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Speclal Points of Interest

e  Blood Drive May 7th @
Bayfield Schooi

®  Remind101 wil begin

being used starting May 9
® Red Cliff Food Shelf Bingo

Sunday May 11

® Kindergarten bound field

trip May 12

® ECC/Tribe Closed May 13
® ECC/Tribe Closed May 26

® ECC Family Fishing Day

May 30th @ Red Cliff Fish

Hatchery

It’s that time of the year. SPRINGTIM Ell!
Now that the snow and ice js starting to
melt and the grass is starting to show we will OO
be having our annual ECC Family Fishing ®
Day starting at 10am. This year it will be
held at the Red Cliff Fish Hatchery on High-
way 18 N past Buffalo Bay Store. We invite )
all center and home based fmilies as well as J
our waiting list families. If you have 3 fishing pole, lawn chair and mud boots
please bring them because it tends to be muddy. Lunch js provided and we
hope that you join us for this very fun activityl!

As your little ones prepare to leave our center and move into Kindergarten,
we try to make the transition as smooth as possible. With collaboration
from Bayfield School, many events are held to help parents and children.
Monday, May 12th, the kindergarten bound children at the ECC will be go-
ing up to the Bayfield School for 3 field trip. Your kindergarten-bound child
will load their bus 3t the ECC at10 a.m. with his or her ECC class, arrive at
the school about 10.30, patticipate in classroom activities, eat lunch in the
cafeteria, play on the playground, and come back to the ECC around 12:00.
Parents are invited to join and know that if you can‘t attend, there will be
many teachers from the ECC goi ng. If you have any questions, please feel
free to ask your child's teacher or aall Marianne Szot at 779-5030 ext. 227.
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During the winter months we had to spend much of our time inside, Now!, that spring
is here we are so happy to be outside. The Waabooz children now have the i
to climb, run and explore with many outdoor activities. This help their muscles get
stronger and their ability to control them is improving. The Children will be getting
dirty and wet so please send extra clothes, boots and a hat for them.

The Waabooz room will be ing on long walks exploring and at looking Mother Earth.
are learning to be respectful and kind to each other as wellas other Earth,

We love working with your children and
want to say “miigwech” for entrusting us
with them. We learn as much as they do
through our experience with them as we
grow. As a class we love to dance, drum,
laugh, read and play outside. Everyday the
children challenge us to learn more in
ojibwe they understand so much all ready. If
you haven’t noticed many of the children

‘ respond quicker and more easily to ojibwe
so if you have any question want something
may mean or you want some ideas or
information just let one of us know.

- Remember we are all different and each
- child is going to learn at their own pace and
at this time with so many things they are
learninglittlethingsthattheymightforget
is very common. You guys are all doing a
wonderful job with our little ones “you are

their first teacher” Miigwech again for letting them in our lives.
Miigwech, Fred, Corky, and Ashley

Again Miigwech for all the hard work You parents are doing to get your children here.
It is muddy outside so please remember to sent extra clothes.....



Our Ojibwe words
for this month are

* Flower Waabigwan
® Mud Azhashki

® Mother Nimaamaa
® Plant Gitige

® Rain Gimiwan

¢ Worm Moose

® Spring Ziigwan

Mino gigizhib everyone |
would like to inform that we
have a new friend in our class
room her name is Delilah. She
has a mom, dad, and a baby
brother or sister on the way.
She has a favorite blanket. She
loves our kitchen area. Her
favorite shoes are pink. She
likes Dora and playing outside
with her grandma and cousins,

We also would like to welcome
Teresa back from her vacation.

The things we will be doing in
our classroom this month are;

Planting seeds in our garden we
have so come and see our pro-

Reminder

I'would like to remind our par-
ents to make sure that your
child is wearing the proper gear
for outside. Because it is get-
ting warmer out we will be
playing in the mud going for
walks and . We would appreci-
ate if those extra clothing were

Newslefter Date
May 1-31

Amik Newsletter

Waabigwanii Giizis

Flower moon

gress as they grow,

Making Niimaamaga Day gifts
for our beautiful mothers,

Learning the process of a
plant,

We will also be doing sugar
bush and learning how to sap
the tress and the gathering boil-
ing and how it turns into syrup.

Another thing is start looking
for wood ticks and when you
are driving down the road
watch out for those deer that
like to run down, and across the
road.

available and their
mud boots too.




Mrs. Jamie &
Ms. €aitlin

Important Words this

month:; 2
bri nge..
®  Ininimawishin— pass it to
me We can't believe that it is already

®  Enigoons— ant

month we are going to continue
working on gardening. The child

May! The time is flying by!l This
to learn about bugs, but will also be
ren will continue to work on serving

May, 201

Waabigwanii-giizis

A sneak peck of what May will

*  Amoo- bee

¢  Memengwaa-butterfly

®  Bapakine- grasshopper

¢  lkwe manidoons- lady bug
¢ Ozhiitan~— get ready

®  Gashkenaam~ sad

®  Minwendam-happy

themselves and pouring their own milk, juice or water.

Parents please continue to talk to your child and describe to them what
they are doing, seeing and whatever else Is in their surroundings. This

will create a large vocabulary for your child!

We are also working on counting objects up to five, matching, patterns,
recognizing the first letter of their name, as well as their whole name.,
We are also working on identifying shapes and colors. During the
month of May, we will continue to talk about feelings. We will 11k
about feelings by looking at pictures, expressing emotions and singing
songs about feelings. When child is at home, please help your child to

express how he/she Is feeling,

We will be closed on
May 13th and May

26th for Holidays.

Just a reminder-....

We go outside on a
daily basis, so it is
really important
that you have ap-
propriate clothing
for your child to
play outside in.

During this time of
year, it is wet and
muddy out on the
playground so
please have clothing
that is okay to get
messy or wet in.

We try really hard
to keep them out of
the mud and water,
but the kids enjoy
the sensory experi-

ence!
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Waabigwanii-Giizis
NADINE & KAREN Flower Moon

Classroom News...

Boozhoo...Some of ments!

the things we have Ojibwemowin is used
worked on this year... daily and we try to

serving themsglves add new ones to our
the food, passing .t° list. Miigwech to

one another, pouring g ang Reggie
their milk, dumping being patient with us!
their food, cleaning )
up spills and pushing Family events and
in their chair. Most ~ celebrations are
have mastered these Scheduled and

skills and the chil-  Posted in the calen-  found in the monthly

newsletter.

dren are very proud  dar and sent home
of their accomplish- by flyers or can be

Planning...

This past month the Dumpty—the kids Talk about the magic
children had fun learn-  were able to fix him beans too.

ing about rhymes and  with band aids. Also,
new stories. Ask them they learned about the
about Humpty Giant and his castle.

For this month, we will
focus our theme on
farm and planting.

REMINDER: Brandy likes the playdoh

We go outside daily, so Manuel likes the puddies

the children still need Makoons knows Hey Diddle Diddle
their boots, coat, snow Nathan likes building with blocks
pants, hats and gloves. Bella likes to bead

Also, make sure they Leiam likes the swings

have extra clothes here Jaxin knows how to spell his name
too. Kenyon knows Humpty Dumpty




Mashkodebizhiki Abiwin

Boozhoo. Spring is finally here and we are starting to see sand
>) ( and sidewalks on the playground. Please remember to continue
L_,\\_,C( sending boots of som

€ sort and snow pants so that everyone can
play comfortably. It is also helpful if each child has an extra set
of clothes due to the wet sno

w and sand. It won’t be long and we will be
applying sun block and eating freeze pops!

The month of May brings with it creepy,

crawly things and gardening. We
will be planting a classroom herb garden and flowers and
vegetables in the outside planters. Worms

and frogs will be
abundant!!!

In the last few months we have been able to entertain the residents at the
The kids singing! Northern Lights Rehabilitation Center with our great

singing and dancing abilities. Recently,
we were able to distribute solar powered
“dancing flowers” to each resident and
have been invited back to have a pizza and
ice cream party with the staff and
residents.

Enjoy the warmer weather and the
awesome sunshine!!

