N
N

<
—
O

1,825,645

505

50

13,876

9,310

18,916

41,270

378

501,394

13,636

1,140,243

42,406

3,607,529

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
1,400,000 1,400,000 1,400,000 1,400,000
1,000 1,000 1,000 1,000
0 0 0 0
50,000 50,000 50,000 50,000
24,000 24,000 24,000 24,000
5,000 5,000 5,000 5,000
30,000 30,000 30,000 30,000
50,000 50,000 50,000 50,000
2,000 2,000 2,000 2,000
0 0 0 0
696,000 696,000 696,000 696,000
13,536 13,536 13,536 13,536
0 0 0 0
10,000 10,000 10,000 10,000
2,281,536 2,281,536 2,281,536 2,281,536
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2020 2021 2022
ACTUAL ACTUAL ORIG BUD
40 - OTHER REVENUES
10012 470024
POLICE MISC REVENUES 31 1818 0
10014 470033
SALE OF SCRAP 37,615 79,455 40,000
10018 450061
CALENDAR HOUSE RENTAL 1231 0 0
10020 470060
MEMORIAL DONATIONS 1,750 7,500 0
10060 470061
REFUSE/RECYCLING REBATES 51732 46,170 55,000
10060 470102 0 0 0
STEPS REIMBURSEMENT
10060 490015
LEASES/EASEMENTS/TOWN PR 20,001 31,700 27,600
10060 490020
SALE OF TOWN PROPERTY 10,200 60,837 5,000
10060 490905
APPROP. FUNDS RETURNED-P 103,994 4,199 2,000
10060 490910 0 0 0
TRANSFER IN FROM OTHER F
10099 490910 0 0 0
TRANSFER IN FROM OTHER F
OTHER REVENUES TOTAL.: 226,553 231,678 129,600

2022

REV BUD

40,000

1,050

6,900

55,000

27,600

5,000

2,000

9,000

146,550

202

YTD

N

88

60,391

1,050

9,400

35,363

25,300

29,386

22,830

9,000

192,807

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
0 0 0 0
50,000 50,000 50,000 50,000
0 0 0 0
0 0 0 0
50,000 50,000 50,000 50,000
38,035 38,035 38,035 38,035
27,600 27,600 27,600 27,600
10,000 10,000 10,000 10,000
5,000 5,000 5,000 5,000
306,733 306,733 306,733 306,733
0 0 0 0
487,368 487,368 487,368 487,368
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2020 2021 2022

45 - FUND BALANCE UTILZD

10099 490915
FUND BALANCE UTILIZED

FUND BALANCE UTILZD TOTAL:

2022 2022 2023 2023 2023 2023

ACTUAL ACTUAL ORIG BUD REV BUD YTD DEPT TOWNMGR BDOFFIN ADOPTED
0 0 1,797,042 1,797,042 0 1795710  1,795710  1,795710  1,795.710
0 0 1,797,042 1,797,042 0 1795710  1,795710 1,795,710 1,795,710
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2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL  ACTUAL ORIG BUD REV BUD YTD DEPT TOWNMGR BDOFFIN ADOPTED
0100 - GENERAL FUND TOTAL: 154,075,048 157,308,501 156,863,214 157,044,298 157,844,562 162,971,370 162,828,341 162,728,341 162,728,341
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Board of Education
$104,768,932

64.4%

Capital Budget Funding

$2,251,657
1.4%

O Planning and Development

$1,294,590
0.8%

@ Public Library |

$1,681,877
1.0%

0| Recreation
$462,539
0.3%

B Human Services

$834,752
0.5%

TOWN COUNCIL ADOPTED BUDGET
EXPENDITURES BY FUNCTION

BUDGET 2022 - 2023

[u]

Health and Welfare
$771,233
0.5%

S

TOTAL EXPENDITURE BUDGET:

Public Works
$6,529,303
4.0%

@ Public Safety
$15,694,225
9.6%

$162,728,341

Employee Fringe Benefits
$11,547,055
71%

0| Miscellaneous
$46,494
0.0%

B Debt Service
$11,007,873
6.8%

Contingency
$835,750
0.5%

General Government
$5,002,061
3.1%
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0100 - GENERAL FUND

10010011 - TOWN COUNCIL

10010031 - TOWN MANAGER

10010051 - BOARD OF FINANCE

10010071 - FINANCE DEPARTMENT

10010101 - HUMAN RESOURCES DEPARTMENT
10010111 - TOWN CLERK

10010131 - TAX DEPARTMENT

10010151 - DEPARTMENT OF ASSESSMENTS
10010171 - BOARD OF ASSESSMENT APPEALS
10010191 - PROBATE COURT

10010211 - TOWN ATTORNEY/LEGAL SERVICES
10010231 - ELECTIONS DEPARTMENT

10010271 - INSURANCE (AUTO,PROP.WORK.COMP

10010291 - ANNUAL AUDIT

10010331 - INFORMATION TECHNOLOGY DEPARTM

2021
ACTUAL

34,213
257,273
5,521
535,579
120,794
361,438
264,423
515,710
15,795
11,150
130,019
156,034
1,045,420
35,940
957,470

TOWN OF SOUTHINGTON

TOWN COUNCIL ADOPTED BUDGET

FISCAL YEAR 2022 - 2023

2022

ORIG BUD

62,295
293,916
7,460
573,054
134,326
380,329
233,518
552,031
3,100
12,150
190,272
186,112
1,135,213
36,660
1,052,453

2022

65,295
293,916
7,460
573,054
134,326
380,329
233,518
552,031
3,100
12,150
220,272
186,112
1,135,213
36,660
1,052,453

2022

REVBUD YTD ACTUAL

56,097
238,560
6,504
504,563
101,175
335,963
176,023
332,255
2,157
12,150
135,909
119,406
1,109,308
36,660
957,187

2023

BD OF FIN ADOPTED

2023 2023 2023
DEPT TOWN MGR
62,295 62,295 62,295
298,930 298,930 298,930
7,460 7,460 7,460
580,041 580,041 580,041
135,508 135,508 135,508
383,483 383,483 383,483
235,419 235,419 235,419
535,226 535,226 535,226
3,100 3,100 3,100
14,650 13,150 13,150
190,272 190,272 190,272
191,009 191,009 191,009
1,172,092 1,172,092 1,172,092
37,380 37,380 37,380
1,156,696 1,156,696 1,156,696

62,295
298,930
7,460
580,041
135,508
383,483
235,419
535,226
3,100
13,150
190,272
191,009
1,172,092
37,380
1,156,696
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PCT
CHANGE

0.0%
1.7%
0.0%
1.2%
0.9%
0.8%
0.8%
-3.0%
0.0%
8.2%
0.0%
2.6%
3.2%
2.0%
9.9%



10012011 - POLICE DEPARTMENT
10012017 - SAFETY PROGRAM

10012021 - EMERGENCY MANAGEMENT
10012031 - CENTRAL DISPATCH

10012051 - ANIMAL CONTROL

10012071 - FIRE DEPARTMENT

10012091 - FIRE HYDRANT RENTAL
10012111 - PARKING AUTHORITY

10014011 - TOWN HALL

10014013 - JOHN WEICHSEL MUNICIPAL CENTER
10014031 - TOWN OWNED PROPERTY
10014033 - SYLVIA BRADLEY HISTORICAL SOC
10014051 - ENGINEERING DEPARTMENT
10014071 - HIGHWAY/PARKS DEPARTMENT
10014073 - SNOW & ICE REMOVAL
10014075 - BULKY WASTE

10014077 - TREE MAINTENANCE

10014091 - STREET LIGHTING

10014111 - ENVIRONMENTAL ISSUES
10016011 - COMMUNITY SERVICES
10016031 - HEALTH DEPARTMENT

2021
ACTUAL

8,356,199
62,594
95,955

885,029
219,343
4,686,818
228,758
4,806
99,574
93,313
6,724
19,872
662,469
3,405,809
802,759
300,878
37,042
459,190
87,205
304,414
330,530

2022

ORIG BUD

8,411,783
67,800
15,000

875,008
225,482
4,950,240
230,380
2,975
124,327
46,560
25,000
19,542
700,077
3,670,497
810,000
289,000
38,000
441,459
228,000
366,317
331,385

2022 2022
REVBUD YTDACTUAL

8,576,239 7,374,950
67,800 53,339
15,000 7,500
875,008 835,217
225,482 225,482
5,091,128 4,234,882
250,588 250,587
2,975 600
124,327 86,734
46,560 37,258
25,000 8,634
19,542 17,018
700,077 599,168
3,616,573 3,150,699
913,275 915,358
296,000 222,034
38,000 32,064
441,459 404,387
288,022 110,960
366,317 292,516
331,385 331,385

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
8,862,892 8,837,892 8,837,892 8,837,892

