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Boozhoo and welcome to the Miisaninawiind weekly newsletter!
The Miisaniinawind brings you important news, announcements and updates, designed
specifically for the Red Cliff community. But that's not all. The weekly eNewsletter will also
provide news about neighboring tribes, communities and broader issues across Indian
Country that matter to you.
If you have photos, news or information you'd like to share, please email submissions to
communications@redcliff-nsn.gov.
Check our Facebook page HERE and our website HERE. We are working on a new website
and can't wait to share it with you!
Want to receive the newsletter each week? Sign up HERE.
Click HERE to view this email as a webpage instead.

Red Cliff News & Updates
COVID-19 Community Updates
Various Tribal programs, services, and events have been canceled or
temporarily suspended in our efforts to limit the spread of COVID-19.
An up-to-date list can be found on the Tribal Facebook page, and is
updated continuously throughout each day.
You can also find a series of video updates from the Red Cliff Health
Division on the Tribal Facebook page.

Red Cliff Breaks Ground On New Childcare Center
June 19, 2020 – The Red Cliff
Band of Lake Superior Chippewa
has broken ground on its new
childcare center. The center will
offer a vital childcare option for
Red Cliff and surrounding area
residents. Construction is
expected to finish October 1,
2020, with plans for operation to
begin the first week of October.
“Increased childcare and
educational opportunities were
major points of community feedback from our last tribal census, so the Tribe worked with LCO
Ojibwe College to bring back the LCOOC outreach and have put a lot of efforts into this new
childcare center,” said Red Cliff Vice-Chairman Nathan Gordon. “The Tribe is very happy to be
breaking down another barrier for the community, and a team effort was key to making this
happen.”
The new childcare center will be open to ages 0-7 and will operate under the Tribe’s Child Care
Program in conjunction with the Red Cliff Early Childhood Center, which houses primarily Early
Head Start and Head Start programs for ages 0-5.
“While choosing a daycare may be a heart-pounding option for many parents, there is clear
evidence that children will benefit over the long term and now more parents in the community
will have access to a viable care option,” said Child Care Coordinator Stephanie Schluneger. “In
addition to the proven benefits for children, this new center will help provide working families
with better job stability and overall economic security.”
The Early Childhood Center currently offers 82 slots for center-based programming, and any
children aged 0-3 outside of those 82 slots are accepted into a home-based program. The new
childcare facility will create 40 childcare-specific slots for those families in need. Both the Early
Childhood Center and the new childcare facility will follow a similar model of lesson planning
and child development tracking guidelines.
“It has been very rewarding to watch this project develop and to provide childcare as such an
important service in this area,” said Jennifer Leask, ECC Administrator. “We are excited that the
ECC and new childcare center will be working together, and it is important for the center to be
more than just a day care. It will be a learning environment full of educational opportunities
with a strong focus on social-emotional development.”
The Red Cliff Child Care Program is actively searching for qualified staff to work at the new
center and plans to offer additional on-the-job mentorship training through the Head Start and
Early Head Start programs.
“Our main priority is to employ individuals who have a true passion and love for children and
teaching,” said Leask. “We want to find people who are willing to join our childcare family, and
we are waiting with open arms to welcome the new childcare staff.”
The development of the new childcare center has truly been a community-driven project after
frequent calls for expanded childcare options, led by a team effort from the Childcare Task
Force.

“There are so many parents, single parents, and grandparents that need daycare services to
hold down a job and to provide for their families,” said Myrtle Gordon, Childcare Task Force
member. “This new childcare center will be a tremendous help to our community and
surrounding areas, and I’d like to thank everyone who helped make this happen.”
The construction and operation of this new childcare center was made possible after the Tribe
secured various funding, including $601,000 through the Red Cliff Child Care Development Fund
allocation from the Administration for Children and Families. The Red Cliff CARES Act
Department of Treasury is covering $109,000 with those funds allocated toward the new
childcare center by the Tribal Council.
“For many years, lack of childcare has been a huge obstacle for many of our community
members and has hindered their ability to work, go to college, or pursue other life goals,” said
Chairman Rick Peterson. “This facility will be a huge help in overcoming many of those
obstacles, and on behalf of the Tribal Council I want to thank our funding sources, our many
tribal employees, and community members who helped make this long needed and overdue
facility a reality.”
Red Cliff will be working with Centerville Homes as the general contractor and Dynamic Homes
as the modular manufacturer.
“Red Cliff is knocking down another barrier for our families to be able to be employed, go to
school and have their children well taken care of,” said Planning Administrator Nicole Boyd.
“I’m grateful to be a part of the team that is making the new childcare center a reality.”
The Red Cliff Child Care Program plans to begin accepting child applications in August, with care
services beginning in early October. Further information regarding child applications will be
provided in the coming weeks.
For regular updates on the new childcare center, email Child Care Director Stephanie Schluneger
at stephanie.schluneger@redcliff-nsn.gov to be added to an email blast list.