L

2 E_ Ms. J

% g And

%8 Ms. Spreag;
Jenn ng

lity



This month we will be talking
about what we want to be
when we grow up and what
kind of people in the commu-
nity help us. We will talk
about different types of
careers and all kinds of com-
munity helpers. Please bring
extra clothes for the change
do to the muddy and wet
weather outside . We will
continue to work on taking
our turns, sharing toys and
using our self help skills, We
enjoy learning our numbers,
letters, name recognition,
counting, sorting, stacking ,
reading, and group time art
projects. We look forward to
talking about our weather,
calendar numbers, and pick-
ing helper of the day. We

i

look forward to the visits we
get from Officer Cadotte
once a month talking about
how to keep us safe whether
its at home or at school and
that he Is our friend. All the
learning we do happens
throughout our day and we
really look forward to shar-
ing that with our families so
we open our door to all of you
to come and experience oyr
day. It's a very busy time of
year for us and most of all of
us are getting ready for the
BIG schooll So parents with
kindergarten aged children
please be looking for notices
and reminders abouyt trips
and preparation for the BIG
transition. We want to tell
ALL of Our families Chi-

Miigwech! For sharing your
little ones with us through
the school year, and for all
the cooperation | We Jove
learning OTIBWEMOWIN so
please use all that you know
in our language the children
really respond well o
phrases and words they
learn.We will be learning
about community helpers this
month an have some special
visitors | Miigwech | Ms linda

Ms. Alicia

Ikwezens
Little Gir|

Gwiiwizens
Little Boy

Negwaakwaan
A tap/spigot

Ziinziboakwad-
waatig mapletree

Noopimiing
In the woods

Ishpagonagaa
Snow Is high

Bakite;igan
Hammer

OJIBWE
MONTHSs
Ertchi Mamidoo- Guais
Namebim Guzis
Onaabant Giins
Iskigamizige Gnzis
Waabigwann 6nzis
Ode'vmini Enzis
Aabita Nubino Guzis
Mancominike Gnzis
Waatebagaa Guzis
Binaakwn &nazis
Gashkedine Gnzis

Manido Guzisoons



in muddy water and just
playing together.

Lesson Plan Topics:

Alphabet: Z, ZH (zebra &

zipper & zucchini)
Colors: Purple
Numbers: 1-20

Ms. Diann & Ms. Patsy

- runmﬁg, swzngz;zg, splashzng

Science: Plunting Seeds
(Start Planting green
beans, corn, sunflowers,
and squash “Watch
How They Grow”&
“Cycle of the
Caterpillar.

New buds, color purple,
caterpillars, butterflies,
baby birds, worms, bugs
and transportation. ”



We are seeking a parent representative for the

//"""W"'“*)f" N Early head Start Center-Based Rep
FAMILY SCHOOL\ (this parent must have a child in the Waabooz,
e

Amik, Makwa or Esiban Classroom).

| N/
\ F__j y Elections will take place at the
\cO munirY | Family Fishing Day May
/

" 30th, 2014.

If you are interested,
please contact Nicole Boyd at
779-5030 ext. 230

ing program operations, reviewing financials, and participating in
very important decision making,
*Meetings are typically once a month. *
The participation of parents and the community is
what makes the ECC such a wonderfy] program.
Reps can not be directly related to any ECC em-
pPloyee or have served a total of three years on polic
council in their lifetime.

Policy Council pays a very important role here at the ECC: oversee-
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Cheeky Monkey

Adventure Day

Tuesday, ay6-9:30-10:30 a.m.
at Northern Great Lakes Visitor Center
Free and Open to the Public

For the Love of Cheese:

Cheese Tasting

Thursday, May 15 « 3-6 p.m.
In-Store Demo at Chequamegon Food Co op

Green Smoothies

Thursday, May 22 « 11 a.m.-1 p.m.
In-Store Demo at Chequamegon Food Co-op

Homemade Granola Cooking Class

Saturday, May 24 . 10 a.m.-12 p.m.
with Outreach Coordinator Amy Trimbo

at Washburn Public Library Basement

Cost: $10 members, $15 non-members
Children are free.

Natural Weight Loss

Thursday, ay29.6:30-7:30 p.m.
with Craig Schowalter

at Chequamegon Health and Fitness Center
Free and Open to the Public

June
Hemp History Week

Movie Screening: Bring It Home

Thursday, June 5 « 5:30 p.m.
atVaughn Public Library Meeting Room
Free and Open to the Public

Hemp-tastic

Friday, June 6 - 11 a.m.-1 p.m.
in-Store Demo at Chequamegon Food Co-op

Kid's Fishing Day

Sa rday,June7-9a. .1 .m.
at Northern Great Lakes Visitor Center
Free and Open to the Public

National Eat Your Vegetables Day

Tuesday, June 17+ 11 a.m.-1 p.m.
In-Store Demo at Chequamegon Food Co-op

Jlme(mntiluwd)
Outdoor Adventure Day

Saturday, June 21st, 8 a.m.-12 p.m.
at Ashland Area Farmer's Market

Chapple Ave In front of the Co-op

Free and Open to the Public

Intro to Shiatsu

Thursday, June 26 6-8 p.m.

with Erica Rosenfeld

Washburn Public Library Greenwood Room
Free and Open to the Public

Nutrition for the Childbearing Years
Wednesday, July 9 « 5-6 p.m.
with Savita Jones, CPM, LM

at the Ashland Birth Center
Free and Open to the Public

Kids' Day

Saturday, July 12th « 8 a.m.-12 p.m.
at Ashland Area Farmer's Market

Chapple Ave in front of the Co-op

Free and Open to the Public

Shake it up!
Make Your Own

Salad Dressing

Friday, July18.1 a.m.-1p.m.
In-Store Demo at Chequamegon Food Co-op

Peak Performance Nutrition

Thursday, July 24 « 6-7 p.m.
with Craig Schowalter

at Chequamegon Health and Fitness
Free and Open to the Public

&leks D3 P kaon3+rc\+§on

Farm Tour -~ South Route

Sunday, August 3 » 10 a.m.-4:30 p.m.
Free and Open to the Public

Taste of the Bay Local Food Festival

Saturday, August 16 « 8 a.m.-12 p.m.
at Ashland Area Farmer’s Market

Chapple Ave in front of the Co-op

Free and Open to the Public

Farm Tour North Route

Sunday, August 17 - 10 a.m.-4:30 p.m.
Free and Open to the Public

Cheeky Monkey

Family Lunch and Berry Hike

Friday, August 8« 11 a.m.-1 p.m.
with Joy Schelble, Wisconsin Nutrition Edu-
cator, UW-Ex Iron County

Long Lake National Park

Free and Open to the Public

Herbal Preparations Class

ednesday, August 27 « 5-6:30 p.m.
with Britton Doolittle
of Deep Roots Farm and Herbals
Washburn Public Library Basement
Cost $10 members/ $15 non-members

Tomato Tasting and Heirloom Facts

ursday, August21 1a.m.-1p.m.
in-Store Demo at Chequamegon Food Co-op

CHEQUAMEGON

--00D COIOR.,

215 Chapple Avenue « Ashland, Wi » 715.682.8251
www.chequamegonfoodcoop.com
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If you are interested in attending GED/HSED classes or need extra brush-up on
Math, Reading, or Language skills, please contact Sue Hopkins or Theresa Ottman
Call WITC—Ashland Campus (715)682-4591
Ext. 3118 - Sue Hopkins or Ext. 3430 - Theresa Ottman (Red Cliff Instructor)

Last Day of Spring Semester in Red Cliff is Wednesday, May 14th.
Fall Semester starts in August 2014




GED Academy

WHO: All students who have not earned their GED or HSED and
meet the eligibility requirements.

WHAT . 30 hours intense instruction for the new GED Tests: Science,

Social Studies, Reasoning Through Language Arts, and
Mathematical Reasoning

WHEN: May 20,2014 — May 29, 2014,
Tuesday, Wednesday, Thursday, 9:00 a.m. to 2:30 p.m.

WHERE: witc Ashiand Campus Room 225

WHY: A GED or HSED will help you SUCCEED!

IEligibioity criteria
e Aftended GED Orientation sessions 1 & 2
* Minimum assessment score of a 9th grade ievel

For more information, contact Sve Hopkins at
715-682-4591 x 3118.
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The Red CLiff ECC will be using Remind101 as another tool to send out reminders such as
school closings, upcoming events or classroom reminders. To sign up, please ask your
child’s teacher for a Remind101 classroom sign-up instruction sheet or contact Jennifer
Bresette @ 779-5030 ext 257. It’s fast and easy to sign up and it will be very useful in stay-
ing updated in what is happening at the ECC.

Please sign up by May 9th that will be when the ECC will begin using it.

Hnatls Remind10

WHAT IS IT?

Remind101 provides a safe way for teachers to text message students and stay in touch with parents for
free. Teachers use remind101.com, the Android app or the iOS app to send texts to students and parents
phones without ever having to share their own phone number. Students and parents also never have to
share their phone number with teachers. Ever. It uses mass text messages or emails to send reminders to
others in a safe and confidential way. Data rates may apply.