73,273 73,273 73,273 73,273
15,000 15,000 15,000 15,000
985,759 985,759 985,759 985,759
268,198 268,198 268,198 268,198
5,259,872 5,259,872 5,259,872 5,259,872
251,256 251,256 251,256 251,256
2,975 2,975 2,975 2,975
129,865 129,865 129,865 129,865
46,694 46,694 46,694 46,694
25,000 25,000 25,000 25,000
19,650 19,650 19,650 19,650
744,365 744,365 744,365 744,365
3,746,827 3,746,827 3,746,827 3,746,827
810,000 810,000 810,000 810,000
292,000 292,000 292,000 292,000
38,000 38,000 38,000 38,000
448,902 448,902 448,902 448,902
228,000 228,000 228,000 228,000
368,011 368,011 368,011 368,011
332,771 332,771 332,771 332,771
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PCT
CHANGE

5.1%
8.1%
0.0%
12.7%
18.9%
6.3%
9.1%
0.0%
4.5%
0.3%
0.0%
0.6%
6.3%
2.1%
0.0%
1.0%
0.0%
1.7%
0.0%
0.5%
0.4%



2021

ACTUAL
10016071 - MENTAL HEALTH 3,014
10016091 - NON PUBLIC SCHOOL NURSES 58,810
10018011 - SOUTHINGTON YOUTH SERVICES 278,566
10018031 - COMMISSION ON DISABILITY 307
10018051 - COMMUNITY ASSISTANCE 58,816
10018091 - CALENDAR HOUSE-SENIOR CITIZENS 484,787
10020012 - RECREATION DEPARTMENT 243,141
10020031 - COMMUNITY CELEBRATIONS 4,000
10020051 - ORGANIZED RECREATION 85,571
10022011 - PUBLIC LIBRARY 1,466,861
10022013 - BARNES MUSEUM 53,968
10024011 - ECONOMIC DEVELOPMENT COMMISSIO 212,862
10024031 - BUILDING DEPARTMENT 450,579
10024051 - PLANNING & ZONING DEPARTMENT 447,073
10024071 - ZONING BOARD OF APPEALS 7,874
10024111 - CONSERVATION COMMISSION 4,793
10028031 - CAPITAL BUDGET 6,190,775
10032011 - BOARD OF EDUCATION 101,428,699
10060011 - MEDICAL & GROUP LIFE INSUR. 3,601,486
10060031 - LAND LEASES 1,494
10060051 - NON-LEGAL PROFESSIONAL SERVICE 46,310

2022
ORIG BUD

3,014
64,152
290,764
8,500
59,992
570,910
337,412
4,000
85,571
1,517,247
125,158
301,016
507,100
476,719
14,450
10,420
2,363,775
100,592,626
3,550,915
1,494
45,000

2022 2022
REVBUD YTD ACTUAL

3,014 3,014
64,152 52,437
290,764 206,199
8,500 0
59,992 59,992
580,360 410,182
346,412 302,954
4,000 4,000
85,571 83,947
1,522,841 1,331,529
125,158 88,155
451,016 152,233
539,959 464,542
489,719 415,552
18,450 16,895
9,420 6,695
2,370,675 2,363,775
103,971,388 83,629,618
3,550,915 2,508,770
1,494 1,494
48,000 44,543

2023 2023 2023

DEPT TOWN MGR BD OF FIN
3,045 3,045 3,045
67,406 67,406 67,406
277,094 277,094 277,094
8,500 8,500 8,500
61,191 61,191 61,191
487,967 487,967 487,967
372,968 372,968 372,968
4,000 4,000 4,000
85,571 85,571 85,571
1,555,144 1,555,144 1,555,144
126,733 126,733 126,733
253,680 253,680 253,680
539,104 539,104 539,104
476,936 476,936 476,936
14,450 14,450 14,450
10,420 10,420 10,420
2,251,657 2,251,657 2,251,657
105,085,461 104,968,932 104,768,932
3,635,230 3,635,230 3,735,230
1,494 1,494 1,494
45,000 45,000 45,000

2023
ADOPTED

3,045
67,406
277,094
8,500
61,191
487,967
372,968
4,000
85,571
1,555,144
126,733
253,680
539,104
476,936
14,450
10,420
2,251,657
104,768,932
3,735,230
1,494
45,000
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PCT
CHANGE

1.0%
51%
-4.7%
0.0%
2.0%
-14.5%
10.5%
0.0%
0.0%
2.5%
1.3%
-15.7%
6.3%
0.0%
0.0%
0.0%
-4.7%
4.2%
5.2%
0.0%
0.0%



10060071 - HEART & HYPERTENSION
10060091 - PAYROLL TAXES & MERS

10060111 - POLICE RETIREMENT

10060131 - UNEMPLOYMENT COMPENSATION
10060171 - MISCELLANEOUS EXPENDITURES
10062011 - BONDS-PRINCIPAL

10062013 - BONDS-INTEREST

10062017 - CLEAN WATER FUND LOAN

10064011 - CONTINGENCY APPROPRIATIONS
0100 - GENERAL FUND TOTAL:

2021
ACTUAL

1,219,839
4,930,111
259,992
4,713
156,754
8,267,748
2,420,607
283,398

0
158,269,008

2022
ORIG BUD

1,392,133
5,528,183
260,025
15,000
163,950
6,984,652
2,523,713
1,513,417

830,185
156,863,214

2022 2022 2023 2023 2023 2023

REVBUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED
1,406,925 1,162,778 1,369,685 1,369,685 1,369,685 1,369,685
5,528,183 4,758,860 5,960,729 5,960,729 5,960,729 5,960,729
260,025 233,475 297,461 297,461 297,461 297,461
15,000 15,000 15,000 15,000 15,000 15,000
233,950 113,402 168,950 168,950 168,950 168,950
6,984,652 1,224,652 7,329,825 7,329,825 7,329,825 7,329,825
2,523,713 1,280,604 2,186,632 2,186,632 2,186,632 2,186,632
1,513,417 1,262,708 1,491,416 1,491,416 1,491,416 1,491,416
483,878 0 835,750 835,750 835,750 835,750
160,688,189 125,512,695 162,971,370 162,828,341 162,728,341 162,728,341

PCT
CHANGE

-1.6%
7.8%
14.4%
0.0%
3.0%
4.9%
-13.4%
-1.5%

0.7%
3.7%
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0100 - GENERAL FUND

TOWN OF SOUTHINGTON

TOWN COUNCIL ADOPTED BUDGET

FISCAL YEAR 2022 - 2023

10010011 -TOWN COUNCIL

10010011 510010

TEMPORARY/SEASONAL WAGES
10010011 539005
CONTRACTED SERVICES
EMPLOYEE ASSISTANCE PROGRAM
10010011 552005
ADVERTISING
10010011 569005
OFFICE SUPPLIES
10010011 569010
PROGRAM SUPPLIES
COUNCIL EXPENSES
10010011 581010

PROFESSIONAL FEES

CONNECTICUT CONFERENCE OF MUNICIPALITIES

10010011 - TOWN COUNCIL

2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

9,004 7,319 10,000 10,000 8,950
1,125 1,975 2,500 2,500 1,000
12,138 7,994 17,000 17,000 15,000

93 106 300 300 219

6,390 3,447 5,750 8,750 4,183
26,745 13,373 26,745 26,745 26,745
55,495 34,213 62,295 65,295 56,097

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
10,000 10,000 10,000 10,000
2,500 2,500 2,500 2,500
17,000 17,000 17,000 17,000
300 300 300 300
5,750 5,750 5,750 5,750
26,745 26,745 26,745 26,745
62,295 62,295 62,295 62,295
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10010031 -TOWN MANAGER

10010031 510005

REGULAR WAGES

TOWN MANAGER - 184,265

EXECUTIVE ASST - 71,450
10010031 510010
TEMPORARY/SEASONAL WAGES
10010031 510030
LONGEVITY

TOWN MANAGER-$500
10010031 528030
VEHICLE ALLOWANCE

PER CONTRACT $250/MONTH
10010031 535010
BINDING/MICROFILMING/ETC

ANNUAL REPORT PRINTING
10010031 539050 12015

POLICY & PROCEDURE ENHANCEMENT
POLICY AND PROCEDURE ENHANCEMENTS

GRANT WRITING
10010031 539050 13001

TRAINING/HR

THIS ACCOUNT INCLUDES TRAINING AND ENERGY EFFICIENCY.

10010031 569005
OFFICE SUPPLIES

THIS ACCOUNT ALSO INCLUDES POSTAGE AND METER RENTAL AND CELL

PHONES.
10010031 569010

PROGRAM SUPPLIES

PROVIDE VETERANS WITH IN-TOWN OFFICE AND PROGRAM SUPPLIES. THEY

WILL PROVIDE VETERAN'S ASSISTANCE SERVICES INCLUDING BUT NOT LIMITED

TO OUTREACH AND SUPPORT OF IN--TOWN EVENTS.