Council Activates Reopening Phase II
Legendary Waters offers take-out only;
Marina and campgrounds now open
The Red Cliff Tribal Council activated Phase II of its reopening plan for Legendary Waters last
week. The Legends Sports Grill Snack Bar inside Legendary Waters Resort & Casino is now
offering to-go ordering and will accept orders from 11:00 AM to 8:00 PM every day.
Customers can place orders and make payments via phone and will pick up orders at the
Legendary Waters Snack Bar entrance. Customers can also place orders and make payments in
person. Safety precautions are in place. There are a few menu changes, including the addition
of fish and chips and the temporary removal of dinner entrees.
Find the new to-go menu at www.legendarywaters.com.
Buffalo Bay Marina and boat launch opened on Sunday and are now fully operational and open
to the public.
Buffalo Bay and Point Detour Campgrounds have opened today (Monday, June 22) and have
returned to charging normal camping fees for tribal members and non-tribal members.

The Hotel Front Desk is available for camping and marina services, including payment, check-in,
reservations, and phone calls.
To place a to-go order at Legends Sports Grill Snack Bar call 715-779-9468.
For camping and marina services or more information, please call the Hotel Front Desk at 800226-8478

Food Box Giveaway - June 25
The Red Cliff Food Distribution Program in collaboration with the Hunger Relief Federation is
providing a semi-truck with approximately 1600 food boxes.
Boxes will contain items such as chicken nuggets, pork and pasta with sauce, two different
boxes of produce, fully cooked fried chicken, and a dairy box.

Date of the event: Thursday June 25, 2020
Location: Legendary Waters parking lot
Time: Approximately 9:00 A.M. or after unloading the truck
People will be limited to 4 items per household. For more information call Food Distribution at
715-779-3740. If you can’t make it to Legendary Waters and would like food boxes, please
contact Heidi at 715-779-3707.

Tribal Council Meeting - June 23
The next Tribal Council meeting is scheduled for Tuesday, June 23.
The Regular Session will begin at 4:30 PM at Legendary Waters.
Click HERE to view the meeting agenda.

Sewer Mound System Inspections
Attention Red Cliff
Community Members:
If you have a Sewer Mound System at
your home, Red Cliff Water & Sewer
would like to look at it and make sure it
is functioning as it should.
Please contact our office to set up a time for us to inspect by calling 715-779-5228. Ask for
Robert Powless or Shelly Gordon.
If you have any questions please feel free to ask when you contact us.
Shelly Gordon, W&S Assistant Director

Miigwech From Food Distribution
This year has been filled with many firsts due
to COVID-19, and as things remain uncertain,
we strive to make the Summer Food Program
and the Food Distribution Program run as
smoothly as possible for both our clients and
for our staff.
One of our unexpected changes that occurred
was the early start to the Summer Food
Program, which began on March 16, 2020
instead of the original planned date of June 15, 2020. We have made roughly 25,000 lunches
and snacks so far. Ho-Wah! We will continue lunches through August 31st.
We couldn’t have made this possible without the dedication and assistance of our
volunteer/essential co-workers.
Chi-Miigwech to the following:
Carol Basina, Darren Soulier, Wade Hansen Jr., Michael Bonney and Mercie Gordon-The Food
Distribution and Summer Food Program Staff.
Paige Moilanen, Donald Gordon III, Mark Defoe and Darrell Murphy from the Boys & Girls Club.
Lorinda Duffy, Sarah Gordon, Mikayla Topping, Donald Gordon Jr. from The Early Childhood
Center.
Derek Gordon, CHR from the Red Cliff Community Health Center.
Christopher Boyd from the Domestic Violence Program.
Martin Babineau from the Brighter Future Initiative.
It takes a village to raise a child and these people have shown that to be true. What an
awesome team!
Contact the Food Distribution Program if you have any questions at 715-779-3740.
Miigwech,
Vincent “Butch” Bresette, Food Distribution Director

Camping and Gathering Permits
Available to Tribal Members
Tribal Members are able to access camping and gathering permits on the Great Lakes Indian Fish
& Wildlife commission website.
On Friday, June 12, Chequamegon-Nicolet National Forest opened additional recreation sites.
For a full list of open areas and other up-to-date information, visit the Chequamegon-Nicolet
National Forest website.
Click HERE to read the full news release.

Family Human Services Advisory Board Openings
The Red Cliff Tribal Council is seeking two (2) individuals interested in
serving on the Family and Human Services Advisory Board.
For further information please contact Rebecca Benton at 715-7793706.
If you are interested in serving on this committee, please pick up an
application at the front desk of the administration building.
Please return your application to the receptionist at the administration building.
The deadline to return your application is July 15, 2020 at 4:00 PM.