WHAT MAKES IT SAFE?
Teachers never see students/parents phone numbers or email addresses. A teacher never has access to a stu-

dents /parents personal information. There is no individual messaging this is a one— way. Students/parents
can not reply to teachers.



Any sBudent: With howmewsorke

Red Clf¢ Youth Center
Guesday—Fridey 3:30-5Spm
>k

* Please bring your Bextbook amd dassigument(s) *

Red Cliff Youth Center
89645 Youth Center Drive

715-779-3722



o
_ ((;n\ -
AR

SE&Es LSS
\\_—4\\ . F = V\\\’J\\ =N \
~— L ==

F1

o

-

\

A

4

)
(

l

A\

(

A\

f

\/
1 O LO

This benefit is to help defray
funeral expenses for the family.

Saturday, May 1
{pm. - 5 pm.
0 The Red Cliff Elderly Feeding

$6 Spa hetti
Dinner Incudes:
Spaghetti

Garlic Bread
Vegetables 4
Dessert

Drink

**Children 5 and under eat free

“ Donations will be accepted and greatly
appreciated. Donations may include raffle items,
or spaghetti dinner ingredients. For donation
information, please contact Lori Duffy @

715-779-3205 or

Iryd88@yahoo.com



The Red Cliff Food Shelf Is having a
Mother’s Day Bingo Sunday May 11t

at the Legendary Waters Resort &

Casino Convention Center

Please contact Sarah Defoe-Gordon ASAP

(Food Shelf Manager) At 715-779-3706 ext. 1270
donating raffle items

Needs: Bingo Caller, sellers (cards, raffles
and concession stand) cashier and ball
monitor.

Food needs: Sandwiches, casserole’s and/or
soup, drinks/pop



May 12, 2014
Dear Parents and Families of 2014 Kindergarten Children,

As part of our preparation for kindergarten, we will be going up to the
Big School on Monday, May 12, 2014 for our kindergarten field trip.
Your kindergarten-bound child will be going with his or her Ecc class.
We will load our bus at the ECC qt 10:00, arrive at the school about
10:30, participate in classroom activities, eat lunch in the cafeteria,
play on the playground, and come back to the ECC around 12:00.

You are invited to join us! You can meet the kids at the Bayfield School
or ride the bus with us and eat lunch in the cafeteria. Please know that
if you can't attend, there will be many teachers from the ECC going
with our children. This is a fun event and a great opportunity for our
children to get comfortable with a new school.

If you have any questions, please feel free to ask your child's
classroom teachers or call me at 779-5030 x 227.

Marianne Szot
Education Manager

Miigwech Everyone!



Wa”cing Club starts 5-16~14

DATE: 5-16-14 OR 5-19-14

TIME: 8-5 (16TH) OR
8-12 (19TH)

eSS T,
Anyone can join! We U
start on 5-16 and the last
we—

day is 9-20. All you have

to do is log your miles
come to our check in’s

twice a month!!!!
\

Come to the clinic on 5-16 or 5-19 to
sign up! Incentives will be given to par-
ticipants! If you would like anymore

information contact :

TR IR,
BITSY WACHSMUTH @ 715-779.
3707 EXT. 2232
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PREP, Inc.

Relationships Matter!

Communication = Respect » Awareness
Decisions = Smart Love

Do you know the 7 principles of smart love?
Can you spot communication pitfalls?
Are youin a relationship you'd like to strengthen?
Are you single and wondering what to look for in a future partner?
Within My Reach is a relationship awareness and communication skills program for adults.
Participants can be single orin a relationship. Through discussion and fun activities students learn
how communication, values, expectations and goals can make or break relationship success.

Relationships really matter! The quality of our relationships impacts our parenting, work, school,
community and life satisfaction. Explore ways to find and support smart, successful relationships.

4 Sessions » Mondays, May 5, 12, 19 and June 2, 4:30-7:30 pm
Red Cliff Lower Level Tribal Office
FREE! Pot Luck Dinner . Certificate awarded upon completion
Registration Required « Space is Limited. Register Soon!. Call: 715-373-6104

tions for disabiilties or limitations should be made prior to the date of the program or activity for which it is
needed. Requests will be kept confidential,

UW - An EEO/Affirmative Action employer, University of Wisconsin-Extension provides equal opportunities in em-
E Hens Io n ployment and pragramming, including Title IX and ADA requirements. Reguests for reasonable accommoda-
“



Wa do ko aq ing

Ojibwe La nguage Immersion School

and Music Program Fundraiser

Friday, May 1 6, 2014
7:00 p.m. - 9:00 p-m.
at Hayward’s PARK THEATER

Hear Waadookodaading
students sing:

ALL lyrics in the OJIBWE LANGUAGE!

With special appearances by championship powwow drum
groups PIPESTONE SINGERS and HAY CREEK.

Silent Auction with fabulous items from |

ocal artists and
bus'ness.

Free will donations accepted at the door.



ATTENTION:
Red CIiff mmity
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The Red CLiff Pow-Wow Committee is holding a contest for this
year’s Button & T-Shirt Design. All ages welcome to participate.
Winning Designs will be picked on May 22nd, 2014 and announced
at the meeting. The Prize will be T-Shirt, Button and $50.00 Cash.

Items that needs to be included on Both.
=== 224t 1ICCas 10 be included on Both
Red CIliff 36th Annual Traditional Pow-Wow
July 4-5-6, 2014

Honoring our Past...Preserving our Future

Deadline- MAY 22nd, 2014 at 4:30 P.M.

If interested in participating in Contest, Please submit your designs
to Committee email; Repweommittee@yahoo.com
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Friday, May 30, 2014
10:00 a.m at the Red CIiff Fish Hatchery
Hwy 13 N. (Past Casino about ? miles)

Lunch Provided /
¢

*Bring fishing poles, lawn
chairs and mud boots if you have
them*

t/ Don't forget your bug SpraY

—_—
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BOAT RAFFLE

Proceeds su  ort school outdoor pro ms

Enter for your chance to win 3
2014 Lund Impact Boat!
ONLY 500 Tickets will be sold! /20 each
faving om  ay |, 014
Boat includes:
* 115HP Me cury
Bunk trailer with load guides and spare tire
Full snap-on cover
* Lowrance HDS 5 GPS
* 70I1b. MinnKota i-Pilot Trolling Motor
* Two Bank Pro Charger
* Seats

Boat may vary from the one pictured

License # R0032332A-14643 Need not be present o wz
Winner assumes all responsibility for ax title and licensing



Volunteers
£ in Mission

The Ministry group will be here June 16-20 to
do work in our community. You can pick up a
work order to fill out at the Tribal Office, Food

Distribution, Elderly, or Clinic. Please return “
the form to Julie at the Tribal Office. 1
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DRUMS INVITED:

Buffalo Bay Singers

L.C.O. Badgers Singers
Friday, July 4th--7:00 P.M. j Little Thunder
Saturday, July 5th~ 1:00 P.M. & 7:00 P.M. /
Sunday, July 6th— 1:00 P.M.

FEAST on Saturday @ 5:00 P.M. ‘ r) July 3rd, 2014
HEAD DANCERS: TBA e lEak
s : Royalty Activities

4:00 P.M.
Patatruen e

HAND
DRUMCONTEST

j’ ] YOUTH & ADULT
o

Head Veteran: TBA
MC: Larry “Amik” Smallwood, MN
Arena Director: TBA

Y TR
SPECIALS: TBA

Spiritual Advisor: Jason Schlender-LCO [
Fire Keeper: Leo LaFernier Jr.-Red CIiff

- Hotel & Campground

2

P St 3 Information:
B " v ¢l v J

(i = i | 1-800-226-8478 or

VENDORS - Craft or Food - Contacet: R

Website:

Larry Balber— Ibalber(u redeliff-nsn.gov
) www.legendarywaters.com

Committee Email-repweommittee@ yahoo.com

(Free camping available outside
of the campground)

‘I I\"‘

L S, 2

Red Cliff Pow Wow is not responsible for theft, accidents, personal injury, damages, lost or stolen articles. This is a
family orientated event, NO alcohol, NO drugs, NO pets. E-mail: rcpwcommittee@yahoo.com

S T R O M R I




| -

te: 6/12/1
ot Time: 4:30 to 7:00

Location: Red Cliff Early Child-

;
e hood Center in the Memengwaa
b

Registration is open until June 6, 2014.
Please call ahead of for registration.
There ill be training in ; Shaken Baby,
SIDS, Fun stuff to do with Children, Nutri-
tion Safety, and lots of good information.
Everyone ho completes course will re-
ceive a certificate. Food will be pro-
vided!! Will take the first 10 people
signed up!..