10010031 570015 11029
FURNITURE & EQUIPMENT

2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

234,179 245,185 250,701 250,701 221,774
1,400 2,348 4,000 4,000 1,347
500 500 500 500 500
3,000 3,000 3,000 3,000 2,750
1,302 1,350 1,715 1,715 1,395
0 0 10,000 10,000 0
5,078 0 10,000 10,000 1,655
1,710 2,143 4,000 4,000 3,823
4,753 372 5,000 5,000 603
0 800 0 0 0

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
255,715 255,715 255,715 255,715
4,000 4,000 4,000 4,000

500 500 500 500
3,000 3,000 3,000 3,000
1,715 1,715 1,715 1,715

10,000 10,000 10,000 10,000
10,000 10,000 10,000 10,000
4,000 4,000 4,000 4,000
5,000 5,000 5,000 5,000
0 0 0 0
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2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

10010031 581005 3,776 1,575 5,000 5,000 4,715 5,000 5,000 5,000 5,000

DUES & CONFERENCES

INCLUDES ICMA MEMBERSHIP AND ANNUAL CONFERENCE
10010031 - TOWN MANAGER
TOTAL: 255,698 257,273 293,916 293,916 238,560 298,930 298,930 298,930 298,930
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2020 2021 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010051 -BOARD OF FINANCE
10010051 510010 4,100 2,850 4,600 4,600 3,650
TEMPORARY/SEASONAL WAGES

SECRETARY $250 X 12=$3,000

TAPING OF MEETINGS $100 X 12=$1,200

TAPING OF DEPT. BUDGET PRESENTATIONS & PUBLIC HEARING $100 X 4=$400
10010051 552005 1,615 2,061 2,000 2,000 1,956
ADVERTISING

BOARD OF FINANCE BUDGET PUBLIC HEARING LEGAL NOTICES - $1,200

MISC LEGAL NOTICES FOR PUBLIC HEARINGS - $800
10010051 581005 240 0 250 250 289
DUES & CONFERENCES

BUDGET REVIEW MEETINGS - EXPENSES
10010051 581010 610 610 610 610 610
PROFESSIONAL FEES
10010051 - BOARD OF FINANCE

TOTAL: 6,565 5,521 7,460 7,460 6,504

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
4,600 4,600 4,600 4,600
2,000 2,000 2,000 2,000
250 250 250 250
610 610 610 610
7,460 7,460 7,460 7,460
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2020
ACTUAL

2021
ACTUAL

2022
ORIG BUD

2022
REV BUD

2022
YTD ACTUAL

10010071 -FINANCE DEPARTMENT
10010071 510005 537,593

REGULAR WAGES

DIRECTOR OF FINANCE - 137,726

ASST DIRECTOR OF FINANCE - 100,248

TREASURER/ACCOUNTANT - 87,772

ACCOUNTANT - 72,218

PAYROLL COORDINATOR - 67,722

ACCOUNTS PAYABLE COORDINATOR - 63,409

ACCOUNTING ASSISTANT - 33,696 (SHARED POSITION)
10010071 510020 307

OVERTIME PAY
10010071 510030 1,400

LONGEVITY

FINANCE DIRECTOR - 500
ASSISTANT FINANCE DIRECTOR - 450
ACCOUNTANT - 400
PAYROLL COORDINATOR - 400
ACCOUNTS PAYABLE COORDINATOR - 400
ACCOUNTING ASSISTANT-400
10010071 569005 8,981

OFFICE SUPPLIES

PROPOSED BUDGET:
FORMS & ENVELOPES - 2,400
PAPER -800
POSTAGE - 6,000
OFFICE MACHINES MAINTENANCE - 800
BINDERS,FOLDERS,MISC - 2,000
TOTAL -12,000
10010071 581005 1,461

DUES & CONFERENCES

519,301

1,280

1,600

11,743

1,655

556,404

1,000

1,950

12,400

1,300

556,404

1,000

2,350

12,000

1,300

VARIOUS PROFESSIONAL TRAINING AND CONTINUING EDUCATION FOR FINANCE
DIRECTOR, ASSISTANT FINANCE DIRECTOR, TREASURER AND ACCOUNTANT,

MOSTLY GFOA.

MEMBERSHIPS & MEETINGS $1,700

489,737

879

2,350

10,831

766

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
562,791 562,791 562,791 562,791
1,000 1,000 1,000 1,000
2,550 2,550 2,550 2,550
12,000 12,000 12,000 12,000
1,700 1,700 1,700 1,700
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2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

10010071 - FINANCE DEPARTMENT
TOTAL: 549,742 535,579 573,054 573,054 504,563 580,041 580,041 580,041 580,041
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010101 -HUMAN RESOURCES DEPARTMENT
10010101 510005 78,868 89,087 95,526 95,526 76,166
REGULAR WAGES

HUMAN RESOURCES MANAGER (25%) - 30,000

HUMAN RESOURCES GENERALIST - 67,958
10010101 532005 3,083 2,380 6,000 6,000 2,195
TRAINING SERVICES

HR WILL CONTINUE WITH TRAINING SERVICES FOR ALL EMPLOYEES. SOME ARE

MANDATED, OTHER TRAININGS WILL INCORPORATE BEST PRACTICES.
10010101 534010 18,882 24,018 20,000 20,000 17,000
LEGAL FEES

LEGAL FEES ASSOCIATED WITH CONTRACT NEGOTIATIONS AND HUMAN

RESOURCE ISSUES AS THEY ARISE
10010101 538001 2,671 81 2,750 2,750 121
PROGRAM SERVICES

EMPLOYEE APPRECIATION
10010101 539015 3,594 4,140 5,250 6,250 5,313
MEDICAL SERVICES

RANDOM DRUG SCREENINGS/DOT PHYSICALS/PRE-EMPLOYMENT PHYSICALS
10010101 552005 210 750 2,250 1,250 252
ADVERTISING

JOB POSTINGS - COST WILL SUPPORT NEED FOR ADDITIONAL ADVERTISING FOR

ADMINISTRATIVE/DEPT HEAD OPENINGS
10010101 569005 51 73 350 350 68
OFFICE SUPPLIES

OFFICE SUPPLIES AND POSTAGE
10010101 581005 365 265 2,000 2,000 60
DUES & CONFERENCES

USED FOR PROFESSIONAL GROWTH
10010101 581015 0 0 200 200 0

TRAVEL REIMBURSEMENT
TRAVEL TO/FROM BUILDINGS/CONFERENCES

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
97,958 97,958 97,958 97,958
5,000 5,000 5,000 5,000
20,000 20,000 20,000 20,000
3,000 3,000 3,000 3,000
5,250 5,250 5,250 5,250
1,250 1,250 1,250 1,250
350 350 350 350
2,500 2,500 2,500 2,500
200 200 200 200
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2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

10010101 - HUMAN RESOURCES DEPARTMENT
TOTAL: 107,724 120,794 134,326 134,326 101,175 135,508 135,508 135,508 135,508
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2020 2021 2022

2022

ACTUAL ACTUAL ORIG BUD REV BUD

2022
YTD ACTUAL

10010111 -TOWN CLERK
10010111 510005 292,234 329,427 342,059

REGULAR WAGES

TOWN CLERK - $97,116

DEPUTY TOWN CLERK - $72,218

ASSISTANT TO THE TOWN CLERK - $58,968

ASSISTANT CLERK - $58,968

OFFICE ASSISTANT- $56,693
10010111 510010 1,147 2,51 2,500
TEMPORARY/SEASONAL WAGES

PART-TIME CLERK TYPIST - THIS ACCOUNT IS TEMPORARY/SEASONAL - ONLY
USED AS NECESSARY
10010111 510020 0 0 1,500
OVERTIME PAY
OVERTIME TO BE USED AS NECESSARY.
10010111 510030 1,100 1,100 1,100

LONGEVITY
LONGEVITY FOR (1) STAFF MEMBER @$400, TWO @ $200 AND TOWN CLERK @
$500
10010111 528035 375 338 500
MEAL ALLOWANCE

ONE STAFF MEMBER WORKS EACH THURSDAY NIGHT ON A ROTATING BASIS.
10010111 535010 16,744 17,074 18,000

BINDING/MICROFILMING/ETC
THIS ACCOUNT INCLUDES: MICROFILMING/STORAGE FOR LAND RECORDS, MAPS,
VITALS AND MINUTES. YEARLY LAND RECORD AUDIT.
ABOVE ARE SET BY CONTRACT.
LAND RECORD SUPPLIES, PAPER,BINDERS
VITAL STATISTICS SUPPLIES/BINDING BOOKS
RELATED ARCHIVAL MATERIALS
10010111 543005 325 900 770

EQUIPMENT MAINTENANCE
MAINTENANCE OF VAULT & EQUIPMENT
10010111 569005 9,486 8,737 11,000

OFFICE SUPPLIES

342,059

3,500

500

1,300

500

18,000

864

10,706

302,590

2,617

1,300

499

17,649

842

8,121

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
343,963 343,963 343,963 343,963

