











Amik Room

July 2016

Boozhoo from the Amik Room!

June seemed to fly by with all of our new toys, books and activities.
The new water table toys to teach pouring, measuring and counting
have been particularly popular. We are sure they will continue to be in
July when we hope to have a new outdoor water table on the
playground as well.

Our playground will also be getting a new look: All of the concrete will
be replaced with rubber safety tiles. Hopefully this will cut down on
skinned knees. It will still be very important, however, that proper
shoes be worn for active and vigorous play.

As we enter the last few weeks of the school year, it seems wonderful
to reflect upon how far we have come since September... Being part of
your child’s social and academic development is a very special thing.

We look forward to a Very Fun July!, Ms. Maggie and Mr. Fred












We are fact approaching oan end of the year. This year has goue

We witl mése own graduates aud be sad but oll happy for then

ac they otant a wew jouwwney in thetr Uues, We are looking forward
2o the wew clildnen who will be entening owr noom.

Thio month we witl be otanting the bus transitions for the wew
Head Stant chilinen and we realize it co veny band for some to
get ou the bus. They may ey a little but soon after they are
yean off good and theor daily routine to the Fead Stant achedule.
The wertt few weeks we will be having more ficld trips o watch for
eifoyed then greatly!

M. Diane

W, Linda





















Pregnancy/Health Information

Do you have regular Prenatal Health Care: o No oYes First Received Prenatal Care:
(Date)

Primary Health Coverage/Insurance: Badgercare/Medicaid g Private Health Insurance Q IHSQ Noneg

Last DENTAL exam: Clinic/Provider:

Prenatal Care Physician (OB-GYN):

Date of first Prenatal Care Visit:

When did you begin receiving prenatal care: o 1* Trimester o 2™ Trimester o 3" Trimester

Due Date: (Pregnancy Verification Required)

Is this a high-risk pregnancy: o Yes oNo Is this your first pregnancy? o Yes oNo

Current bed rest or Hospitalization
due to How long

Complications Current
Anemia
Bleeding
C-Section
Diabetes
Fatigue
Headache
Hypertension
Miscarriage
Neonatal Death
Pain
Pre-Term Labor
Pregnancy
Induced hypertension
Sickle Cell o
Swelling ]

I
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Previous bed rest or Hospitalization
due to How long

Oo0oO0oOO0oODOO0OO0ODODDO
oo0O0oDOoDOoOoO0oDbooOoODODO

oo

Do you have any other current health problems or concerns? oNo o Yes

Do you authorize ECC to share your name with Zaagichigaazowin Home Visiting Program?

Yes & No &
Are you currently enrolled in Zaagichigaazowin Home Visiting Program?

Yes & No &3

*Application updated 2-11-16 NB




















































orange + 12 fresh chopped mint leaves + the infusion of fennel seeds. Leave in refrigerator overnight
before serving.

4) The antioxidant: Blackberry/Sage

Note that a part from the berries, sage leaf is the herb that has the highest antioxidant content.

Mix in a pitcher : 10 cups of water + 1 cup of blackberries that have been very slightly crushed + 3-4 sage
leaves. Leave in refrigerator overnight before serving.

5) Watermelon: watermelon/Rosemary
Mix in a pitcher : 10 cups of water + 1 cup of watermelon cut into cubes + 2 rosemary stems. Leave in
refrigerator overnight before serving.

6) The exotic: Pineapple/Mint
Mix in a pitcher : 10 cups of water + 1 cup of pineapple cut into cubes + 12 fresh mint leaves finely
chopped. Leave in the refrigerator overnight before serving.

7) The traditional : Apple/cinnamon
Mix in a pitcher : 10 cups of water + 1 cup of apple cut into cubes + 2 cinnamon sticks + 2 teaspoon of
ground cinnamon. Leave in the refrigerator overnight before serving.

8.) The zingibir : Ginger/tea
in advance: heat 1 teaspoon of ginger in two cups of tea, let it cool down.

Mix in a pitcher: 10 cups of water with two cups of the ginger tea + 4-5 pieces of fresh ginger cut into
cubes. Leave in the refrigerator overnight before serving.






WIC Income Eligibility Table
July 1, 2016 — June 30, 2017

Family Weekly Bi-weekly Monthly Annual
Size Income Income Income income
1 $423 $846 $1,832 $21,978

2 570 1,140 2,470 29,637

3 718 1,435 3,108 37,296

4 865 1,730 3,747 44,955

5 1,012 2,024 4,385 52,614

6 1,160 2,319 5,023 60,273

7 1,307 2,614 5,663 67,951

8 1,455 2,910 6,304 75,647
Additional +148 +296 +642 +7,696

Based on 185% of the US Department of Health and Human Services Non-farm Income
Poverty Guidelines for Gross Income (Before Deductions)
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Show your kids how delicious—and fun—fruits
and vegetables can be! From fruity “jigsaw puzzles” to
vegetable art, this page will spark your childs interest
in eating her greens...and reds. . .and yellows. And
every time she eats a fruit or veggie, she can color
part of the rainbow on the back. Now, who’ ready
to get started?
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Snack-time activities

Turn your youngster’s next snack into a produce-filled
adventure. Here’s how.

3-D fruit puzzles

Can your child solve a watermelon jigsaw puzzle? Cut a
firm fruit like melon, pineapple, pear, or apple into “puzzle
pieces.” Alter your youngster reassembles the [ruit, she gets
to eat it. Next, she could make a fruit puzzle for you to solve.

Veggie painting
Let your youngster
create a masterpiece by
“painting” with a vari-
ety of vegetables and
dips. He could use cel-
ery stalks, asparagus
spears, or jicama sticks
as “paintbrushes.” And
his “paints” might include gnacamole, edamame hummus, or
beet dip. Have him take a photo to save his picture. Now, he
can dip the paintbrushes into his artwork and enjoy a veggie-
and-dip snack.