Contact person: Kim Gordon 779-5030 Ext
251. If not there leave name and message.
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FOR SALE!
2 TRAILER HOUSES
WILL BE SOLD 'AS IS

FOR MORE INFORMATION CALL THE
RED CLTIFF HOUSING AUTHORITY AT
715-779-3744

"MIKE BABINEAU OR MIKE GURNOE



Kasidhe Olson Distinguished Parent Award
Presented at the 30" Circles of Life Conference, in Middleton, WI, April
24, 2014.

Barbara Gadbois has spent many years advocating for individuals with
disabilities in Northern Wisconsin. She is an enrolled member of the
Bad River Band of Lake Superior Chippewa. She currently is service the
Bayfield School District Family Engagement Liaison. She is a certified
Fetal Alcohol Spectrum Disorders (FASD) trainer, and a past member of
the Wisconsin Board for People with Developmental Disabilities. She
has served on the Bayfield County Family Support Advisory Committee,
Red Cliff Head Start Policy Council and the Bayfield School District
Parent Advisory Committee. Barb is a relentless advocate for
individuals with disabilities and has worked incredibly hard to connect
Native Americans to services and programs for individuals with
disabilities. For Barbara’s many years of relentless work on behalf of
families who have children with disabilities, we are proud to award her
the Kasidhe Olson award.
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Group Care for
Mothers and Babies

Kelly Stricklen, Pediatric CMA
88455 Pike Road
Bayfield W1, 54814

CenterlngParent g Phone: 715-779-3707 ext. 2272

Fax: 715-779-3711
kelly.stricklen@redcliff-nsn.gov

What is it?

Centering is a model of care that integrates group care for
babies, moms, and support partners. During each session,
our moms get a chance to measure their babies’ height and
weight, as well as other vital signs. They are then able to
have a doctor’s visit with our pediatric provider, whether it's
for a health problem or a well child check.. A group discus-
sion follows, in which all participants can share experiences
and discuss matters that are important to their culture and

lifestyle.

How do | get involved?

#

Getting involved I1s easy - you can use the contact infor- X
mation above, or simply ask your RCCHC provider today. We
are always welcoming new members, and look forward to

hearing from youl



“siwawaxnbar x7 apr, pue vy Supnput Suiunurer8ord

pue yuswifoydis uy sanzunpoddo fenba sopIAoxd UOISUSING UISUDDSIA JO Aytsiaatun) ay; sakojdura UoTOY dANBWIIY
/Anunoddp enbe uy ‘Guneindoos SSHUNOD UISUooSIM pue amnynoudy jo wsuntedeq S * UISUOISIA JO ANSIoATUL)

"0LE-6LL {STL) 1D P2y 40 £21/-289 (STL) Yeuepo 1e 230 ateys pacy aul 10 pyT9-£LE (sT¢) seopuag vewny
40 uaunedaq Ano3 piaydeg ‘p00£-289 (STL) Juauniedaq saainias uewny pue yyeay Awnoy puelysy jjed
8I2YS paod Inage AI0W Ino puy o) AP Ayyjeay e apinaid djay uea a/eys paoy

A ‘[2moy uadod uo jamoy Ysau} o yyim JJo buiyshuana
_ AaQ -apisut ayy uo 3ADMOJDIW 3y L umop adim o} dpos ysip awos
Y4IM J2LDM L0y 2SN pup [MOq Y4 aA0W2J A||NJauD) ‘S LNUIL ¥
4noqp Jo4 ybiy uo ua1om yim pai} |moq 3JDS-2ADMOUIIW D [D2Y SI
0S 0p 04 Abm ASD3 Uy “2ADMOUIIW JUNOA Lho ub2|3 o4 abuoj 4 uoQq

"Aup JID SU24uUn0d

44 42| 'u24DM P|0d YLim J}o Buisuld 2u04aq SaLNUILI [DU2ADS JoJ
| PUD4S 13| PUD SU24UN02 24| UMOP YSDM UY} ‘U2 LDM 40 u0j|pb Auana
*ﬂ 404 Yo02|q Jo uoodsa|qoy | uayiaboy xiw jDyg buimosb 40 22upyd
| 344 29npau djay osjp ubd Yov2|q Y4im buiziyiups inqg b1ua4o0q awos
& 30 2.D3 %D} UD2 dDOS PUD U24DM LOY Y4IM UMOP SJ24unod buiysom
‘__ iDvg 404 dwtud 2D sLuawuoLIAUD |SIow a5aY | "auIysow buiysom o
W_ Ul 124DM L0y Ul U210 PaySDM 2G pINoYs S|amOL Y40l “Ajiuanba.y
- Way4 200|dau 0} uaquiawad ‘uayoLiy

JINOA Ul $23D44NS yYsom o} sabuods asn nok 31

cUD3J3 si Loym
"Adp pup ccu...wmwcu.tv.‘
244 daay no P44 Juopioduy

WuouiAuz ysioy 2A0| D125/
PUD /05 3 $N220/Aydlp, S Dyauouype

(iPt2420g 2udoqpooy) oy g +y6iy4

S! 41 pup ‘s1uz

H
:UaY241% JNOA 420 D buipry 2q Aow ___
SWuab pup D142490q ‘UD3|3 500] S2D4uNS Ji :uﬁu_

s = S
i r
1

CAWIL NPFIT

(4
oy
A f* ”

._..:ﬁ:oum.B:_.EmE._mnB.c:ouu_ucﬁnu:mu:m_.._m<m=_n=_n=ouu§ﬂm:m uoom g
m ‘uojsuapa-mn ‘wesSosd dwerg Pocd vasn ay1 Aq pauoddns st uopeanpa dINM - mn

0

¢DII240Dg WOoJ} 24DS P00
d22y o4 sAom pup ,jHvg
4ybr4, tnogp 2uow w3

pup ‘aJ0{dx2 ‘Aojd o4 fupbpp
!’ll‘f’f’llrll||.

‘[2M0} UD22 D Y4im Adp uayy 440 asury “4no buoy oy

S

*| 2y1) swuab pagiauiun 3J2YM S[IDU Y| JIPUN PUD SLSIUM

PUNo.D ‘suabui} JnoA uaamyaq ui 426 NoA auns 25pW

| 'Spu0d3s Qg noqp 4o} dn Jay4o| pup dpos asn ‘ua om

W.IDM Ul spupy JnoA yspp\ ‘DII2490q Aubw Jo poauds

2y4 juaaaud upd (pooy 2|pupy noA auo4aq Ajpio2dsa)

_ Aop 2y} noybnouyy upajs spuby JnoA buidaay

jdn spng
N

B

e
’—J
2
.

L,,Ia, .__,,

®ssssznsnsunnE|nan

AWIL DNTUIS

INVYS0Yd NOILYINA3 NOILIYLNN NISNODSIM

A i)




Be a Healthy Role Model for Children
10 Tips for Setting Good Examples

" You are the most important influence on your child. You can do many things to help your children

develop healthy eating habits for life. Offering a variety of foods helps children get the nutrients they

" needfrom every food group. They will also be more likely to try new foods and to like more foods. When

children develop a taste for many types of foods, it’s easier to plan family meals. Cook together, eat to-

gether, talk together, and make mealtime a family time!

show by example

Eat vegetables, fruits, and whole grains with
meals or as snacks. Let your child see that you
like to munch on raw vegetables.

go food shopping together

2 Grocery shopping can teach your child about food
and nutrition. Discuss where vegetables, fruits, grains,
dairy, and protein foods come from. Let your children
make healthy choices.

Cut food into fun and easy shapes with cookie

cutters. Name a food your child helps make.
Serve “Janie’s Salad” or “Jackie’s Sweet Potatoes” for
dinner. Encourage your child to invent new snacks. Make
your own trail mixes from dry whole-grain, low-sugar
cereal and dried fruit.

offer the same foods for everyone

Stop being a “short-order cook” by making differ-
ent dishes to please children. It’s easier to plan
family meals when everyone eats the same foods.

reward with attention, not food

Show your love with hugs and kisses. Comfort

with hugs and talks. Choose not to offer sweets
as rewards. It lets your child think sweets or dessert
foods are better than other foods. When meals are not
eaten, kids do not need “extras”—such as candy or
cookies—as replacement foods.

Source: USDA Center for Nutrition Policy and Pr

|BIEIE EIRERIE EIGIGIS SulE 6
6 Talk about fun and happy things at mealtime.
Turn off the television. Take phone calls later.
Try to make eating meals a stress-free time.
7 If your child says he or she is hungry, offer a
small, healthy snack—even if it is not a sched-
uled time to eat. Offer choices. Ask “Which would you
like for dinner: broccoli or cauliflower?” instead of “Do
you want broccoli for dinner?”

listen to your child

limit screen time

8 Allow no more than 2 hours a day of screen time
like TV and computer games. Get up and move
during commerecials to get some physical activity.