2,500 2,500 2,500 2,500
1,500 1,500 1,500 1,500
1,300 1,300 1,300 1,300

550 550 550 550
19,000 19,000 19,000 19,000
770 770 770 770
11,000 11,000 11,000 11,000
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2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

THIS ACCOUNT COVERS ALL MISCELLANEOUS OFFICE SUPPLIES AND POSTAGE -
POSTAGE EXPENSES: RETURN OF LAND RECORD DOCUMENTS, MAILING OF

ABSENTEE BALLOTS, MISCELLANEOUS OFFICE MAIL, DOG LICENSES.
10010111 581005 1,702 1,350 2,900 2,900 2,345 2,900 2,900 2,900 2,900

DUES & CONFERENCES
CERTIFICATION AND EDUCATIONAL CLASSES FOR TOWN CLERK AND STAFF
CONFERENCES INCLUDING EDUCATION AND SECRETARY OF THE STATE
UPDATES:
*CT TOWN CLERKS & SECRETARY OF THE STATE'S SPRING & FALL
CONFERENCES
*NEW ENGLAND ASSOCIATION OF CITY & TOWN CLERKS
*INTERNATIONAL INSTITUTE OF MUINICIPAL CLERKS CONF
DUES INCLUDED AS FOLLOWS:
*HARTFORD COUNTY ASSOCIATION
*CT TOWN CLERKS ASSOCIATION
*NEW ENGLAND ASSOCIATION OF CITY AND TOWN CLERKS
*INTERNATIONAL INSTITUTE OF MUNICIPAL CLERKS
10010111 - TOWN CLERK
TOTAL: 323,113 361,438 380,329 380,329 335,963 383,483 383,483 383,483 383,483
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2020
ACTUAL

2021
ACTUAL

2022
ORIG BUD

2022
REV BUD

2022
YTD ACTUAL

10010131 -TAX DEPARTMENT
10010131 510005 213,341
REGULAR WAGES

218,740

172,284

172,284

THE DEPARTMENT HEAD SALARY (DIRECTOR OF ASSESSMENT & REVENUE) IS IN

THE DEPARTMENT OF ASSESSMENTS BUDGET.

DEPUTY TAX COLLECTOR 76,342
TAX CLERK Il 58,968
PT TAX CLERK Il 38,470

ELIMINATED F/T TAX CLERK Il POSITION
10010131 510010 1,205

TEMPORARY/SEASONAL WAGES

1,200

TEMPORARY HELP TO ASSIST WITH RETURNED MAIL AND OTHER CLERICAL

ISSUES DURING THE MONTH OF JULY.
10010131 510020 1,294

OVERTIME PAY

464

2,000

200

2,000

OVERTIME 1S NEEDED FOR EXTENDED HOURS ON THURSDAY EVENINGS DURING

THE COLLECTION MONTHS OF JULY AND JANUARY.
10010131 510030 850
LONGEVITY

1 EMPLOYEE > 15 YEARS; 1 X $450 = $450

1 EMPLOYEE > 08 YEARS; 1 X $200 = $200
10010131 528035 535
MEAL ALLOWANCE

52 WEEKS x $12 = 624
10010131 536005 2,303

COLLECTION SERVICES

LEGAL NOTICES/TITLE SEARCHES ASSOCIATED WITH TAX SALE (SPRING 2022) =

$4,050

850

211

1,800

650

884

6,300

ACCURINT INCREASED MONTHLY FEE FROM $50 TO $150 - SKIP TRACE

SCOFFLAWS = $1,800

DMV CIVLS SOFTWARE = $450
10010131 552005 544
ADVERTISING

NEWSPAPER LEGAL NOTICES FOR JULY AND JANUARY

810

1,200

650

884

6,300

1,200

151,371

86

650

36

4,353

691

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
173,780 173,780 173,780 173,780

1,000 1,000 1,000 1,000
1,500 1,500 1,500 1,500

650 650 650 650
624 624 624 624
6,300 6,300 6,300 6,300
1,200 1,200 1,200 1,200
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010131 569005 37,264 40,529 48,000 48,000 16,841
OFFICE SUPPLIES

SIGNIFICANT EXPENDITURES INCLUDE PAPER,POSTAGE, & TAX BILL

PRINTING/ENVELOPES.

ANY REMAINING FUNDS WILL BE USED TO PRINT OFF-YEAR RATE BOOKS. WITH

ELIMINATION OF F/T CLERK, DELINQUENT NOTICES MAY MOST LIKELY BE

PRINTED AND MAILED BY VENDOR
10010131 581005 449 0 1,000 2,000 1,995
DUES & CONFERENCES

CONTINUING EDUCATION IS NEEDED FOR CERTIFIED STAFF TO MAINTAIN

CERTIFICATION, INCLUDING DUES, STATE MEETINGS, CONFERENCES, AND

CLASSES.
10010131 681005 0 1,020 0 0 0
CFWD DUES & CONFERENCES
10010131 - TAX DEPARTMENT

TOTAL: 257,785 264,423 233,518 233,518 176,023

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
48,000 48,000 48,000 48,000
2,365 2,365 2,365 2,365
0 0 0 0
235,419 235,419 235,419 235,419
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010151 -DEPARTMENT OF ASSESSMENTS
10010151 510005 340,247 355,125 373,132 373,132 304,269
REGULAR WAGES

DIRECTOR OF ASSESSMENT & REVENUE - 125,000

DEPUTY ASSESSOR - 81,558

SECRETARY - 58,968

ASSESSMENT TECHNICIANS (2) - 113,386
10010151 510020 0 0 1,000 900 0
OVERTIME PAY

OVERTIME IS NEEDED TO COMPLETE WORK AND MEET DEADLINES SET BY STATE

STATUTE ALTHOUGH NO OT WAS PAID OUT LAST YEAR.
10010151 510030 500 700 700 700 500
LONGEVITY

DIRECTOR OF ASSESSMENT & REVENUE $500
10010151 528035 301 228 624 624 387
MEAL ALLOWANCE

MEAL ALLOWANCE DUE TO EXTENDED HOURS ON THURSDAY NIGHTS.

52 WEEKS X $12 MAX = $624
10010151 528040 0 200 100 200 200
BOOT ALLOWANCE

BOOT ALLOWANCE FOR STAFF NEEDED IN THE FIELD PER UNION CONTRACT.
10010151 536010 15,850 91,549 155,000 155,000 13,650
REVALUATION SERVICES

PROJECTED COST OF 2025 REVALUATION INCLUDING UPDATED AERIAL

PHOTOGRAPHY = $39/PARCEL X 17,805 = $694,395

EAGLEVISION X 15,000/YR = $75,000
10010151 539005 4,165 480 5,000 5,000 3,200
CONTRACTED SERVICES

FUNDING TO PAY CONSULTANTS NEEDED TO ASSIST WITH VALUATION OF

COMPLEX REAL ESTATE AND PERSONAL PROPERTY ACCOUNTS.
10010151 543025 123 53 500 500 0

VEHICLE MAINTENANCE

MAINTENANCE ON:
218 SO

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
378,912 378,912 378,912 378,912

1,000 1,000 1,000 1,000
500 500 500 500
624 624 624 624
200 200 200 200

130,000 130,000 130,000 130,000

5,000 5,000 5,000 5,000

500 500 500 500
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010151 562605 333 160 975 975 197
GASOLINE

15 GAL TANK FILLED EVERY THIRD WEEK AT $2.50/GAL = $640
10010151 569005 9,425 7,132 12,000 12,000 9,135
OFFICE SUPPLIES

INCLUDING BUT NOT LIMITED TO PAPER, POSTAGE, MOTOR VEHICLE PRICING

GUIDES, FORMS, BINDERS, LEGAL NOTICES, REAL ESATE COST VALUATION

GUIDES, TONER, VARIOUS OFFICE SUPPLIES, AND BOOK BINDING OF PRINTED

GRAND LIST.

JD POWER ACCESS INCREASED DRAMATICALLY OVER NADA PRICES FOR THIS

YEAR
10010151 581005 1,320 140 2,000 2,285 667
DUES & CONFERENCES

FUNDS NEEDED TO ATTEND CONFERENCES, SEMINARS, AND WORKSHOPS FOR

STATE CERTIFIED ASSESSOR RECERTIFICATION.
10010151 581015 19 0 1,000 715 49
TRAVEL REIMBURSEMENT

REIMBURSEMENT FOR COURT PARKING IS PAID HERE. COVID REDUCED NEED

FOR IN PERSON APPEARANCES THIS YEAR BUT ANTICIPATING TREND TOWARD

NORMALCY NEXT YEAR.