Fruity patterns

Encourage your child to enjoy [ruit
and practice math at the same time.
Using colorful fruit like blueberries,
strawberries, sliced bananas, and
cut-up peaches, make patterns on
skewers to solve and eat. You
might start a pattern like blue-
berry, blueberry, peach, blueberry,
blueberry, . Then, she has
to figure out the next fruit to add
(peach). Ask her to make a pattern
for you to finish, too.

Nutrition Nuggets"

A tasty ad campaign

Suggest that your youngster create posters to promote fruits
and vegetables he enjoys. He might cut out pictures of the pro-
duce from magazines or grocery circulars and glue them on
paper. Then, he could write slogans (“Guava is cooler than
lava!™) and draw and label snacks that include the item (tropi-
cal fruit salad, guava parfait). Help him unveil his ad campaign
with a tasting event for friends or family.

Side dishes

Include more [ruits and vegetables at mealtime with these
ideas.

Replace grains with veggies
Finely sliced or shredded vegetables can stand in for pasta
or rice. Serve your family’s favorite spaghetti sauce over zuc-

. chini “noodles.” Or grate carrots to make a bed of “rice” for

a chicken and vegetable stir-fry.

Serve fruit salsa
Add flavor to tacos, grilled fish, and salads with this easy
salsa recipe. Peel and dice 1 mango and 4 cucumber. Toss
with 1 tbsp. each chopped jalapeno, red onion, and cilantro.
Add 1 tbsp. lime juice. Tip: Let your child help you experi-
ment with different fruit salsas, such as
apple, strawberry, peach, or pineapple.

Roast vegetables
Cooking vegetables at high tempera-

tures brings out their natural sweetness.

Cut 1 Ib. broccoli, yellow squash, pota-

toes, or eggplant into small pieces. Place

in a large plastic bag, and add 1 tbsp. olive
oil. Your youngster can shake it vigor-
ously, then spread the veggies in a single
layer on a cookie sheet. Roast at 425° for
10 minutes.

continued

© 2016 Resources tor Educators, a division of CCH incomorated

USDA is an equal opportunity provider and employer.



Lat a Funbow Page 2
t Color me éea/téy

Fruits and vegetables come in every color of the rainbow. As your youngster eats each one,
he can color in one section of the rainbow’ matching stripe.

l():nt;luupe ::mpkin Yellow squash  Com 'E’;“gml geet

a( paya plant g

Nectarine Apricot Radicchio Purple cabbage
Sweetpotato  Camot Boysenbemry

Buttemut squash

Guava
Radish

Pemegranate

Cauliflower
Jiama
(oconut

Hearts of palm
Kehlrabi
Parsnip

Apple

Tip: Many fruits and veggies, such as apples, carrots, and
chard, are available in more than one color. Potatoes may
be red, yellow, or even blue, for example. Your child will
think it’s fun to eat more than one variety in the same meal!

Editor’s Note: Nutrition Nuggets™ is reviewed by a registered dietitian.

Consult a physician before beginning any major change in diet or exerdise. Nutrition Nuggets"‘

Resources for Educators, a division of CCH Incorporated @ 128 N. Royal Avenue, Front Royal, VA 22630 = 540-636-4280
© 2016 Resources for Educators, a division of COH incorporated
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Power lip! Power Down!

Screens may be everywhere these days, but that
doesn’t mean your child needs one to have fun! In fact,
your youngster can have even more fun—and stay
healthier—by powering down the screens and power-
ing up the physical activity. Heres how.

Tip #1: Heep a log

With this poster, family members will see at a glance how
much time they spend being active vs. in front of a screen. Let
your child divide a poster board into two columns: “Active
time” and “Screen time.” For every 15 minutes a family mem-
ber does something like badminton or yoga, he can draw a
picture in the first column (birdie, yoga pose). And for every
15 minutes spent on a screen, he should draw the device used
(TV, laptop, video game, smartphone) in the second column.
Help your youngster tally up your totals once a week. If your
family had more screen time than active time, aim to improve
by at least 15 minutes the following week.

Tip #2: Promote playtime

Encourage your child to play actively for at least 60 minutes
every day. Chances are she'll get so caught up in playing, she'll
forget all about screens. Try this: Make a “play door.” You and
your youngster could write ideas for active play on sticky notes
(*fly a kite,” “juggle balls”). Place these notes on her bedroom
door or inside the front door. When she has free time, she can
pick an activity—or think of a new one to add.

Tip #3: Find your niche
Your child can't play a video game if he’s climbing an indoor
rock wall or tumbling across a mat! Give him healthy ways to

Active alternatives
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use his time by letting him take a class or join a team. Check
out classes and groups at community centers, after-school pro-
grams, or places of worship. He can try various activities until
he finds ones he likes. He might decide on rock climbing, run-
ning, gymnastics, or even pickleball.

Tip #4: Fill a “TV basket”

Keep a basket of
your youngsters
toys near the TV.
Then, instead of
watching shows,
she gets to play
with something
from the basker.
Switch up the con-
tenits each week to
keep things interest-
ing. Include a Twister game, a jump rope, or a library book
of children’s poems to act out, for instance.

~
)

Here are 10 quick, easy, and screen-free
activities your youngster can enjoy indoors
or outdoors.
1. Form a marching band with toy instruments
(or pots, pans, and wooden spoons).
2. Play leapfrog.
3. See which foot you can balance on the longest.

4. Form a conga line—stand in a row, hold onto
the shoulders of the person in front of you, and
“snake” through the house or yard.

.

Nutrition Nuggets"

5. Make up and perform cheers.
6. Hold a limbo contest.

7. Tape down a long piece of
yarn as a “tightrope,” and walk
onit.

8. Do the hokey-pokey.

9. Have an egg-and-spoon relay
race— hard-boil the eggs first!

10. Play hopscotch.

continued

© 2016 Resources for Educators, 3 division 6! CCH kncorporated

USDA is an equal opportunity provider and employer.