9 Make physical activity fun for the whole family.

Involve your children in the planning. Walk, run,

and play with your child—instead of sitting on the side-
lines. Set an example by being physically active and us-

ing safety gear, like bike helmets.

1 O Try new foods yourself. Describe its taste,
texture, and smell. Offer one new food at

a time. Serve something your child likes along with the

new food. Offer new foods at the beginning of a meal,

when your child is very hungry. Avoid lecturing or forc-

ing your child to eat.

be a good food role model

EXtension

WNEP education Is supported by the USDA Food Stamp Prog

Go to MyF

1.gov for more information.

), UW-

, FoodShare plus Ashland and Bayfield County partners. In Wisconsin, FoodShare can

help provide a healthy diet. To find out more about FoodShare call Ashland County Health and Human Services Department (715) 682-7004 or Bayfield County Department of Human Services (715)373-6144.



* - Hous Much
, \ Gre ¥OU Drinking?

l"'"-J -------------------------------------------------------- <
;' Cost Per Container

':12 0Z. can soda = $119

|

; 20 oz. bottle sodq = $1.39 0‘3

524 0z. bott| soda = $1.79 CE

|

|Lbottle sports drink = $1,99 Yy D

}# 1 can energy drink = $2.39 '
|Add your own = $

I e o e e s, e e e e -—-----———————--—-—————-.—-—————-—-———--—

# consumed per week

X Cost per container
X_4 Weeks per month
= Total cost per month
H Xx__12  Months per year
= Total cost per year
€

| VNEP cthucay .
luA:hlmdmdBayﬂeldCoumypm in Wiscansin, Foodstumcanhelppmv:don)muhydxc& o find out more
00d3hare call Ashland Caunty Health snd Human Services Departmens (71 5) 682.7004, Bayticid County Depertment ¢



How Much
YOU Drinking?

Grams of Sugar Per Container
12 o0z. can soda = 40 grams of sugar
20 oz. bottle soda = 68 grams of sugar
]
24 0z. bottle soda = 80 grams of sugar
1 liter (32 ounces) = 108 grams of sugar

---—--—-———-———-—-—-—‘-—-——u-——-—qn—-o--.————--——0—-.———.-—-—-———--—‘----.-' - o

Pop/Sugar Consumption for One (1) Week

# Drank per week
X Grams per drink consumed
= Total grams
~__ 4 (because 4 grams = a teaspoon)

Total teaspoons per week

E WNEP muwmnﬁbmeSDAFoodSumMUWmeum

¥ Wisconun plus Ashland and Bayficld County partners. n Wisconsm, FoodSharecan p

s healthy diet. Toﬂndo\nm.bo\nFmdSMmullAchldeomtylkdmdemmSmeepm

mens (715) 682-7004, Bayfield Courty Departmend of Sorvices (T15) 373-6144 ar the FoouSharm
.ll Tice Odansh 713 682.7127 Red CWT(T15) T79-3708

] 8t
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Girls, Women and Alcohol

Alcohol Gonsumption Health Gonsequences
<>
-y
\,—\\.a
Radio. nternet: agazines
In 2009, per capita, The 10 alcohol brands underage Underage'girls see substantially In 2012, per capita,
girls heard 31% more females are most likely to drink have more advertising for the girls saw more
wine advertising than boys more than 42 million likes from alcohol brands they are drinking cable TV advertising for
in the top 29 radio markets persons of all ages on Facebook than women of legal drinking age 31 alcohol brands than boys
Alcohol Advertising Exposure
The Center on
Alcohol Marketing and ffouzet ¥y JOHNS HOPKINS
gan = k. BLOOMBERG SCHOOL