ALSO, IF CONFLICT WITH NEED FOR USE OF 218 SO, PERSONAL VEHICLE USE IS

REIMBURSED FROM THIS ACCOUNT
10010151 636010 114,320 57,664 0 0 0
CFWD REVAL SVCS
10010151 681005 0 2,280 0 0 0
CFWD DUES & CONFERENCES
10010151 - DEPARTMENT OF ASSESSMENTS

TOTAL: 486,603 515,710 552,031 552,031 332,255

2023 2023 2023 2023

DEPT TOWN MGR BDOFFIN ADOPTED
640 640 640 640
14,850 14,850 14,850 14,850
2,000 2,000 2,000 2,000
1,000 1,000 1,000 1,000
0 0 0 0
0 0 0 0
535,226 535,226 535,226 535,226
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIGBUD REVBUD YTDACTUAL

10010171 -BOARD OF ASSESSMENT APPEALS
10010171 510010 1,650 15,000 1,650 1,650 1,650
TEMPORARY/SEASONAL WAGES

STIPEND FOR BOARD OF ASSESSMENT APPEAL MEMBERS

MEET IN SEPTEMBER AND MARCH EVERY YEAR
10010171 532005 0 0 200 200 0
TRAINING SERVICES
10010171 552005 527 483 825 825 396
ADVERTISING

NEWSPAPER LEGAL NOTICES PLUS 1/2 ANNUAL COST OF RJ SUBSCRIPTION

SHARED WITH ASSESSOR'S OFFICE
10010171 569005 111 312 425 425 111
OFFICE SUPPLIES

POSTAGE-PAPER-FORMS-ENVELOPES
10010171 - BOARD OF ASSESSMENT APPEALS

TOTAL: 2,288 15,795 3,100 3,100 2,157

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
1,650 1,650 1,650 1,650
200 200 200 200
825 825 825 825
425 425 425 425
3,100 3,100 3,100 3,100
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2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

10010191 -PROBATE COURT
10010191 589001 11,150 11,150

12,150 12,150 12,150 14,650 13,150 13,150 13,150
PROGRAM SUBSIDY
TOWN PORTION CHESHIRE-SOUTHINGTON PROBATE SERVICES.
10010191 - PROBATE COURT
TOTAL: 11,150 11,150 12,150 12,150 12,150 14,650 13,150 13,150 13,150
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIGBUD REVBUD YTDACTUAL

10010211 -TOWN ATTORNEY/LEGAL SERVICES
10010211 510005 0 0 160,272 60,272 0
REGULAR WAGES

CORPORATION COUNSEL/ASSISTANT TO THE MANAGER $135,000

SECRETARY $25,272 (SHARED POSITION)
10010211 534010 43,880 117,554 20,000 70,000 60,030
LEGAL FEES

TOWN ATTORNEY
10010211 539050 0 0 10,000 60,000 45,879
OTHER PROFESSIONAL SERVICES

OTHER LEGAL FEES

TRANSFERRED FROM TOWN MANAGER BUDGET
10010211 634010 0 12,465 0 30,000 30,000
CFWD LEGAL FEES
10010211 - TOWN ATTORNEY/LEGAL SERVICES

TOTAL: 43,880 130,019 190,272 220,272 135,909

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
160,272 160,272 160,272 160,272
20,000 20,000 20,000 20,000
10,000 10,000 10,000 10,000

0 0 0 0
190,272 190,272 190,272 190,272
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010231 -ELECTIONS DEPARTMENT
10010231 510005 40,904 40,136 42,760 42,760 37,831
REGULAR WAGES

DEMOCRATIC REGISTRAR 21,809

REPUBLICAN REGISTRAR 21,809
10010231 510010 53,074 86,478 92,752 92,752 54,325
TEMPORARY/SEASONAL WAGES

Deputy salaries - $33,665

Election workers salaries - $57,500

Election Costs (audit Recanvass etc.) - $2,026

Moderators instructor class - $1,000
10010231 532005 1,080 120 4,000 4,000 229
TRAINING SERVICES

Cost of trainers for registrars, moderators and poll workers classes. Individual time

participating is paid in Temp/Seasonal account. Both new registrars will require certification

training.
10010231 539005 1,366 2,522 3,600 3,600 1,553
CONTRACTED SERVICES

Custodial overtime in Polling Places (Schools billed to us by Board of Education).
10010231 543005 5,320 5,325 6,500 6,500 6,270
EQUIPMENT MAINTENANCE

Estimated cost for scanner equlpment maintenance is $200.00 per tabulator. We have 26

X $250 = 6500.00, balance is for batteries and/or parts not covered by the maintenance

contract.
10010231 552005 533 641 3,000 3,000 1,272
ADVERTISING

REQUIRED NEWSPAPER ADVERTISING.
10010231 569005 4,051 5,172 5,500 5,500 5,337
OFFICE SUPPLIES

$2,300 of total is dedicated to postage. Balance is for office and poll supplies.
10010231 569010 10,761 14,985 25,000 25,000 10,583

PROGRAM SUPPLIES
Cost of programming of voting machines, buying ballots and related Election supplies.

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
43,618 43,618 43,618 43,618
94,191 94,191 94,191 94,191
4,100 4,100 4,100 4,100
3,700 3,700 3,700 3,700
7,500 7,500 7,500 7,500
3,000 3,000 3,000 3,000
6,500 6,500 6,500 6,500
25,000 25,000 25,000 25,000
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

10010231 581005 865 655 3,000 3,000 2,004
DUES & CONFERENCES

Costs associated with mandated ongoing election training at state conferences and

conventions. All mileage costs are now added to this account. - $1,500

Election law - County, Rovac conference, workshops etc. - $1,900
10010231 - ELECTIONS DEPARTMENT

TOTAL: 117,956 156,034 186,112 186,112 119,406

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED

3,400 3,400 3,400 3,400
191,009 191,009 191,009 191,009

Page 39



2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

10010271 -INSURANCE (AUTO,PROP.WORK.COMP

10010271 552015 1,030,126 1,045,420 1,135,213 1,135,213 1,109,308 1,172,092 1,172,092 1,172,092 1,172,092
INSURANCE - AUTO,PROPERTY, W/C

WORKERS COMPENSATION INSURANCE - CIRMA ESTIMATES A NO GREATER
THAN 3% RATE INCREASE PLUS EXPOSURE

PROPERTY CASUALTY INSURANCE CONTRACT - CIRMA ESTIMATES A 3% RATE
INCREASE PLUS EXPOSURE

CYBER INSURANCE (DOUBLE DIGIT PERCENTAGE INCREASE EXPECTED)

INSURANCE DEDUCTIBLES & PROPERTY ADDS
10010271 - INSURANCE (AUTO,PROP.WORK.COMP

TOTAL: 1,030,126 1,045,420 1,135,213 1,135,213 1,109,308 1,172,092 1,172,092 1,172,092 1,172,092
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10010291 -ANNUAL AUDIT |
10010291 534020 36,000 35,940

AUDITING SERVICES
3 YR CONTRACT WITH CliftonLarsonAllen LLP (CLA)

FYE 06/30/2020 AUDIT $59,900

FYE 06/30/2021 AUDIT $61,100

FYE 06/30/2022 AUDIT $62,600
10010291 - ANNUAL AUDIT

2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL
36,660 36,660 36,660
TOTAL: 36,000 35,940 36,660 36,660 36,660

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
37,380 37,380 37,380 37,380
37,380 37,380 37,380 37,380
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REVBUD YTD ACTUAL

10010331 -INFORMATION TECHNOLOGY DEPARTM
10010331 510005 184,394 188,543 192,785 192,785 170,541
REGULAR WAGES

INFORMATION TECHNOLOGY ADMINISTRATOR - 101,607

INFORMATION TECHNOLOGY MANAGER - 95,033
10010331 510030 950 950 950 950 950
LONGEVITY

LONGEVITY
10010331 532005 0 4,799 5,000 5,000 0
TRAINING SERVICES

IT DEPARTMENT TRAINING
10010331 543015 547,460 576,586 650,180 650,180 611,005
COMPUTER MAINTENANCE

ADOBE LICENSES - 9,620

APPLICATION SOFTWARE TAX COLLECTION/ASSESSMENT - 45,317

ASNA DATAGATE/SQL MAINT FOR TAX/ASSESSOR - 800

BUDGET BOOK - 10000

MUNIS APPLICATION MAINTENANCE - 67,322

PERMIT APPLICATION SYSTEMMUNICITY -20,920

WEB SITE HOSTING & PROGRAMMING - 6,900

VEOCI VIRTUAL WEBEOC - 6188

GIS INTERNET LICENSING & MAPEXPRESS GALLERY-EXTERNAL GIS - 13,000
INTERNET CONNECTIVITY TOWN-WIDE THRU COX/CEN/FRONTIER - 23,000
FIBER OPTIC MAINTENANCE - 6,600