Power lp! Power Down!

Page 2

Tip #5: Start a dlub
Suggest that your child launch a “Fitness Club” with her

friends. Members should agree on a time to meet and take
turns hosting. Each week’ host gets to choose the activity.
One week they might play follow the leader through a sprin-
Kler, while another week they could organize a kickball game.
Idea: Mix things up by offering to take them on field trips for
activities they haven't tried—say, to play volleyball at a sand
volleyball pit in the park.

Tip #6: Enjoy the outdoors

There's so much to discover outside. Look for active ways to
enjoy nature together. For instance, your youngster could take
a blank notebook on a family walk and draw pictures of the
trees and plants. Or you might ride bikes on a path you haven't
explored before. Gardening is good exercise, too—and you'll
boost your family$s health even more by eating the vegetables
and herbs you and your child grow.

Tip #7: Be the star

Challenge your youngster to develop her own active ver-
sions of [avorite TV shows or video games. If she enjoys a
reality dance program, she and her friends might put on
music and make up dance routines. Or if she likes a video
game with an obstacle course, she could set up her own
course in the backyard to race over, under, around, and

through with friends.

Tip #8: Volunteer to help others

Look for a place in your community where you can volun-
teer as a family, Check the parks and recreation department
and your local United Way for active ideas. Perhaps you'll find
a playground cleanup day or a trail-clearing event. Or train
for a “fun run” or a 5K to support a good cause. Another idea
is to help neighbors in need, perhaps ones who are older, have
new babies, or are ill. You could offer to do yardwork, wash

cars, or walk dogs.

Give screens a break

Its easier to avoid watching TV or using your phone if
you plan ahead. Consider these ways to manage screen
time [or the whole family:

® Set a “screen bedtime” at least an hour before your
youngster’s bedtime. Your child may enjoy “tucking in”
the TV or computer for

the night by covering

it with a blanket and &

placing a stuffed
animal beside it.

® Keep TVs and
other devices out
of your young-
ster’s bedroom.
He'll have less
screen time, and
it'll be easier for
you to supervise his activities.

‘.Q.'
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® Switch off computers, video game systems, and TVs when
you're not using them. After your family watches a show,
turn off the TV rather than channel surfing to find more
programs. And if your laptop is off, you'll be less tempted

to constantly check work email or social networks,

® Turn your car into a screen-free zone. Make a poin
showing your child how you put your phone inl;'ourl l‘c::g
or glove compartment before you start the car. Then enjoy
time together by talking about the scenery, counting'cars
of a specific color, or singing songs.

Editor’s Note: Nutrition Nuggets™ is reviewed by a registered dietitian. Consult a physician before beginning any major change in diet or exercise.

Nutrition Nuggets"

Resources for Educators, a division of CCH Incorporated ® 128 N. Royal Avenue, Front Royal, VA 22630 = 540-636-4280
© 2016 Resources for Educalors, a division of CCH Incorporated '
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An active summer
B“ES As you and your child

plan her summer days, be
sure to build in physical activity. If
you're enrolling her in day care or
summer programs, consider choosing
one with at least an hour of outdoor
play, sports, or dance. If she prefers
art and music programs, try to make
time for backyard games and trips to
the playground.

Give a hug
Whether you want to celebrate some-
thing great your youngster has done or
’;{p) console him when he$
=z sad, give him attention
and a hug rather than
food. Rewarding or
consoling with treats
can begin a lifelong
habit of eating to feel good about him-
self. Tip: Also avoid punishing with
food. Withholding dessert, for exam-
ple, sends a message that sweets are
a reward for being good.

TIRED] i vour children eet e
your children get free
KN 0 W? or reduced-price meals

at school, they might also be eligible
for free meals over the summer.
These meals may be provided at
schools, parks, community centers,
houses of worship, or migrant cen-
ters. To find 2 Summer Food Service
Program site near you, ask in your
school office or call 866-3-HUNGRY
or 877-8-HAMBRE.

Just for fun

Q: Why did the gardener plant his
money?

A: To make
the soil rich.

Summer is around the
corner and, with it, fan-
tastic opportunities for
showcasing healthy foods
and getting your youngster
used to eating fresh foods
that are good for him. Try
these ideas.

Take the combo

Pair your childs favorite fruits
with calcium-rich cheese in these win-
ning combinations. Cut a peach in half,
and fill with cottage cheese. Or gently
toss seedless watermelon chunks with
crumbled feta, arugula, and a drizzle of
balsamic vinegar. Another idea is to layer
blueberries and ricotta cheese in a clear
glass for a pretty parfait—add raspberries
or sliced strawberries for a red-white-and-
blue dessert on the Fourth of July.

Raise the bar

Put heart-healthy “good” fats into your
youngsters diet with avocados any time of
day. You could dice them into scrambled
eggs for breakfast or slice them into a
lunchtime turkey sandwich. And heresa
fun option for dinner: Create an “avocado
bar.” Put out avocado halves, along with

Build character with family meals

good character. Here’s how.

initiative, too.

© 2016 Resources lor Educators, a division 6f CCH Incoporated

the school caleteria staff each day whe

Family meals are not just an opportunity to develop
healthy eating habits. They're also a time to develop

Let me help. Encourage responsibility by giving &
your child mealtime chores. She might prepare a
salad, set the table, or pour water into glasses. When
she offers to do new jobs, she'll be learning to take

Thanks for dinner. Teach your youngster to show appreciation for the cook.
Adults can model this by thanking whoever prepares dinner each evening—
inspiring your child to do the same. Tip: Explain that she should say thank you to
n she gets her breakfast or lunch, too. &

bowls of cooked, lean ground beef,
shredded cheddar or crumbled cotija
cheese, chopped tomato, canned black
beans (drained, rinsed), and salsa. Your
child can assemble his own meal-in-
an-avocado!