of PUBLIC HEALTH



~~~ Pet Waste ang
Water Quality

Storm water samples
collected in Wisconsin
citles almost always

et owners, take heed... When you clean up after your pet, do you
dump the waste in the street or storm sewer? Do you leave it to decay
on the sidewalk or the grass near the street? If so, you may be causing

pollution or health problems,

Are you polluting our Lakes
and streams?

Pollutants from improperly disposed pet
Wwaste may be washed into storm sewers
by rain or melting snow. Storm sewers
usually drain directly into our lakes and
streams, carrying many pollutants along

have high levels of with the water,
bacteria which violate
Pollutants commonly found in urban lakes,
:::::‘:::2:"::';:""' streams and ponds include:
bacterla include sanitary ° Pet Waste * Oil and antifreeze
sewer overflows, pets * Sediment * Toxic chemicals
and urban wlldl;fe. * Pesticides and fertilizers
NO SWIMMING TODRY
UNSATISFA o
-:—3“ L — - o ::.,”.—'f-,-"—“l:j
- ) . e V_..—/?:’ f '4 g

When pet waste is washed into lakes or
streams the waste decays, using up oxygen
and sometimes releasing ammonia, Low
oxygen levels and ammonia combined
with warm temperatures can kill fish,

Pet waste also contains nutrients that
encourage weed and aigae growth, Overly
fertile water becomes cloudy and green -
unattractive for swimming, boating and
fishing,

Perhaps most importantly, pet waste
carries diseases which make water unsafe
for swimming or drinking.

Are you risking your health?

When pet waste is disposed of improperly,
not only water quality suffers - your health
may be at risk, too, Pets, children who play
outside, and adults who garden are most at
risk for infection from some of the bacteria
and parasites found in pet waste. Flies may
also spread diseases from animal waste,
Diseases or parasites that can be transmitted
from pet waste to humans include:

Campylobacteriosis - A bacterial infection
carried by dogs and cats that frequently
causes diarrhea in humans,

Cryptosporidium - A protozoan parasite
carried by dogs, cats, mice, calves and
many other mammals, Common symp-
toms include diarrhea, stomach cramps,
Nausea and dehydration, May be fatal to
People with depressed immune systems.

Toxocarlasis - Roundworms usually trans-
mitted from dogs to humans, often
without noticeable Symptoms, but may
cause vision loss, a rash, fever, or cough.

Toxoplasmosis — A protozoan parasite
carried by cats that can cause birth
defects such as mental retardation and
blindness if a woman becomes infected
during Pregnancy; also a problem for
People with depressed immune systems,
Symptoms include headache, muscle
aches, lymph node enlargement.

Pet waste may not be the largest or most
toxic pollutant in urban waterways, but it
is one of the many little sources of pollution
that add up to a big problem. Fortunately,
there are some simple things we can all do
to help keep our water clean. See the
other side for ways to keep pet waste out
of local waterways,



OU CAN JAKE A DIFFEREMCE

he job of cleaning up after your pet can be as simple as taking a plastic bag
or pooper scooper along on your next walk. What should you do with
the waste you pick up? No solution is perfect, but here are the choices:

To prevent plumbing problems,
don't try to flush debris such as
racks, sticks or cat litter. Cat
feces may be scooped out and
flushed down the toilet, but
used litter should be putina
securely closed bag in the trash.

Printed on
recycled paper

GWQO06 Pet Waste and

Water Quality

DNR WT-534-99
R-11-99-10M-20-5

Microorganisms in the top layer of soil will
break down the waste and release nutrients to
fertilize nearby plants.

Be cautious. Keep pet waste away from veg-
etable gardens and water supplies to prevent
disease. Don't add pet waste to your compost
pile. The pile won't get hot enough to kil dis-

@ Flush it down the toilet . ... @Buryitintheyard... ©prutitinthetrash...
'j -
The water from your toilet goes Dig a hole or trench that ls: Check local ordinances first.
to a septic system or sewage » About 5 inches deep; Putting pet waste in the trash is
treatment plant that removes o Away from vegetable gardens; fng:";;te:hgxi;'} 5°“|"e c:ma-sy
llutants before the wate nities. egal and easy,
r’::::‘zs"a lak: - m’:m. ’ o Away from any lake, stream, ditch or well. it s ot the best solution, Waste

taken to landfill or incinerator can
still cause pollution problems.

Another option is to install an
underground pet waste digester
that works like a small septic
tank. Before buying one, check
local laws that may restrict their

ease organisms in pet waste.

A few words of caution

Around Your Home — If you leave pet
waste to decay in your yard, be sure it does
not become a problem. To prevent water
pollution, clean up areas near wells, storm
drains, ditches and waterways. Always
remove waste from areas where children
play. They are the most frequent victims
of diseases from pet waste. Of course, the
best protection for children and adults is
washing hands with soap and water.

use, design or location.

in Your Community - Many communi-
ties have “pooper scooper” laws that
govern pet waste cleanup. Some of these
laws specifically require anyone who
takes an animal off their property to carry
a bag, shovel, or pooper scooper. Any
waste left by the animal must be cleaned
up immediately. Call your city or village
clerk to find out more about local pet
waste laws.

This publication is available from county UW-Extension offices or from Extenslon Publications,
630 W. Mifflin St., Madison, Wi 53703 (608) 262-3346.

A publication of the University of Wisconsin-Extension in cooperation with the Wisconsin Department

of Natural Resources.
Author: Carolyn Johnson, UW-Extension.

©1999 by the Board of Regents of the University of Wisconsin System. Send Inquiries about copyright
permission to: Director, Cooperative Extension Publications, 201 Hiram Smith Hall, 1545 Observatory pr.,
Madison, W| 53706, University of Wisconsin-Extension Is an EEO/Affirmative Action employer and provides
equal opportunities in employment and programming, including Title IX and

ADA requirements.

Editing and design by the
Environmental Resources Center,
University of Wisconsin-Extension.
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Ways 1o Enhance Children's Activity & Nutriion

We Can! Screen Time Chart

Fill out the We Can! Screen Time
Chart to see how much time your
family spends in front of a screen.
Keep one chart for each person.

Be sure to include time spent with cell phones and
other hand-held video or gaming devices.

Post the chart where it's easy for everyone to see
and use. Good places are near the family TV, by the
computer, or on the refrigerator.

If screen time for each person is less than 2 hours a day,
you're doing great! If it's 2 hours or more, then it's time
to move more. Find ideas to get your family moving in
the We Can! Family Guide. Take a look at:

* We Can! Parent Tips: Help Your Kids
Reduce Screen Time and Move More

* We Can! Parent Tips: Be Active and Have Fun

We Can! Screen Time Chart — Sample Chart

Name: Billy =

You can print more screen time charts from the We Can!
Web site at http]/www.nhlbi.nih.gov/health/public/heart/
obesity/wecan/downloads/screen-time—log.pdf.

How to fill in the We Can!
Screen Time Chart

Tofillin your family’s screen time chart— For each day,
write the hours spent for each type of screen.

* Then add the hours for each day. Write the total in
the “Daily Total” column.

See the sample chart below.

64 - 6/10

Dates:

. Hand-held '

Monday 2 hours 1 hour
Tuesday 3 hours 1 Y2 hours
Wednesday 1 hours 1 hour
Thursday 4 hours

Friday 4 hours 1 hour
Saturday 3 hours 2 hours
Sunday 2 hours 1 hour

1 hour 4 hours

1 hour 5 2 hours

2 Y2 hours Y2 hour 5 2 hours
1 hour 5 hours
5 hours
2 hours 1 hour 8 hours
2 hours 2 hours 7 hours



production note: second side Screen Time Chart

We Can! Screen Time Chart

Name: Dates:

! Hand-held ;

Monday
Tuesday
Wednesday
Thursday
Friday
Saturday

Sunday

We Can!

' \}.'{ir
e AV Y
To learn more, go to http://wecan.nhibi.nih.gov or call 1-866-35-WECAN. e canl

We Can! Way: en’s Activity & Nutrition, We Can!, We Can! 0

Y Ways to Enhance Chitdren's Activity & Nutinat
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Ways o Enhance Children's Activity & Nitrition

Help Your Kids Reduce
Screen Time and Move More

Here are some tips
to help your children
spend less time in front
of a TV, computer, or
video games—and more
time being active.

<& Y d A
Get started: Suggest active fun instead of screen time:
« First, track your family’s screen time. = Don't let watching TV or playing video
= Use the We Can! Screen Time Chart to games get to be a habit for your family

write down all of your family’s screen time. * Give your family ideas for other activities, like:
Screen time is any seated time in front of:

>~ The TV or a DVD.

> Video games.

~ Playing outside with friends.

~ Learning an active hobby.

> Cell phones and other hand-held video devices. My goals:

> Computer or Internet (except for schoolwork). | I will suggest that my children do these

* Then, track your family’s physical activity. activities instead of screen time:

Share goals and set limits:

* The goal for screen time is no more
than 2 hours each day.

* Try to be more active over time. The goal for physical

activity for children is at least 60 minutes each day. ! will give my family the following ideas for
things to do instead of screen time:

My goal: e .

| 1 will limit my children to no more than
hours of screen time each day.



Your iids Redu e Scree Tmea d Mo e More

oe s co ds'de He

productio

ke eati fa ilyti e:

Turn off the TV during family meals, instead
talk with your children. (You could talk
about a new physical activity to tryl)

Try to have family meals at least two or
three times a week. Families who eat
together tend to eat healthier.

y goal:

My family will eat toge her
times each week.

Beagoodroe odel-

Studies show that children and teens
really listen to their parents.

Children follow their parents’ actions.
fyou red ce your screen time and
move mo e, your ch’ dren will too.

y goals:

wil do

wil be active minutes a day for,

LAY
L X 4

Theli be een
TV and foo  choices:

Many ads on TV are for foods
like sug- -s eetened cereal,
candy, and fast food.

A's ay use cartoon or ovie
charactersto ake ose foods
look “fun” or “exci = - ."

Children ho atch a lot of
television may m. e less healthy
foo: choices.

instead of screen t'me.

days per week.
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Get Started! Eating Healthy

and Moving More

Try one of these
tips each week
to eat healthy
and move more!

Eat Healthy (ENERGY IN)

« Put berries or bananas on whole-
grain cereal or oatmeal.

* Order a green salad instead of fries. Ask
for fat-free or low-fat dressing “on the
side” ~ and use only half of it.

« Drink water, fat-free or low-fat milk instead
of regular soda or other sweetened drinks.

* Add flavor with herbs and spices, instead of salt.

+ Use fat-free or low-fat mayo, sour
cream, and salad dressings.

» Choose fruit for a snack or dessert.
»  Grill, steam, or bake food.
* Don't eat late at night.

= Use lean meats such as white meat chicken, lean
ground turkey, or fish in place of beef or pork.

* When you eat out, choose an appetizer
for your meal or share a main course.

We Can! is
, ar

To learn more, go to http:

We Can! Ways to Enh ty & Nutrition, We Can/,

Move More (ENERGY OQUT)

Take your dog on longer walks.

Ride bikes after dinner.