ESRIARCVIEW & ARC SERVER LICENSING INTERNAL GIS - 14,600
NETWORK CONTRACTS FOR CISCO AND SYMANTEC - 185,752
I.T.SERVICE CONTRACT - 79,074

CAPITAL REGION DATA COMMUNICATIONS - 20,760

EVERBRIDGE RENEWAL - 11,850

MISCELLANEOUS SUPPORT CTCOMP/HP/NSI - 10,000

WEBEX RENEWAL - 3,870

CISCO DUO - 4,300

PUBLIC LIBRARY: 5,000
COMPUTER MAINTENANCE - 5,000
TOWN CLERK: 21,400

COMPUTER MAINTENANCE - 16,400

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
196,640 196,640 196,640 196,640

950 950 950 950
5,000 5,000 5,000 5,000
750,356 750,356 750,356 750,356
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E-RECORDING - 5,000
FIRE DEPARTMENT:
FIREHOUSE SOFTWARE LICENSING (8 USERS) -19,146
COMPUTER MAINTENANCE - 5,500
ASSESSOR:56,623
DATA PROCESSING SERVICES - 42,000
COMPUTER MAINTENANCE - 14,623
ENGINEERING:
CARLSON DESIGN SOFTWARE - 925
CAD SOFTWARE - 3,700
HIGHWAY DEPARTMENT:
BULKY WASTE TRANSFER STATION - 2,200
POLICE DEPARTMENT TOTAL OF LISTING BELOW 109,289
COLLECT-75
AFIS FINGERPRINT SYS - 7,009
I-RECORD - 4,715
IACP NET PORTAL - 1,225
KRONOS - 9,400
LEXUS/NEXUS — 2,280
GUARDIAN SOFTWARE - 7,463
LIC PLATE READER - 2,100
LIC FOR NET MOTION - 3,811
DIGITAL RECORDING SYSTEM -1,674
CLOUD BASED TRAFFIC DATA - 3,000
COST OUTSIDE MAINTENANCE CONTRACTS - 7,463
NEXTGEN - 20,000
POWER DMS -9,805
SECURITY CAMERA MAINTENANCE - 10,073
CELLEBRITE - 3,700
BODY CAMS - 2016
10010331 544201 86,600 76,241

LEASE - PRINTER/COPIER
LEAF LEASES - 80,000
COST PER PAGE BW/COLOR - 2,000

TONER FOR NON-CONTRACT DEVICES - 8,230
USBANK CONTRACTS - 2,000

2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL
92,230 92,230 78,784
52,358 52,358 38,845

10010331 562010 40,048 42,290
MOBILE COMMUNICATION SERVICES

SERVICES FOR MOBILE DEVICES CONTRACTS CURRENTLY WITH VERIZON

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
92,230 92,230 92,230 92,230
41,850 41,850 41,850 41,850
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2020 2021
ACTUAL ACTUAL

2022
ORIG BUD

2022
REV BUD

2022
YTD ACTUAL

-35,850

NEXGEN MOBILE DATA PLAN - 6,000

REPLACE IPADS - 10,508
10010331 569005 0 0
OFFICE SUPPLIES

OFFICE SUPPLIES - 250
10010331 570010 13013 67,396 68,062

IT HARDWARE

COMPUTER REFRESH -43,720
6 MOBILE DATA TERMINALS FOR PATROL CARS - 24,200
10010331 581005 0 0

DUES & CONFERENCES
MUNIS CONFERENCE

10010331 - INFORMATION TECHNOLOGY DEPARTM
TOTAL: 926,848 957,470

250

57,200

1,500

1,052,453

250

57,200

1,500

1,052,453

57,062

0

957,187

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
250 250 250 250
67,920 67,920 67,920 67,920
1,500 1,500 1,500 1,500
1,156,696 1,156,696 1,156,696 1,156,696
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2023

2023
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|10012011 -POLICE DEPARTMENT
10012011 510005 6,239,212 6,726,520 6,915,970 6,915,970 5,907,476 7,266,944

REGULAR WAGES

CHIEF (1) $162,405

DEPUTY CHIEF (1) $150,724
LIEUTENANTS (3) $358,869

MASTER SERGEANT (5) $546,410
SERGEANT (8) $838,656
DET-SERGEANT (1) $104,832
DETECTIVE (7) $686,329
12-MONTH-OFFICER (9) $702,168
36-MONTH-OFFICER (8) $656,000
60-MONTH-OFFICER (12) $1,098,819
120-MONTH-OFFICER (15) $1,441,583
CHIEF'S ADMIN (1) $63,946
RECORDS CLERK SUPER (1) $56,693
RECORDS CLERK (3) $161,124

IT COORDINATOR (1) $82,534
CUSTODIAN (1) $57,845

NEW INITIATIVE - (2) PATROLMEN $98,007

DUE TO EXPIRED CONTRACT, ESTIMATED SALARY INCREASES FOR 21/22 WERE
BUDGETED FOR IN SALARY CONTINGENCY.
10012011 510010 41,422 26,466 42,500 31,200 25,072 42,500

TEMPORARY/SEASONAL WAGES

This budget line supports the use of Substitute Employees within the Southington Police
Department. The Supernumerary Officer Program makes up part of the Substitute
Employees within the Southington Police Department. These Officers are certified Police
Officers and carry out the following duties:

Use of Substitute Employees at straight time in place of overtime

Walking Beats within the Town Centers

Supplemental Patrol Support

Memorial Day Parade

Special Events

The substitute employees (supernumeraries) work for straight time within the Collective
Bargaining Guidelines as a supplement or support resource for the overall operations of

7,266,944

42,500

7,266,944

42,500
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ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

the Southington Police Department.

We also utilize substitute employees in the area of Evidence, Property and Records
Retention and management. These substitute employees are civilians that work for
straight time.
10012011 510020 553,608 628,673 425,000 589,456 507,141 450,000 425,000 425,000 425,000

OVERTIME PAY

The Overtime Budget Lines are used to support the Mission of the Southington Police
Department in the areas of emergency response, calls for service, proactive initiatives,
employee development/training and maintaining the safety and security of the Town of
Southington.

The overtime budget line is used to address several areas within the department. These
overtime areas are listed below:
Sworn Employee Leave; vacation, personal, sick, injured, FMLA, funeral, union days, and
training
Department Operations; follow up investigations, incident callouts, court appearance, etc...
Employee training and specialized units (ERT and K9)
Specialized Patrols; ATV, Bike Patrol, T3, Motorcycle, and the Command Vehicle
Emergency Service Units; K9 Unit, Regional Emergency Response Unit and the Accident
Investigation Unit
Support Areas crime prevention, computer forensics, civilian overtime, special events,
Traffic Division and Honor Guard
Premium Holiday Pay; this is a required contractual benefit which had a $66, 000.00
impact on the Overtime Budget Line for Fiscal Year 20

10012011 510030 18,500 17,800 18,600 18,600 19,700 26,400 26,400 26,400 26,400

LONGEVITY

Contractual requirement based on employment time with the Southington Police
Department, in the following workgroups:
o Police Officers.
0 Records Personnel.
o Custodian.
o Evidence/Liaison Personnel.
o0 Administrative Assistant.
10012011 510060 4,200 3,000 3,000 2,100 750 1,625 1,625 1,625 1,625

STIPEND
A contractual requirement for the Detective Sergeant.
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2020
ACTUAL

2021
ACTUAL

2022
ORIG BUD

2022
REV BUD

2022
YTD ACTUAL

10012011 510070

DEFERRED COMPENSATION
10012011 525105
TUITION REIMBURSEMENT
Contractual Benefit for sworn employees.
10012011 528010
CLOTHING ALLOWANCE
Contractual item $1,800/EA

4,500 4,500 4,500

6,000 3,000 3,000

101,999 111,450 112,000

NEW INITIATIVE - (2) CLOTHING ALLOWANCE
10012011 528040 96 100 100
BOOT ALLOWANCE

Contractual Benefit for the Department Custodian, one pair per year.
10012011 538001 2,11 4,871

PROGRAM SERVICES

K9 Program Medical Services for the Police K9s.
10012011 539005

CONTRACTED SERVICES

Employee Assistance Program.

Investigative Transcription Service.

Investigative Towing Services.

Pitney Bowes Postage Service.

Shred-It-Services (on-site document shredding service).
10012011 539015 3,333

MEDICAL SERVICES

Employment Medical screening for employees or employment candidates and requiered
employee drug testing and employee evaluations.
10012011 539050

OTHER PROFESSIONAL SERVICES
Used for Labor Relations with the three police department bargaining units.
Departmental promotional testing and investigative background services.
Civil Liability Reviews.

10012011 543005

EQUIPMENT MAINTENANCE

Fitness Equipment Quarterly Maintenance.