Go fishing

Experts recommend at least two serv-
ings of seafood a week. These kid-friendly
versions will have your youngster asking
to “go fish™ at least that often. Roast
shrimp (6—8 minutes in a 400° oven),
and thread onto toothpicks. Or make “fish
burgers.” Grill flounder or cod fillets. Tuck
each portion into a warmed whole-wheat
pita with lettuce, sliced pickles, and squirts
of mustard and ketchup. &

USDA is an equal opportunity provider and employer,
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Food + fitness + learning

Over summer break, children
often lose some of the academic skills
they've gained during the school year.
Help stop the “summer slide” with
fun activities like these that combine
food, fitness, and learning.

Reading. Together, choose books about

food or sports for reading at bedtime—or
anytime. Your youngster might enjoy funny
stories about picky eaters (with messages about
how not to be one), nonfiction picture books on
where food comes from, biographies of athletes, or sports
records books. Ask your librarian for suggestions.

00 Talking about
weight

Q: My third-grader is overweight, and

I don't know how to talk to her about it

without making her feel bad about herself.
What advice can you give me?

A: Try to keep the emphasis
on being healthy
rather than on look-
ing a certain way.

Often the key is
simply in the
words you use.

For example, don’t
use words like
“fat,” “overweight,”
“heavy,” “obese,” or “chunky.” Instead,
talk about getting to a “healthier
weight.” Rather than “exercise,” use
“play” or “active.”

Also, make your comments apply to
the whole family so you're not calling
attention just to her. She should under-
stand that its important for everyone to
eat healthfully, get exercise, and stay at a
healthy weight. For more help, consult
her doctor, a registered dietitian, a nutri-
tionist, or the school nurse. %

0 U R P UL R PO S E

To rmvide busy parents with practical ways to promote
healthy nutrition and physical activity for their children,
Resources for Educators,

a division of CCH Incorporated
128 N. Royal Avenue * Front Royal, VA 22630
540-636-4280 » dHecustomer@wolterskluwer.com
www.tfeonline.com

Nuirition Nuggets™ is reviewed by a registered dietitian. Consult a
physician before beginning any major change in diet or exercise.

ISSN 1935-4630
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Writing. Suggest that your child
keep a “fitness diary.” She could
write about the activities she
does every day and note her
accomplishments. Example:
“I jumped rope for a half-hour
today. And 1 jumped 47 times
without missing! Tomorrow, I'm
going to try for 50.” She'll prac-
tice writing, and setting goals will
encourage her to reach higher.

Math and science. At the grocery
store, ask your youngster to com-
pare nutrition labels and pick the healthiest products. She’ll
work on reading tables and figuring out which numbers are
higher and lower. Then, cook together. She'll count and mea-
sure, and she'll see science in action as she observes changes
in states of matter (melting, solidifying) or chemical reactions
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N === (cakes rising, meat browning). ®
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TAII1AR Paint and play
CORNER With these two ideas,

your youngster can paint
and then play his own outdoor games!

Disappearing hopscotch

Let your child use a paintbrush and
bucket of water to paint a hopscotch board on a driveway, sidewalk, or playground
blacktop. His challenge is to hop to each block before his board disappears. Idea: He
and a friend could each paint a hopscotch board and race to the finish.
Bull's-eye target

Help your youngster paint a big bull’s-eye on an old sheet. Have him put a point
value on each ring; blue = 10, red = 25, yellow = 50, black bulls-eye = 100. Lay the
sheet on the ground. Stand back, and take turns tossing a tennis ball toward the
bulls-eye. If it lands on a ring, score the points. Play to 250. ®

IN THE

Make your own pops

Slice, puree, layer,and  mango Greek yogurt. In the cups, layer
the mango slices and the puree.

@ Slice a peach or nectarine. Layer with
halved strawberries. Pour in 100 percent
apple or white grape juice to cover the
fruit.

@ Cut 1 pineapple into pieces. Puree

with 1 cup light canned coconut
milk. Stir in 1 cup coconut flakes.

K\TCHEN

1 freeze—your child will flip over these
} homemade ice pops. They're healthier,
1 and tastier, than the boxed versions.

| Note: For each recipe, divide the

1 mixtures into small paper cups, and
| insert craft sticks. Freeze. To o
1 eat, simply peel off the cups, p<E

1 and turn upside down! =)

; @ Slice half of a mango,

+ and cut the other half into
; cubes. In a blender or food
! processor, puree the cubes
, with 2 tsp. sugar. Combine

¢ with 1 container plain or
N\

® In a blender, puree 1 small
container plain Greek yogurt,
£ cup orange juice concentrate
(frozen, thawed), 2 bananas,
and 1 tbsp. lime juice. &






10 Ideas to Get You and Your Child Exploring Outdoors | NAEYC For...  http://families.naeyc.org/learning-and-development/music-math-more/1...

7. Press flowers and leaves.

Find flowers and let them dry, pressed between the pages of a heavy book. Once they are dry, use them to make crafts. For example, put clear contact
paper over the flowers 1o make a placemat. In the fall, try the same activity with leaves. Find orange, yellow, purple, red, or brown leaves. Find a dry leaf and
crunch it!

8. Explore holes and mud.

{n an out-of-the-way corner, dig a hole and pour water in it to see what happens. Ask your child where she thinks the water goes. Play with the mud, squish it
between your toes, and jump over of in the hole. When you are done, fill the hole with dirt again, and check it later 1o see what's growing there.

9. Explore seeds.

Find some weeds! How are their seeds dispersed? Do the seeds cling to your clothes, are they carried by the wind, or are they flung when the seedpods are
touched? Ask your child whal he discovered during this investigation.