Red Cliff Tribal Member Publishes Book
Free Electronic Version Available
Red Cliff Tribal Member Derek Nicholas has published a book titledEating with the Seasons,
Anishinaabeg, Great Lakes Region.
Nicholas' book is a field guide to seasonal eating. With over 24 recipes, and with the addition of
Anishinaabemowin language and cultural lessons, Nicholas hopes to share the knowledge he
has accumulated.

Nicholas donated a copy of the book to the Red Cliff Library, and is offering a free electronic
version. Click HERE to access Eating with the Seasons, Anishinaabeg, Great Lakes Region written
by Red Cliff Tribal Member Derek Nicholas.
"It is an honor to be able to give back and to help revitalize Red Cliff culture," said Nicholas.

We're All In Grant - Closes June 23

GLITC Job Opening
Aging and Disability Services Director
Great Lakes Inter-Tribal Council is a non-profit organization formed by the Native American
Tribes of Wisconsin. We serve all WI tribes by providing administration of grant-funded
programs either directly or with sub grants. Programs serve a range of functions from Children
to Elders. Our Mission is: To Enhance the quality of life for all Native People.
Aging and Disability Services Director
The Aging and Disability Services (ADS) Director will manage and direct the Tribal Aging and
Disability Benefits Program and associated staff. This position will work in partnership with

tribal health and human services agencies and Aging and Disability Resources Centers (ADRCs) in
the tribes’ service area to ensure that tribal members receive culturally appropriate information
about ADRC services and are able to comfortably and effectively access long term care services.
This position assists tribes in researching and developing tribal capacity to provide multiple
aging and disability programming. The ADS Director oversees, directs and supports assigned
staff in individual and organizational advocacy, planning for new services, promotion of existing
services and assurance of service quality. Daily attendance is an essential function of this
position. Frequent travel is required to fulfill the duties of this job.
Compensation is set between $60K - $70K annually. Applications are due by July 10, 2020.
Click HERE to learn more about the position and to apply.

GLIFWC Job Opening
Outreach Coordinator
This is a 1-year full time position that may be renewed with continued funding through the
Great Lakes Indian Fish and Wildlife Commission’s (GLIFWC’s) Great Lakes Restoration Initiative
grants.
GLIFWC is located on the Bad River Indian Reservation in Odanah, Wisconsin.
Under the direction of the Director of the Public Information Office, the Wildlife Section Leader,
the Environmental Biologist and the Great Lakes Program Coordinator and the supervision of
the Great Lakes Program Coordinator, the Outreach Coordinator will perform duties in a manner
consistent with Commission policies and procedures.
Compensation is set between $32,805 - $36,564. Applications are due by August 7, 2020.
Click HERE to learn more about the position and for details on how to apply.

Apple Fest Postponed

Health & Wellness
Noojimo'iwewin Center
Meet Our Peer Specialists - How Can We Help?
Wisconsin State Certified Peer Specialists for the Red Cliff Noojimo'iwewin Center introduce
themselves and discuss how they use their own life experiences to help those struggling with
addiction and mental health.
Anyone interested in speaking with a Peer Specialist can contact the Red Cliff Community Health
Center at 715-779-3707.

The Behavioral Health Department has released its June newsletter.
Click HERE to view!

For other Health Center information or general questions call: 715-779-3707 or
Email RCHealthCenter@redcliffhealth.org
Click HERE to visit the Red Cliff Community Health Center website

Family & Human Services
The Red Cliff Elderly staff and volunteers have received a new vehicle to be used for Elderly
Program activities and services. They'd like to say miigwech to the Tribal Council.
"We are truly grateful and appreciative of such a gift. If you see us driving up to deliver your
meals, thank the Tribal Council!"

Various Family and Human Services offerings have unique guidelines and
hours in response to COVID-19.
See the Notices section toward the top of this newsletter for more
information. You can also call the Family Human Services Division
at 715-779-3706.

Education

Indigenous Arts & Sciences
Summer Youth Program
Indigenous Arts & Sciences Summer Youth Program: A four-day experience with youth from Bad
River, Red Cliff, Ho-Chunk and LDF. In the morning, we will have online workshops with Tribal &
UW-Madison instructors.
In the afternoons, youth will be on their own doing environmental and cultural activities. There
will be incentives for each youth that joins and completes each day.
Any youth interested can sign up via email: alex.breslav@redcliff-nsn.gov

Boys and Girls Club of Gitchigami

Native Learning Center Art Contest
The Native Learning Center is hosting a poster
contest for Tribal Youth and is offering prizes
for three different age group winners.
Theme: WHAT HOME MEANS TO ME
ENTER TO WIN A PRIZE!
Accepting Submissions from
April 1- June 30, 2020