3,000

8,107 7,597 9,000

10,881 13,650

30,538 32,618 28,000

23,274 29,209 32,500

4,500

3,000

124,200

100

3,000

9,000

13,650

28,000

29,000

4,500

3,000

124,200

100

2,250

6,768

9,540

27,087

27,890

2023 2023 2023 2023

DEPT TOWN MGR BDOFFIN ADOPTED
4,500 4,500 4,500 4,500
6,000 6,000 6,000 6,000
127,800 127,800 127,800 127,800
100 100 100 100
3,000 3,000 3,000 3,000
9,000 9,000 9,000 9,000
13,650 13,650 13,650 13,650
28,000 28,000 28,000 28,000
32,500 32,500 32,500 32,500
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2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL
Fire Extinguisher Inspection and Maintenance.
Backup Generator Service Agreement.
Cintas Fire System Quarterly Inspection and Maintenance.
Oxygen Cylinder Reéfills.
OUI Cylinder Refills.
Radar & Laser Certifications and Repairs.
HVAC Agreement.
Energy Savings System Management Service Agreement.
Department Security System Maintenance Contract.
Lease for Postage Meter.
Phone System.
10012011 543010 61,390 70,323 41,500 46,185 41,588
BUILDING MAINTENANCE
Maintenance and Repairs to Building and Grounds.
10012011 543025 56,816 53,804 55,000 55,000 45,141
VEHICLE MAINTENANCE
Police Fleet anticipated service costs and tire purchases.
10012011 560010 15,155 14,966 17,500 17,500 16,616
SUPPLIES - REPAIRS AND MAINTEN
The following items are directly associated with the budget line:
Departmental Forms and Envelopes (case, incident, and Department).
Departmental Letterhead.
Crime scene and processing supplies.
Evidence packaging and containers.
Medical Supplies for Service Calls.
Cleaning Supplies.
State and Federal Labor Law and Workplace Notices.
Postage Machine Réfills.
Batteries for Officers field equip (flashlights, weapon-mounted lights, etc)
10012011 562005 135,262 139,780 122,968 122,968 107,408
UTILITIES
Cost of utilities for the building interior/exterior. Fall within the three (3) year running
average.
10012011 562605 99,748 63,969 97,500 97,500 79,903
GASOLINE

Gas for Police Department vehicle fleet.

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
45,500 45,500 45,500 45,500
55,000 55,000 55,000 55,000
17,500 17,500 17,500 17,500
135,000 135,000 135,000 135,000
97,500 97,500 97,500 97,500
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10012011 563001 9,259 8,000 10,000 10,000 9,529
SIGNS

Replacement signs, mounting hardware, and traffic direction items.
10012011 569010 71,234 47,310 82,050 77,365 43,400
PROGRAM SUPPLIES

Supplies for departmental programs and/or services.

Crime Prevention Programs.

Awards Program.

Prisoner Meal Program.

Damaged Uniform Replacement Program.

Firearms Program.

Computer Forensic Program.

Crime Scene Processing Program.

Use of Force Program.

Evidence Packaging Program.

Less Than Lethal Program Supplies

NEW INITIATIVE - (2) BODY CAMERAS
10012011 570010 06006 3,995 3,942 4,000 4,000 3,704
PHYSICAL FITNESS PROGRAM

Health and Wellness equipment or replacement.
10012011 570010 06010 3,992 2,894 4,000 4,000 3,996
SPEC RESPONSE TEAM EQUIP

A Special Response Team increase of $28,962.00 to allow for the purchase of new

ballistic body armor and helmets. These items were last replaced during the 2017-2018

budget year based on their five (5) year operational use certification.

This is a one (1) year increase, line itme will be reudce in 2023-2024.
10012011 570010 11005 16,896 16,896 16,896 16,896 16,896
TASERS

Taser Lease Program increase of $18,398.00. Our current lease plan is set to expire on

January 31, 2023, which will end the operational life of our Taser lease program. The

requested increase will allow for the replacement of our end of life Tasers and bridge the 5

month gap to start our next lease cycle.
10012011 570020 06051 154,694 163,869 169,756 169,756 169,178

NEW CRUISERS & EQUIPMENT
There was a $300.00 per-vehicle increase in the cost of the new 2022 Explorers for the

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
10,000 10,000 10,000 10,000
66,570 66,570 66,570 66,570
4,000 4,000 4,000 4,000
32,962 32,962 32,962 32,962
27,277 27,277 27,277 27,277
176,872 176,872 176,872 176,872

Page 49



2020 2021 2022 2022 2022 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT

2023
TOWN MGR

2023

2023
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upcoming fiscal year. We are still transitioning our fleet from the 2019/20 to the 2021, and
now the 2022 Explorers which required the purchase of new equipment which also has no
cost increase. The cost breakdown is listed below:

2021 Explorer $34,218.00  (price increase of $300.00 per
vehicle)
: New Cage $2,081.00 (based on the new design).
New Light Bar & Vehicle Lights  $3,450.00 (based on the new design).

New Control Panel & PA System  $1,611.00 (changed out with new vehicle).
MDT Mount & Center Console $1,281.00 (changed out with new vehicle).
Vehicle Striping $1,577.00

$42,218.00 (total cost of vehicle).

This year we are trading in 3 of 4 vehicles this fiscal year. The 4th (not being traded in)
vehicle will be transferred into our Private Duty Vehicle Fleet. These vehicles are used for
private duty jobs first and extend the life of our vehicles assigned to the Patrol Division. In
Fiscal Year 2020-21 private duty vehicle use generated approximately $307,000.00 in
revenue to the Town General Fund.

The requested increase in this budget line is based on the per-vehicle cost and the fact we
are only trading in only 3 of the 4 vehicles which will decrease our projected trade-in value
by approximately $3,500.00. This budget year there was an increase in the per-vehicle
cost of $300.00 along with an increase in vehicle accessories which totals an additional
$3,607.00. This totals a $7,107.00 increase in the budget line.

10012011 581005 2,315 2,170 3,500 3,500 3,430 3,500

DUES & CONFERENCES
Professional Development Events and Publications.

10012011 581020 53,748 39,815 54,000 57,500 46,394 54,000

SCHOOL & EDUCATION
Mandated training, employee development, officer safety, and incident response training.

10012011 586001 26,515 26,858 27,373 27,373 27,372 28,352

ENERGY PC LEASE PAYMENT
Town Energy Program.

10012011 586002 94,920 94,920 94,920 94,920 94,920 96,840

RADIO SYSTEM LEASE

The cost of the managed services plans approved in Fiscal Year 2017-2018.
Cost is year five (5) of the five (5) year plan.

3,500

54,000

28,352

96,840

3,500

54,000

28,352

96,840

Page 50

3,500

54,000

28,352

96,840



2020 2021 2022 2022 2022 2023 2023 2023 2023
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL DEPT TOWN MGR BDOFFIN ADOPTED

NEW INITIATIVE - (2) PORTABLE RADIOS
10012011 625105 3,000 0 0 0 0 0 0 0 0
CFWD TUITION REIMB
10012011 - POLICE DEPARTMENT
TOTAL: 7,845,837 8,356,199 8,411,783 8,576,239 7,374,950 8,862,892 8,837,892 8,837,892 8,837,892
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10012017 -SAFETY PROGRAM
10012017 543005 0 9,828 12,000 12,000 2,880

EQUIPMENT MAINTENANCE

The cost of servicing the traffic light loop detector at the corner of Hobart and Main North
streets. Increase of $2,293.00.
Used for servicing nine (9) of the ten (10) Town owned Traffic Lights which are listed
below:
Spring Street at BJ's Entrance
Marion Avenue at Atwater Street
Marion Avenue at -84 Ramp
North Main Street at Fire Department (maintained by the Fire Department)
South End Road at Maxwell Noble Drive
West Street at West Main Street
West Street at Jude lane
West Street at Prospect Street
West Street at West Center Street
Berlin Street at Butternut Lane
This budget also provides support and management of the Town's four (4) solar powered
speed monitoring signs at the following locations:
Pleasant Street two (2) signs north/southbound traffic
Woodruff Street
Hobart Street
10012017 562005 11,244 10,966 14,000 14,000 8,659

UTILITIES

The Utilities budget line was reduced ($1,000) based on the three (3) year average in
order to reduce the impact of the requested increase.
10012017 569010 41,378 41,800 41,800 41,800 41,800

PROGRAM SUPPLIES

Budget funds are used annually to maintain painted traffic control markings in the Town of
Southington, Connecticut. There was an increase of $4,180 in this year's budget as a
result of the cost of epoxy paint. This budget line was last increased during FY 2019-20.
With the requested funding, we will be able to complete all of the items listed below in
fiscal year 2022-23.

This budget line in no way allows for the marking of every roadway in the Town of
Southington. We use the information contained within the Manual Uniform Traffic Control
Devices 2009 edition (MUTCD) to assist our identification of what roadways need to be
marked.