10. Collect conservatively.
Discuss collecting with your child. If the ground is carpeted wilh acorns of flowers, il's probably okay to take one uniess it's on a refuge where collecting is

prohibited. Examine something for a few hours and then lel it go again. Keep firefiies in a jar and release them the next moming. Transfer fish, turiles, or frogs
to an aquarium for a night. Some fish will survive in an aquanum if you transfer them with the same waler from where you found them.

Donna J. Sattertee, EAD, teaches child developmenl in the Depariment of Human Ecology al the Universily of Maryland Eastern Shore. She has collaborated with Grace and
Matt Cormons since 1999 to implement the successful nature-based family leaming program Shore People Advancing Readiness for Knowledge (SPARK).
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BINGO!

Instructions: Decide how many copies of the game board
you need and print them out. Then, using the list of states
below,write the name of a state in each box of the board.
You're ready to play License Plate Bingo!
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Alabama Hawaii
Alaska Idaho
Arizona linois
Arkansas Indiana
California lowa
Colorado Kansas
Connecticut Kentucky
Delaware Louisiana
Florida Maine
Georgia Maryland

Massachusetts New Mexico South Dakota
Michigan New York Tennessee
Minnesota North Carolina Texas
Mississippi North Dakota Utah
Missouri Ohio Vermont
Montana Okiahoma Virginia
Nebraska Oregon Washington
Nevada Pennsylvania West Virginia
New Hampshire Rhode Island Wisconsin
New Jersey South Carolina Wyoming

Parents, find more free printables for kids at scholastic.com/parents.
















JOB DESCRIPTION
POSITION: Transportation Specialist,
LOCATION: Red Cliff Roads
SALARY: $12.00 - $15.00 per hour based on qualifications

THIS IS A FULLTIME, PAMANENT NON-EXEMPT POSITION. A TOTAL OF THREE POSITIONS
WILL BE FILLED WITH THIS POSTING.

SUPERVISOR(S): Transportation Planner

JOB SUMMARY: These are fulltime permanent positions dependent on available transportation funding, and
will be responsible for assisting in snow and ice control using various types of equipment and operation of
various size vehicles including transit buses. Also included in the position responsibilities will be routine and
preventive maintenance on equipment, vehicles and tools used in the day to day operations of the Transportation
Department. These positions regularly scheduled work day will follow the established policies for the Red Cliff
Band’s “Work Week”. Schedules requiring working early hours, nights, weekends and holidays or as weather
dictates will need to follow procedures identified in the employee handbook.

DUTIES AND RESPONSIBILITIES:
1. Operates a variety of equipment for ice and snow removal.
2. Operates transit vehicles routinely.
3. Performs routine and preventative equipment maintenance.
4. Performs routine and preventative transportation facilities maintenance to include road surface grading,
vegetation control, traffic control device and drainage facility maintenance.
5. Other duties as assigned.

SUPERVISORY AUTHORITY: None.

1.Minimum Training and Experience Required to Perform Essential Job Functions: Must be at least 18
years of age. High school diploma or equivalent, with prior work experience is preferred. Applicant must
possess a valid driver’s licenses, reliable transportation and insurance. Wisconsin Commercial Driver’s
Class A or B driver’s license with air brake endorsement; if no CDL at time of hire must obtain within 90
day probationary period. Must obtain a Wisconsin driver’s licenses within thirty (30) days of employment if
applicant has an out-of-state license. Must be authorized as eligible to operate a personal and tribal vehicle
under the policy prior to actual start date. Must maintain driver’s eligibility as a condition of employment.
This position is subject to random drug and alcohol testing pursuant to Department of Transportation rules.

Physical and Mental Abilities Required to Perform Essential Job Functions
Language Ability and Interpersonal Communication:
1. Ability to communicate effectively with others, as well as the ability to follow specific instructions.
2. Ability to effectively communicate using telephone, and two-way radios.
3. Good computer skills are required for parts and material ordering, tracking, scheduling and reporting.
4. Excellent interpersonal skills are required for interaction with members of the public utilizing the
transportation services of the Red Cliff Tribe.

Physical Requirements:
1. Ability to operate equipment and machinery, such as snowplow, sander, dump truck, tractor, front end
loader, 9 passenger transit bus and common hand and power tools.
2. Ability to exert moderately heavy (up to 50 pounds) physical effort in moderate to heavy work, typically

involying some combination of climbing and balancing, stooping, kneeling, crouching, crawling, lifting,
carrying, pushing, and pulling.






JOB DESCRIPTION

POSITION: Elderly Driver

LOCATION: Red Cliff Elderly Nutrition Center

SALARY: $8.00 per hour, 20 hours per week

THIS IS A REGULAR PART-TIME NON —EXEMPT POSITION.

SUPERVISOR(S): Elderly Director and Head Cook

JOB SUMMARY: Transport Elderly Community Residents for medical, personal, shopping, etc.

DUTIES AND RESPONSIBILITIES:

Maintain reporting logs for medical, personal, shopping, and/or daily meal etc.

Confirm Appointments when needed

Distribute informational materials to recipients as assigned

Maintain confidentiality; Analyze and solve problems within available/appropriate means.
Clean vehicle completely after each delivery/transports.

Assist with other duties as assigned.

Wheelchair accessibility knowledge.

Lifting of clients, proper lifting techniques

NGO A WNE

QUALIFICATIONS:

Previous experience working with elders; preferred

Must possess the ability to communicate effectively with elders and disabled community along with program

staff in a positive manner.

3. Must have ability to get in and out of vehicles frequently and with ease.

4. Must be able to safely lift SO pounds.

5. Must possess valid Driver’s License and have liability insurance or agree to get liability insurance within 3 weeks
of hire.

6. Must have own transportation or access to dependable transportation.

7. Must be able to pass a routine and caregiver background check.

8. Must be dependable, flexible, and have a genuine interest in helping elderly.

i o

PERSONAL CONTACTS: Daily contact with Nutrition Program staff, clients, and volunteers.