Park farther away from the store and walk.
Use the stairs instead of the escalator.
Dance with your children.

Walk your kids to school or walk to work.

Ask your kids to help with active chores around
the house, like vacuuming or raking leaves.

Sign your kids up for community sports or lessons.
Walk along the sidelines at your kids’ sports events.
Play ball at the park.

Choose video games that get your kids
moving, like dancing or fitness games.

ecan.nhlbi.nih.gov or call 1-866-35-WECAN.
We Can! i
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4242014 What Can Families Do to Keep Children Reading During the Summer?

Reading Is
Fundamental

MOTIVATING KIDS TO READ:

What Can Familles Do to Keep Children Reading During the Summer? Phianthropist Andrew Carnegie helped

build 1,679 new libraries all across tha
As ghildren's first and most important teachers, families have a
major role to play in motivating children to read during the
summer months. There are many strategies familles might
employ to encourage summertime reading:

Combine activities with bhooks.

Summer leaves lots of time for kids to enjay fun , such
as going o the park, seeing a move, or going to the beagh. Why
not aiso encourage them to read a book about the activity? If
you're golng to a baseball game, suggest that your child read a
book about a favorite player beforehand. In the car or over a hot
dog, you'll have lats of time to talk about the book and the game,

o

Visit the library.

if your child doesn't hawe a library card, summerls a great time
to sign up for one. In addttion to a wide selection of books to borrow, many llbraries have fun, child-friendly summer
reading programs.

Lead by example.

Read the newspaper at breakfast, pick up a magazine at the doctor's office, and stuff a paperback In your beach bag. If
Kids see the adults around them reading aften, they will understand that literature can be a fun and Important part of their
sumnmer days.

Talk it up.
Talking with your kids about what you have read also lsts them know that reading is an important part of your [ife. Tel|
them why you liked a book, what you leamed from it, or how it helped you—soon they might start doing the same.

Help kids find time to read.

Summer camp, music lessons, baseball games, and videos are all fun things Kids like to do during the summer.
However, by the end of the day, children may be too tired to pick up a book. When planning summer activities with
children, remember to leave some time in their schedules for reading. Some convenient times may be before bedtime or
ower breakfast.

Relax the rules for summer.

During the school year, children have busy schedules and often have required reading for classes. Summer is a time
when children can read what, when, and how they plesse. Don't set daily minute requirements or determine the number
of pages they should read. Instead, make sure they pick up books for fun and help find ways for them to choose to read
on their own. You may even want to meake bedtime a little bit later if you find that your child can't put down a book.

Have plenty of reading material around.
Storybooks aren't the only thing that kids can read for fun. Be sure to have newspapers, magazines, and informational
material on hand that might spark the interest of a young reader.

Use books to break the boredom.

Without the regular school regimen, adults and kids need more actiuties to fill the hours, Books thal teach kids how to
make or do something are a great way to get kids reading and keep them occupied. Don't forget to take your kids’
favonite reading series along on long road trips.

Read aloud with kids.

Take your children to see a focal storyteller or be one yourself. The summer months leave extra time for enthusiastic
read-alouds with children, no matter what their age. Don't forget to impravise different voices or wear a silly hat to make
the story that much more interesting!

Author: Laura J. Colker, Ed.D.
Source: RIF Exchange Show #407.

hup:MMNw.rlf.org/mﬂlbracy-reswrceslarﬂcles/\nhat—can—fanﬁIies-do-to—leep-cl'dldren-readlng-durlng-ﬁ&summr.htm



Alternatives to Payday Loans

Payday lenders are not the only option for consumers facing debt. There are many alternatives
to payday loans such as: small savings accounts or rainy-day funds; salary advances from
employers; credit card advances:; working out extended repayment plans with creditors; and
loans from friends, relatives, religious institutions, or social service agencies. In addition, many
lenders have developed lower-cost alternatives to payday loans with better terms.

Responsible Small Loans

Alternatives to payday loans should have these features:

* At least a 90-day repayment term, repayable in installments;

* No personal check mechanism or other unfair collateral (such as a car title);

* Reasonable limits on renewals (If borrowers are renewing short-term loans more than
four times per year, the loans are not helping them);

* Full conslderation of borrower's ability to repay the loan;

* No mandatory arbitration clause.

With payday alternatives, borrowers pay late fees or penalty fees only one time. The "debt trap”
forces payday loan borrowers to pay fees every two weeks. In the end, revolving payday loan
fees increase debt loads and financial hardship, leading people into bankruptcy rather than
helping them get back on their feet.

Payment Plan with Creditors

The best alternative to payday loans is for consumers to deal directly with their debt. Many
creditors will negotiate partial payments if a payment plan is in place. Working out a payment
plan with creditors can allow the consumer to adjust billing to pay off bills over a longer period.

Advances from Employers

Some employers grant paycheck advances to employees. Because this is a true advance, and
not a loan, there is no interest and the advance is therefore cheaper than a payday loan.

Consumer Credit Counseling

There are various consumer credit counseling agencies throughout the country that can help
consumers work out a debt repayment plan with creditors or develop a budget. These services
are available at little or no cost. Contact a nationally accredited consumer counseling agency in
your area by calling 1-800-388-2227 or visiting www.debtadvice.org.




Emergency Assistance Programs

Many faith-based groups and community organizations provide emergency assistance, either
directly or through social services programs. For example, in partnership with state agencies,
the federal Low Income Home Energy Assistance Program provides financial assistance to low-
income households that are in a heating or cooling (weather) related emergency. A household
that applies must: have at least one U.S. Citizen or a non-citizen who meets certain eligibility
criteria; meet an income test; and be in a heating or cooling related emergency.

Credit Union Loans

Many credit unions offer small, short-term loans to their members. For example, North Carolina
State Employees' Credit Union offers members a salary advance loan at 11.75% annual interest
— 30 times cheaper than a typical payday loan. Some credit unions also offer free financial
counseling and a savings plan to help members get back on their feet. Many other credit unions
offer very low interest rate loans (prime to 18% annual interest) with quick approval on an
emergency basis. Unlike payday loans, these loans give the borrowers a real chance to repay
with longer payback periods and instaliment payments.

Cash Advances on Credit Cards

Credit card cash advances, which are offered at about 30% APR, are much cheaper than
getting a payday loan. Some credit card companies specialize in consumers with financial
problems or poor credit histories. Consumers should shop around and not assume they do not
qualify for a credit card. Secured credit cards are another option. A secured credit card is tied to
a savings account. The funds on the account 'secure' the amounts charged on the card. Once a
consumer has successfully used the secured card for a period of time, they can then qualify for
a regular unsecured credit card.

Military Loans

Several companies offer loans ranging from $500 to $10,000 to active duty and retired military
personnel. Payday loans are 10 to 13 times more expensive than these small consumer loans.
These loans cost less than payday loans because they have much lower APR, ranging from
33% to 34.99%.

Small Consumer Loans

Small consumer finance companies offer small, short-term loans that cost up to 60% APR,
usually in the range of 25-36% APR. These loans are also much cheaper than payday loans; a
person can borrow $1000 from a finance company for a year, and pay less than a $200 or $300
payday loan over the same period.

Source: Center for Responsible Lending http:llwww.r&sponsiblelending.orglpayday-lendlngltools-
resources/alternatives-to-payday-loans.htmi#

Center for Responsible Lending | 302 West Main Street, Durham, NC 27701 | (919) 313-8500. District of
Columbia Office | 910 17th Street NW Suite 500, Washington, DC 20006 | (202) 349-1850
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Chiid Support Attorney

JOB DESCRIPTION
Red Cliff Child Support Services Agency

POSITION: Child Support Agency Attorney

LOCATION: Makwa House - Red Cliff Tribal Child Support Services Agency (Bayfield)

SALARY: 32 Hours per week, negotiable depending on experience

SUPERVISOR: Tribal Attorney

JOB SUMMARY: The Child Support Agency Attorney is responsible for representing the Red Cliff Tribal
Child Support Agency in all proceedings to which it is a party in Tribal Court or State Court. The incumbent will
be responsible for drafling motions for support, contempt, garnishment, and collections. Additionally the
Attorney will provide guidance to the Red Cliff Tribal Child Support Agency Staff on all laws, regulations and
agency rules which affect the agency.

DUTIES AND RESPONSIBILITIES:

Draft legal documents for the determination and enforcement of child support.

Represent the Agency in litigation.

Review, interpret, and apply Federal, State, and Tribal laws, regulations, and agency rules.

Assist the Director to develop internal policies.

Assist Case Workers with investigations.

The above duties and responsibilities are not an all-inclusive list but rather a general representation of the
duties and responsibilities associated with this position. The duties and responsibilities will be subject to
change based on organizational needs and/or deemed necessary by the supervisor.

KNOWLEDGE:

Must be familiar with Federal, State, and Red CHiff Tribal Law.

Knowledge of Federal Indian Law.

Experience with Public Law 83-280 jurisdictions.

Familiarity with Child Support Systems.

Ability to learn and retain thorough knowledge of federal, state and tribal laws regulating of child support
services.

Candidate must be knowledgeable or have the ability to acquire the knowledge:of the Red CHff Tribe,
Tribal history and its families

Must have knowledge about the practical application of core Anishinaabe values in working with tribal
youth and families and in generating interest in gaining insight from the commumity as it relates to program
development incorporating these values into the Child Support enforcement agency and program.

Must have knowledge of benefits gained in working together as a collaborative with other tribal and non-
tribal entities that interface now and will in the fiture with this Tribal Child Support Services Agency.

QUALIFICATIONS:

http/iredcliff-nsn.g oWEmployment/JobOpening s/CS-Attor ney.htm