All Tribal Communities are Welcomed to
Submit! All Posters Must Be Original Art
Work.
You May Use: Markers, Paints, Crayons,
Colored Pencils, Beads and Fabric! Get as
Creative as you'd like! Create a poster that
shows what home means to you!
All forms of art are welcome; however your
submission does need to be poster friendly.
Once you've finished your poster or if you
have any questions, submit to:
WilmaNoah@semtribe.com or
KrystalCedeno@semtribe.com
3 AGE GROUP WINNERS!
5-10; 11-13; 14-18

Treaty Natural Resources

Ogaa 2020 - Red Cliff Tribal Fish Hatchery
The Red Cliff Tribal Fish Hatchery shows some of the work they've been doing with Ogaa
(walleye) so far in 2020. Such a cool process!
Miigwech to the team at the Hatchery for sharing!

New Wildlife Videos
Amik (Beaver)

Various wildlife at Eagle Bay wetlands

Ma'iingan (Wolf)

Waabizheshi (Marten) scent marking

Legendary Waters Resort & Casino

News Across Indian Country

EPA Fines Enbridge $6.7M For Failing To Swiftly
Address Cracks, Corrosion Through Digs
By Danielle Kaeding
From WPR
The U.S. Environmental Protection Agency is fining Canadian energy firm Enbridge $6.7 million
for failing to swiftly address cracks and corrosion through digs on its pipelines.
The company was required to meet certain thresholds for identifying and repairing cracks and
corrosion on its lines as part of a 2017 consent decree stemming from oil spills in 2010, including
the Kalamazoo River spill in Michigan. The release is considered one of the largest inland spills in
the nation's history, when an Enbridge pipeline ruptured and released at least 843,000 gallons

of oil into Talmadge Creek and the Kalamazoo River. The spill cost the company at least $1.2
billion to clean up.
Two months later, another Enbridge pipeline released roughly 269,000 gallons of oil near
Romeoville, Illinois.
In a May 8 letter, the U.S. EPA said Enbridge failed to take swift action following inspections on
several occasions to address cracks, corrosion, and an alarm outage on its lines.
The company waited as long as 240 days in one instance before adding several corrosion
features to its dig list for excavation and repair on Line 6A, now known as Line 6, which
originates in Superior. The pipeline carries up to 667,000 barrels per day of light, medium and
heavy crude oil across Wisconsin to Griffith, Indiana.
As part of the consent decree, EPA required Enbridge to add corrosion or cracks that required
excavation to its dig list within five days of completing a preliminary review. The agency added
actions should in no way take place more than 180 days after inspection. The company said all
digs were conducted in the time allotted under the consent decree and could not have
completed excavation any faster.
In addition, the EPA said the company failed to swiftly identify and review thousands of
"shallow dents" on its pipelines.
"As a result, Enbridge failed to excavate and repair or mitigate shallow dents with indications of
metal loss, cracking, or stress risers," the agency wrote.
In a follow-up letter, Enbridge said all the issues cited are being resolved, and the company has
agreed to pay all fines. Mike Koby, vice president of Enbridge U.S. Liquid Operations, said in a
media conference call Thursday that there was never any threat to safety or the environment.
"All pipelines in the Lakehead System continue to operate safely and reliably," said Koby.
Enbridge said the penalties were "largely administrative" that amounted to failure to submit
paperwork during the required timeline in some cases. Koby noted the company did not believe
cracks identified during an inspection on its Line 4 met the criteria for a follow-up dig and repair.
But, they were later added to the list after a follow-up review.
The company added it had already decreased pressure on Line 6A and used vapor corrosion
inhibitor injections to address corrosion on the pipeline. The injections are used to slow down
and stop corrosion within pipelines.
"It is a measure that we employ across our system, but, per the consent decree, we're not
allowed to use that as a primary method for dealing with certain corrosion features," said Koby.
Enbridge also noted that other leak detection measures were in place onLine 67 during the 173day outage of its 24-hour alarm.
The company said penalties related to the "shallow dents" the EPA referenced were largely
related to its Line 1 pipeline that runs from Edmonton, Alberta, to Superior. The company said
compliance issues were the result of a technical disagreement over what features warranted
further review and repair. Enbridge said it's since addressed hundreds of additional features and
conducted digs to inspect the integrity of its lines, finding no threats to pipeline safety.
The Canadian energy firm was previously fined $1.8 million in 2018 for failing to meet inspection
deadlines on its pipelines, including on segments of Line 5 running from Superior to Iron River in
2017. Enbridge denied inspections violated terms of the consent decree. The company said
inspections occurred a few days later than required timelines in a couple instances but all

required maintenance was completed.

Community Updates
Follow the link below to see
announcements for upcoming events!
View the announcements

Red Cliff Tribal Administration Office
88455 Pike Road
Bayfield, Wi. 54814
715-779-3700
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