PHYSICAL REQUIREMENTS: Individual will require driving and sitting for long periods of time, bending, lifting boxes up
to 50 pounds, and reaching. The driver must be able to do all movements associated with transporting clients and/or
food delivery.

WORK ENVIRONMENT: Elderly Nutrition Site located in the Housing Authority Building, which is smoke free.

TRAVEL REQUIREMENTS: Service delivery area is within Red Cliff Reservation, Town of Russel, Town of Bayfield, and
City of Bayfield and Ashland.

Indian preference will be applied in the case of equally qualified applicants, but all qualified applicants will be
considered.

TO APPLY: The following items need to be fully completed and submitted by the below indicated deadline date for
consideration.

1. Fully completed Red Cliff Job Application {available on website)
2. Background Information Disclosure (available on website)

RE-POSTING: July 5, 2016
DEADLINE: July 15, 2016 until 4:00 p.m.






JOB DESCRIPTION
Red Cliff Child Support Services Agency

POSITION: Child Support Case Manager See page 5
for application submittal requirements.

LOCATION: Makwa House —Red CIiff Child Support Services Agency

SALARY: DOQ

SUPERVISOR: Red CIiff Child Support Services Agency Director

JOB SUMMARY: This position promotes the goals of Red Cliff Child Support Services Agency by providing
hands on, personal case management for clients with the outcomes consistent with financial and emotional
support for children.

DUTIES AND RESPONSIBILITIES:

1.

2.

11.

12.

13.

14.

15.

16.
17.

18.

19.

Practice excellent customer service skills at all times to include, but not limited to, addressing customer
and employee needs courteously and promptly.

Document contacts, correspondence, and record all actions taken for each case utilizing the State of
Wisconsin KIDS system and/or related filing system for case management purposes.

Run monthly, quarterly, weekly, daily reports from the KIDS or other automated system(s); follow
through with necessary action.

Coordinate client services with, other tribal/county/state programs, employment and training programs
and other services that can assist clients in removing barriers to employment and healthy lifestyles for
the benefit of their children.

Assist parties in reaching agreements through referrals for mediation and/or dispute resolution with the
goal of minimizing family conflict.

Assist the Child Support Attorney by providing the necessary information and documentation on cases
and testify in court as needed.

Draft, compose, and process legal documents (such as motions, stipulations, orders, affidavits, etc.) and
enforce child support orders through wage assignments and other legal actions.

Prepare and provide paperwork and reports timely as required on caseload to ensure proper notice,
actions and status of each case.

Perform buccal swabs for genetic testing when required for paternity establishment.

. Initiate actions to establish paternity, child support orders and income withholding orders in line with the

Red CIiff Child Support Services Agency Policy and Red Cliff Code of Laws.

Calculate current and past due debt obligations following the Red Cliff Child Support Services Agency
Policy and Red Cliff Code of Laws.

Professionally represent the Red Cliff Child Support Services Agency Policy and attend various
community meetings and events to promote the goals and market the services of the program.

Establish and maintain cooperative working relationships with other jurisdictions, TANF programs, and
other service programs or agencies.

Assist in the development and implementation of initiatives that support team building and collaborative
services throughout the organization that result in increased satisfaction.

Provide case status information and interpret child support law, regulations, and procedures to custodial
and non-custodial parents.

Assure that services being provided are appropriate to the client’s needs.

Adhere to all Tribal Personnel Policies and Procedures, Red Cliff Child Support Services Agency,
Federal Child Support Regulations and IRS Safety Guidelines.

Maintain strict department security, confidentiality, and quality to meet professional standards of
the department. Must sign a confidentiality agreement and attend confidentiality training,

Must be willing to work at least one evening per week to meet the need of clients accessing services



through the Child Support Services Agency.

20. Regular attendance and punctuality required.
21. Must be able to travel out of town for as long as a week at a time for training.
22. The above duties and responsibilities are not an all-inclusive list but rather a general representation of the

duties and responsibilities associated with this position. The duties and responsibilities will be subject to

change based on organizational needs and/or deemed necessary by the supervisor.

SUPERVISORY AUTHORITY: None

KNOWLEDGE: Candidate must be knowledgeable or have the ability to acquire the knowledge:

Of the Red CIiff Tribe, Tribal history and its families.

Federal, State and Tribal laws regulating of child support services.

Of the practical application of core Anishinaabe values in working with tribal youth and families and in
generating interest in gaining insight from the community as it relates to program development
incorporating these values into the Child Support enforcement agency and program.

Of human growth and behavior, human relationships, current social and economic problems of Native
Americans.

Of the benefits gained in working together as a collaborative with other tribal and non-tribal entities that
interface now and will in the future with this Tribal Child Support Services Agency.

QUALIFICATIONS:

Preferred a Bachelor’s Degree in Social Work or related field and experience of working with tribal
families in a social services setting, an Associate’s Degree in Human Services and/or 4 years’ experience
working in a social service setting.

Ability to function well in a team-oriented environment, utilizing team resources when appropriate.
Ability to develop and maintain professional relationships with a variety of individuals and groups in
complex environments.

Must be dependable and conscientious; possess initiative, self-motivated and capable of working
independently.

Must present a professional appearance and demeanor as a representative of the Red Cliff Tribe in
dealing with the general public.

Excellent organizational skills are required. Must have the ability to prioritize work and work
independently on numerous concurrent tasks, meet strict deadlines and successfully cope with
challenging situations and conditions.

Ability to inform and communicate verbally and in writing in diverse and challenging situations.
Ability to exercise independent judgment, decisiveness and creativity.

Ability to effectively communicate to large groups or in the courtroom.

Working knowledge of Microsoft Office software is required.

Considerable knowledge of business English, spelling, math, grammar, legal terminology, modern office
methods, practices and equipment.

Ability to function in a continuously evolving work environment.

The ability to deescalate stressful situations and the ability to deal with stress and often upset
individuals.