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
14,293 14,293 14,293 14,293
13,000 13,000 13,000 13,000
45,980 45,980 45,980 45,980
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This reference book is approved by the Federal Highway Administrator as the National
Standard in accordance with Title 23. By using this resource we create an informed
standard based on industry best practices. An example for roadway marking is shown
below:
MUTCD; Page #349 section 3B.01 (10) Center line marking should be placed on paved
urban arterials and collectors that have a traveled way of 20 feet or more in width and an
ADT (Average Daily Traffic) of 4,000 vehicles per day or greater. Center line marking
should also be placed on all rural arterials and collectors that have a traveled way of 18
feet or more in width and an ADT of 3,000 vehicles per day or greater. Center line marking
should also be placed on other traveled ways where an engineering study indicates such a
need. Section 3B.01 (5). Single solid yellow line shall not be used as a center line
marking on a two-way roadway.

10012017 - SAFETY PROGRAM

TOTAL: 52,622 62,594 67,800 67,800 53,339 73,273 73,273 73,273 73,273
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10012021 -EMERGENCY MANAGEMENT

10012021 510010 2020T

TEMP/SEASONAL ABSENTEE BALLOT
10012021 510010 D1201

EMERG MGT-POLICE TEMP WAGES
10012021 510020 D1201

EMERG MGT-POLICE OT
10012021 510020 D1203

EMERG MGT-DISPATCHERS OT
10012021 543025

VEHICLE MAINTENANCE

This is used for vehicle maintenance and upkeep for the following Emergency

Management Vehicles/Units:

Public Safety Command Vehicle

Emergency Response Team Vehicles
Emergency Management Trailer and Generator

Planned maintenance such as oil changes have not increased from Fiscal Year

2021-2022. One (1) oil change for the Command Vehicle and one (1) for the Emergency

Response Vehicle, one (1) for the trailer and annual generator maintenance.

10012021 569010
PROGRAM SUPPLIES

THIS LINE IS USED FOR THE PURCHASING OF SUPPLIES DURING AN EVENT THAT

WOULD REQUIRE AN EMERGENCY OPERATIONS CENTER (EOC) TO BE OPENED.
THIS BUDGET LINE CAN FLUCTUATE DEPENDING ON THE TYPE OR NUMBER OF

EOC EVENTS IN ANY ONE FISCAL YEAR.
10012021 569010 2020E

PROG SUPP SAFE POLLS GRANT
10012021 569010 2020T

PROGRAM SUPPLIES ABSENTEE BALL
10012021 569010 D1809

SENIOR CTR CARES ACT-PROG SUPP
10012021 570010 12001

COMMAND VEHICLE CONNECTIVITY

Funding for this budget line will allow us to maintain the capabilities of the Public Safety

2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL

0 7,971 0 0
13,020 2,968 0 0
7,998 32,752 0 0
13,455 7,824 0 0

0 60 1,000 1,000 0

138,681 10,204 7,500 7,500 7,500
0 17,100 0 0

0 13,531 0 0 0

0 2,500 0 0 0

0 1,044 6,500 6,500 0

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
0 0 0 0
0 0 0 0
0 0 0 0
0 0 0 0
1,000 1,000 1,000 1,000
7,500 7,500 7,500 7,500
0 0 0 0
0 0 0 0
0 0 0 0
6,500 6,500 6,500 6,500
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Command Vehicle during the managing of a critical incident, emergency event or large
scale Town event.
The Command Vehicle Committee (consisting of Police, Fire and Health Department
personnel) was formed in Fiscal Year 2014-2015 for the purpose of building out the
Command vehicle so it can serve the Town of Southington during a Critical Incident. The
budget line is designed to maintain the connectivity technology and equipment within the
Command Vehicle.
10012021 - EMERGENCY MANAGEMENT
TOTAL: 173,155 95,955 15,000 15,000 7,500 15,000 15,000 15,000 15,000
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10012031 -CENTRAL DISPATCH
10012031 510005 692,270 687,127 717,708 717,708 693,981
REGULAR WAGES

DUE TO EXPIRED CONTRACT, ESTIMATED SALARY INCREASES FOR 21/22 WERE

BUDGETED FOR IN SALARY CONTINGENCY.

Fiscal Year 2022-2023 is a contractual 2.25% increase.
10012031 510010 12,153 11,877 20,400 12,400 7,171
TEMPORARY/SEASONAL WAGES

The use of Substitute Employees at straight pay is allowed 16 hours per-week. This

continues to assist in the management and budget impact of Dispatcher Overtime.
10012031 510020 114,781 182,592 125,000 140,000 130,169
OVERTIME PAY

Overtime is used for contractual leave requests such as sick, FMLA, vacation, personal

and funeral. The overtime line is also used to cover the cost of training overtime and any

associated training, along with unanticipated emergency events within the Community.

Replacements in dispatch is 100% overtime.

Holiday Premium pay which is a contractual benefit is also taken from the overtime budget

line. The projected cost of this benefit for Fiscal Year 2022-2023 is $12,326.00.

We will continue to monitor and manage overtime usage within Central Dispatch. This will

be accomplished by the use of substitute employees, grant monies, applicable

technologies and the review of overall dispatching center operations.
10012031 510030 2,400 2,600 2,400 2,400 2,400
LONGEVITY

Fixed contractual benefit based on years of service as a Dispatcher.
10012031 525105 0 0 3,000 0 0

TUITION REIMBURSEMENT

Tuition Reimbursement is a contractual item that has budget controls in place that allows
the management of this benefit and the controls are listed below:

*Chief of Police or his designee must approve all courses.

*Requested class must be job related.

*Employee pays for the approved course first.

*Employee needs to get a 3.0 or higher for class in order to be reimbursed.

*Employees needs to utilize any State or Federal funding if applicable.

+All requests for class need to be submitted to the Chief of Police or his designee.

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
812,208 812,208 812,208 812,208
20,400 20,400 20,400 20,400
141,251 141,251 141,251 141,251
2,400 2,400 2,400 2,400
3,000 3,000 3,000 3,000
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Maximum of $10,000 for the Bargaining Unit in any one fiscal year.
*Employees can only receive a maximum of $3,000 in any one fiscal year.
10012031 532005 700 693 3,000 1,500

TRAINING SERVICES

The budget line is used to pay for training classes not covered under the Tuition
Reimbursement line item such as:

«State of Connecticut Collect Computer Recertification.

*Emergency Medical Dispatch Recertification.

*Continuing education in the areas of customer services, critical incident dispatching, and
managing the emotionally distressed caller.

We will also utilize the State of Connecticut Dispatcher Training grant funds to offset the
Training Services budget line. These funds allow us to submit for reimbursement for
certain training classes.

The reimbursement process requires us to pay for the training first, then document the
fiscal impact and submit the required forms to the State of Connecticut. There are times
that the reimbursement is not received within the current fiscal year so the funds are
retained by the Town. The requested monies will allow us to pay for the training and then
submit what we can to the State of Connecticut for reimbursement. Our current allotted
grant funds are $4,000.00.

2020 2021 2022 2022 2022
ACTUAL ACTUAL ORIG BUD REV BUD YTD ACTUAL
900
595

10012031 543005 2,998 140 3,500 1,000

EQUIPMENT MAINTENANCE

This line is used for the complete maintenance of the Communications Section, from both
an operational and technological perspective. This line was reduced based on our phase
out of some equipment in Central Dispatch. The budget line balance is justified below:

Battery back-ups to the following Systems:
*Dispatching Computers

*Radio System

*Security System

Dispatching Security System:

Budget funds are also used for repairs, maintenance and upgrades to the security system
that operates the entrances and exits of the department as well as all of the video, both
internal and external that feeds into the Dispatch Center.

Dispatching Equipment Management:
Budget funds used to service the below listed items within Central Dispatch:

2023 2023 2023 2023

DEPT TOWN MGR BDOFFIN ADOPTED
3,000 3,000 3,000 3,000
3,500 3,500 3,500 3,500
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*Automatic Vehicle Location (AVL)
*Workstation Lighting
*Dispatching Headsets
*Dispatching Workstations
sIntercom System
10012031 - CENTRAL DISPATCH
TOTAL: 825,302 885,029 875,008 875,008 835,217 985,759 985,759 985,759 985,759
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10012051 -ANIMAL CONTROL
10012051 591015 211,100 219,343 225,482 225,482 225,482

TRANSFER OUT TO ANIMAL CTRL
THE GENERAL FUND SUBSIDIZES THE ANIMAL CONTROL FUND.

FY 2023: NO USE OF ANIMAL CONTROL FUND BALANCE

FY 2022: THE USE OF $28,000 FUND BALANCE IN THE ANIMAL CONTROL FUND
REDUCES REQUIRED SUBSIDY
10012051 - ANIMAL CONTROL
TOTAL: 211,100 219,343 225,482 225,482 225,482

2023 2023 2023 2023
DEPT TOWN MGR BDOFFIN ADOPTED
268,198 268,198 268,198 268,198
268,198 268,198 268,198 