Understanding of investigative techniques and procedures.

Ability to obtain information through use of interview techniques.

Ability to treat legal matters confidentially.

Ability to establish and maintain effective working relationships with other employees, clients and the
general public.

Ability to prepare orders from attorney/court note sheets records.

Must be a Wisconsin Notary Public or able to obtain within three (3) months of hire and maintain during
employment.






JOB DESCRIPTION

POSITION: Web Designer and Newsletter Editor

LOCATION: Administration Building

SALARY: Negotiable based on experience, 40 hours per week plus benefits

THIS IS A REGULAR FULL-TIME NON-EXEMPT POSITION

SUPERVISOR (S): IT Coordinator

JOB SUMMARY: Design, Maintain, and Implement all Websites and Web-based functions for all Tribal
Government Entities. Acquire Content, Design, Edit, and Distribute weekly tribal newsletter. Coordinate with IT
Department Goals and Direction wherein it applies to Website Design and Implementation.

DUTIES AND RESPONSIBILITIES:

1.

w

%

o ;A

Design, Implement, and Maintain main Tribal Internet Web Presence including, but not limited to:
website pages and sub-pages, content, forms, and interactive components.

Design, Implement, and Maintain Tribal Intranet site.

Design, Implement, and Maintain other Tribal Departments with specific Web Pages not included in the
main Tribal web site.

Monitor and Control Tribal Social Media accounts.

Produce a weekly Tribal Newsletter: Acquire and Manage Content, Produce, and Distribute.

Advise and assist other Tribal Employees on matters concerning Websites, Web Presense, Internet
Communication, and Social Media.

Assist with other Information Technology tasks as required.

The above duties and responsibilities are not an all-inclusive list but rather a general representation of the
duties and responsibilities associated with this position. The duties and responsibilities will be subject to
change based on organizational needs and/or deemed necessary by the supervisor.

SUPERVISORY AUTHORITY: None.

KNOWLEDGE AND SKILLS:

Knowledge of:
1. Website Design, Programming, and Maintenance.
2. Document Design, Publishing, and Editing.
3. Advanced Knowledge of Computers and Desktop Publishing Software.
4, Basic Knowledge of Information Systems.
5. Information Systems Organization and Best Practices.
6. Basic Information Technology Tasks.

Skilled in:
1. Broad Aspects of Website Production.
2. Broad Aspects of Document Design.
3. Communication via Electronic Media, Physical Media, and Face to Face Interactions.
4. Organization of Self and Others.
5. Acquiring and Producing Newsletter Content.
6. Building and Improving Internet Presence for Diverse Organizations.






JOB DESCRIPTION

POSITION: 20 Hour/Week EHS/HS Position

10 Hour/Week Early Head Start Home Based Supervisor/
10 Hour/Week ECC Health Assistant
(Hours are flexible according to employee and supervisors)

LOCATION: Red CIiff Early Childhood Center
PROGRAM: Early Head Start/Head Start
WAGE: $12.00/hour

SUPERVISOR: Early Head Start Director — primary
Health Mental Wellness Manager — secondary

NON-EXEMPT: 20 hours per week/12 months

GENERAL DESCRIPTION OF DUTIES

Primary responsibility of EHS home based supervisor is to assist with minimal supervision of home based
teachers; to assist with coordination of monthly requirement enrollment and

home visit reports; and assistance to ensure all home base socializations and teacher absences for training have
proper written notification to parents. Assist with annual Parents As Teachers’

report, annual Visit Tracker data as well as collaborate with staff on the annual mandatory Program Information
Report (PIR).

JOB RESPONSIBILITIES :

EHS Home Base Supervisor

Part-time home based supervisor position may increase up to eight more hours if 2016 fiscal year budget allows.
Supervisor position will assist with in-house training of new home based teachers,

assistance with more consistent and smoother communication with home based teachers regarding issues with
job duties, needs of families, absences due to trainings, communications

with families. This list is not meant to be inclusive; other duties as assigned.

ECC Health Assistant
Primary responsibility is to work with Health and Mental Wellness Manager. Duties include tracking health data,
health referral follow up, and family resource coordination related to health needs.

» Maintain accurate and up-to-date child files as given by Health Manager.

» Provide information/resources to families/teachers as identified in family partnership agreement and ensure
that Head Start family data is entered into the Child Plus data management system to track services and
progress.

» Must maintain confidentiality regarding, children, families, and staff at all times.

= Document contacts with parents and maintain confidentiality of each family’s information and records.

®* Must be able to pick up health documents from Red Cliff Community Health Center or from ECC parents’
homes as requested.

= Must be able to transport parent/guardian (only) to and from ECC as requested by supervisors.

* Hours of work are flexible according to hired employee and supervisors.

QUALIFICATIONS
e High school diploma






Bayfield, WI 54814
(715) 779-3700, Ext. 4268

All Early Childhood Center employees must submit mandatory criminal background check information to
Human Resources Department with application. Per WI Department of Children & Families (DCF) Bureau
of Early Care Regulation (BECR) Memo 2014-03, all licensed child care center employees much complete a
one-time fingerprint-based background check on all employees effective December 31, 2015. Every year
thereafier, a name-based background check through the Department of Justice (DOJ) must be conducted
annually or following any conviction occurring after commencement of employment.

Native American preference will be applied in case of equally qualified applicants, but all qualified applicants
will be considered.

(45) CFR Part 1301.31 requires preference be given to qualified current or former parents of Head Start
children as position vacancies occur.

The Red Cliff Early Head Start has a Drug Free/Smoke Free environmental policy and follows the intent of
the Drug Free Work Place Act.



JOB DESCRIPTION

POSITION: ECC Family Services Worker

NON-EXEMPT/40 hours per week/12 months

LOCATION: Red CIiff Early Childhood Center
PROGRAM: Head Start and Early Head Start
WAGE: $10.00 - $12.00 per hour DOQ

SUPERVISOR: Family Services Manager

GENERAL STATEMENT OF DUTIES: ' . . o
Build relationships with families and community partners to ensure families support in reaching their individual

goals.

RESPONSIBILITIES:

= Maintain accurate and up-to-date files of all ECC families

« Complete Family Assessment Forms with families, goal setting, follow up and referral to comply with
Federal Head Start Performance Standards.

= Provide information/resources to families/teachers as identified in family partnership agreement and ensure
that Head Start family data is entered into the Child Plus data management system to track services and

rogress.

. ch))rkgwith Family Services Team to coordinate services with tribal, community, and county providers to
meet specified health needed services.

= Must maintain confidentiality regarding, children, families, and staff at all times.

» Document contacts with parents

» Qutreach to families not connected to services. Identify barriers to receipt of services and problem-solve
solutions Work closely with Health Manager, Family Services Team, teachers and Head Start Director to
monitor daily attendance. Follow up on chronic absences due to health related reasons.

» Responsible to work closely with mental health professionals to assure children’s unique behavioral needs
are individually addressed and that staff are educated regarding children’s’ needs.

» Assist with ongoing tacking data for the completion of the annual Program Information Report (PIR).

» Assist with coordinating services including outreach and referral for general health and dental care for
children birth to five years of age.

» Attend ECC Family Services Team, all-staff, and other meetings as required.

» Must have demonstrated ability to work well with a team.

s Perform other duties as directed.

* The above duties and responsibilities are not an all-inclusive list but rather a general representation of the
duties and responsibilities associated with this position. The duties and responsibilities will be subject to
change based on organizational needs and/or deemed necessary by the supervisor.

QUALIFICATIONS/KNOWLEDGE/SKILLS:
= Must be at least 18 years old.
* Minimum of high school diploma, HSED, or GED required.
® AA degree in human services, early childhood or related field is preferred.
= Strong computer skills required.
* Must have ability to work effectively as a team player in conjunction with Health staff, Family Service

Team, E(;C staff, parents, community members, and other tribal/county support systems in the best interest
of the child /family.






a name-based background check through the Department of Justice (DO.J) must be conducted annually or
following any conviction occurring after commencement of employment.

The Red Cliff Tribe has a Drug-Free Work Place Policy and follows the intent of the Drug-Free Work Place Act.
All new employees will be tested prior to starting employment.

Tribal preference will be applied in the case of equally qualified applicants, but all applicants will be
considered.

45 CFR 1301.31 requires preference be given to qualified current or former parents of Head Start/Early Head
Start children as position vacancies occur.






TO APPLY: The following items MUST be in your application package to be considered for this position:

1.  Fully completed Red Cliff Tribal Housing Job Application
2. Background Information Form
3. Resume and cover letter

Native American preference will be applied in the case of equally qualified applicants, but all qualified applicants will be
considered.

POSTING: July 6, 2016
DEADLINE: Until filled

Submit Application to:
37645 New Housing Road
Bayfield, Wl 54814
Telephone: (715) 779-3744
Fax: (715) 779-5044

The Red Cliff Tribal Council and Red Cliff Housing Authority have a Drug free Work Place and adhere to the intent of the
Drug Free Work Place Act.

Only applicants who have submitted a full application package will be considered for an interview. Full application
package must in the following: cover letter, complete application and resume.

ALL APPLICANTS FOR EMPLOYMENT WITH THE RED CLIFF TRIBE MAY BE SUBJECTED TO THE BACKGROUND
INVESTIGATION AND OTHER REQUIREMENTS OF RCCL CHAPTER 43, AND THAT YOU ARE UNDER A CONTINUING
OBLIGATION TO SUPPLEMENT THIS APPLICATION FOR EMPLOYMENT WITH INFORMATION CONCERNING ANY
CONVICTIONS THAT OCCUR AFTER COMMENCEMENT OF EMPLOYMENT WITH THE TRIBE.






QUALIFICATIONS:
e BA Degree in Social Work and 3 years Case Management Experience Required.

Sensitivity to persons in need of supportive services

Experience in working with a diverse population/Tribal population
Excellent communication skills both written and oral

Strong organizational skills and time management

Proven ability to work effectively as an individual and part of the team

e Initiative, flexibility, self-motivated, and capacity to respond effectively in stressful situations

e Experience with community networking and resource building
¢ Willingness to be flexible with work schedule

Must have reliable transportation, valid and current Driver’s License and Auto Insurance
Attend community meetings with collaborative service provider agencies.

TO APPLY: The following items MUST be in your application package to be considered for this position:

1. Fully completed Red Cliff Housing Application
2. Background Information Form
3. Resume and cover letter

Native American preference will be applied in the case of equally qualified applicants, but all qualified applicants will be
considered.

POSTING: July 6, 2016
DEADLINE: Until filled

SUBMIT APPLICATION TO:
Red Cliff Housing Authority
37645 New Housing Road
Bayfield, Wi 54814,
Telephone: 715-779-3744
FAX: 715-779-5044

The Red Cliff Tribal Council has a Drug Free Work Place Policy and adheres to the intent of the Drug Free Work Place
Act. All new hires are subject to a drug test prior to starting.

Only applicants who have submitted a full application package will be considered for an interview. Full application
package must in the following: cover letter, complete application and resume.

ALL APPLICANTS FOR EMPLOYMENT WITH THE RED CLIFF TRIBE ARE SUBJECTED TO THE BACKGROUND INVESTIGATION
AND OTHER REQUIREMENTS OF RCCL CHAPTER 43, AND THAT YOU ARE UNDER A CONTINUING OBLIGATION TO
SUPPLEMENT THIS APPLICATION FOR EMPLOYMENT WITH INFORMATION CONCERNING ANY CONVICTIONS THAT
OCCUR AFTER COMMENCEMENT OF EMPLOYMENT WITH THE TRIBE.
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