Must be currently admitted to the Wisconsin State Bar.
Possess a minimum of three years of legal practice experience.

13



412802014 Child Support Attorney

® Mustbe admitted to the Red Cliff Tribal Court or willing to gain admission within 3 months of hire,
Must have experience managing a high case load.
Familiarity with Microsoft Office.
Preference for experience with applying for, or maintaining Federal Grant fimding,
Valid Wisconsin Driver’s License reliable transportation and insurance. Must obtain 2 Wisconsin
driver’s license within thirty (30) days of employment if applicant has an out-of-state driver’s license.
Must be authorized as eligible to operate a personal and Tribal vehicke under the Red Chff Tribe’s
Vehicke Drivers Policy prior to actual start date. Must maintain driver’s eligibility as a condition of
employment.

PERSONAL CONTACTS: There willbe a number of contacts with individuals associated with working for
the Red Cliff Child Support Services Agency. These may consist of and not limited to, community members
and tribal member parents, Red Cliff Human/Family Services and other Tribal Staff, County/State staff members
of various Agencies particularly child support agency staff, employers, contact with individuals from the Funding
Agency (Federal), contacts with various sub-groups within the tribal government services, elders and the tribal
population in general.

PHYSICAL REQUIREMENTS:

The physical requirements associated with this position include bending, stooping, lifting, overhead lifting and
carrying items which are typically less than 50 pounds. Because of security standards staff will be required to
vacuum, Swiffer, remove refise, and work with other staffto keep their offices and secure areas of the building
clean.

WORK ENVIRONMENT:

This position is primarily at the Red CHff Tribal Child Support Services Agency, the Agency Attorney is
expected to appear in all cases where the Red CHiff Tribal Child Support Agency is a party. However, some of
the work associated with this position will involve training sessions, Community type sessions to gather
information, and other data related gathering as related to the Red CHff Child Support Services Agency goals
and objectives. There may also be occasions where staff may attend outdoor settings for ceremonies and other
Traditional related gatherings.

TRAVEL REQUIREMENTS: The Agency Attorney will be required to travel to meetings, training sessions,
Commumity events, etc., related to the Red Cliff Child Support Services Agency; locally, regionally, and

nationally.
POSTING DATE: April 24, 2014
POSTED DEADLINE: May 8, 2014 @ 4:00 p.m.

FOR FURTHER INFORMATION:
Red Cliff Tribal Administration Building
Human Resources Department
88385 Pike Road, Hwy 13

hitpiredcliff-nsn.gowEmployment/JobOpenings/C S-Attorney.htm



Red CHE WI 54814
(715) 779-3706 ext. 1267 or 1268
wygonik(@redcliff-nsn. gov

susie redcliffnsn.

www.redcliff-nsp.gov

The Red CIiff Tribal Council has a Drug Free Work Place Policy and adheres to the intent ofthe Drug Free
Work Place Act. All new hires are subject to a drug test prior to starting.

ALL APPLICANTS FOR EMPLOYMENT WITH THE RED CLIFF TRIBE ARE SUBJECTED
TO THE BACKGROUND INVESTIGATION AND OTHER REQUIREMENTS OF RCCL
CHAPTER 43, AND THAT YOU ARE UNDER A CONTINUING OBLIGATION TO
SUPPLEMENT THIS APPLICATION FOR EMPLOYMENT WITH INFORMATION
CONCERNING ANY CONVICTIONS THAT OCCUR AFTER COMMENCEMENT OF
EMPLOYMENT WITH THE TRIBE.

’ 412972014 Child Support Attorney

Back To Employment Page

http://rwclitf-nsn.ga\lErmloymemlJobOperﬁngs/CS-Aﬂnmeyhhn
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Job Description
Zaagichigaazowin Home Visiting Project

TITLE: Home Visitor

PROGRAM: Tribal Maternal Infant Early Child Home Visiting (TMIECHYV) Project

WAGE: $15.00 per hour 40 hours per week; Grant Ends September 29, 2017
FULL TIME EXEMPT POSITION

SUPERVISOR: Comnmumity Health Supervisor

PRIMARY DUTIES AND RESPONSIBILITIES:

The home visitor is responsible for managing a case load of 8-10 families who voluntarily participate in
the program. The home visitor will have mutltiple roles within the framework of the Zaagichigaazowin Home
Visiting program. They will provide home visits during the pregnancy, post-partum and early childhood periods
using an adapted “Parents as Teachers” curriculum and will encourage and participate in the primary care of
the mother and child using a culturally adapted Healthy Steps model which includes prenatal care. The home
visitor will be trained as a birth doula, and will be on-call to provide support during the labor, delivery and
immediately post-partum for families who choose this service. The home visitor will provide case management,
screening, education, referral and support in a holistic manner based on the individual needs of the family and
work within a comprehensive early chikihood system of care. The home visitor may be asked to help with event
planning, coordination and/or facilitation of groups. The home visitor will be responsible for thorough
documentation and data collection, and will participate in reflective supervision and continuous quality
improvement activities.

The ZHV home visitor is hired by the Red Cliff Commumity Health Center to

a. Support families throughout and beyond the childbearing year by offering a memu of
services from which families can choose; including home visits, supportive primary care
visits, doula support during birth, prenatal and parenting classes and commumity events.

b. Recruit eligible families into the ZHV home visiting program; ideally early in pregnancy.

c. Develop a trusting relationship with participating clients.

d. Develop mutual expectations and an initial and on-going plan of care which reflects the
preferences and needs of the families and services offered within the program or to which
they can be referred.

2. The following describes the home visiting role by stage in family development
a. Prenatal contact should begin as early in pregnancy as possible and include:
i Initial family assessment and plan for services for families who agree to participate after
learning about the program.
i. Bi-monthly home visits. Less or more is acceptable; depending on client preference and
home visitor case load. Other forms of commumication, such as telephone and social

[1Y_ . — . FYRRIS ’ G S AR Ad o b As s ¢ et memmmasmmmans
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media (as allowed by tribal policy) will be used to maintain contact and augment visits.

Initiate and use culturally adapted Parents as Teachers curriculum to create structure and
consistency within home visits and enhances parental understanding of fetal and child
development, parenting skills and local resources.

Using the enhanced Healthy Steps model; the home visitor will offer to accompany their
clients to prenatal visits with midwife or doctor and follow-up; with goals of enhancing
parental knowledge, self-confidence, and promotion of positive health behaviors and
attendance at appointments.

Father of baby/partner and/or other family member involvement will be strongly
encouraged early and throughout the intervention and with all activities. The important
role of extended family is acknowledged and welcome.

Encourage prenatal participation in educational/supportive groups such as:
Motherhood/Fatherhood is Sacred classes, childbirth preparation and breastfeeding
classes, language table and other cultural/community groups.

The home visitor may be asked to help organize, staff, and/or facilitate certain groups.
Provide case management type services including periodic and on-going assessments,
referrals to other resources and assistance with overcoming barriers to access.

b. Responsibilities during childbirth (for those families who choose birth doula services)
include:

i

B

Vi

ViL

Contimous support for the family during childbirth, including assistance with non-medical
comfort measures such as aiding with position changes and relaxation, offering emotional,
informational and spiritual support for the client, family members, and significant others,
and patient advocacy. The type of support is individualized to meet family preferences
and offered within the doula scope of practice.

Being on-call according to client due date and established call schedule.

Abiding by the doula on-call guidelines to ensure safe service provision and availability to
clients. See attached on-call guidelines.

Ifa client requests support during early labor, the home visitor will be available to
provide encouragement and emotional support over the phone or in some cases, in the
client’s home.

The doula will come to the hospital and join the client when active labor is established if
not sooner and will be expected to stay with the laboring woman throughout the labor
and through at least 2 hours post-partum.

In the case that a Iabor is excessively long, difficult or if the doula needs back-up or
support, another ZHV staff person can be called in.

Breastfeeding support is given immediately after delivery and on an ongoing basis.

c. Postpartum responsibilities include:

L

i

iv.

hitp://redcliff-nsn.aoWwEmolovment/JobObenina s/ZHV% 202 20.10h% 20D ascrintinn®% 20014182014 htm

A vistt to the new mother/infant within 24 hours after birth to assess their well-being,
offer breastfeeding support, encourage use of community resources as needed and help
facilitate the family’s discharge to home.

Coordinate provision of Newborn Behavioral Observation (NBO) to family as soon as
possible after the birth; either in the hospital or after returning home.

After discharge to home, the doula will make frequent home visits during the first weeks,
and regular, on-going visits after that.

Post-partum visits will include processing the birth, supporting breastfeeding, teaching

i
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infant care and parenting skills, fostering positive maternal and paternal/infant attachment,
offering/coordinating other referrals for services as needed.
v. Attendance of the home visitor at well-baby/well-woman primary care visits are offered
and encouraged.
d. On-going home visiting/ family engagement
i Continue to offer family support services (home visiting, supportive primary care and
community groups/events) into the infant’s early childhood until the family is transitioned
into the Early Childhood home visiting program, the family no longer desires services or
the child becomes older than the age limit of five years old.
e. Incases of perinatal loss at any time during the pregnancy, birth, post-partum or infancy/early
chilihood period, the home visitor may be called on to provide and/or refer to grief support
services/counseling.

3. Other aspects of the ZHV home visitor roles/responsibilities:

a. The ZHV home visitor may be asked to participate in planning or facilitating childbirth
education and/or parenting classes and groups, family socialization and other commumity
events.

b. Participates in regular staffing meetings with ZHV and community health program
coordinator and directors,

c. Participates in weekly and as needed reflective supervision activities.

d. Participates in quality assurance and improvement activities within the program, as well as
within the larger clinic and early childhood system of care.

e. Participates in initial and on-going training activities as required and recommended by
program staff.

f. Documents all client and activity data in required data collection and electronic health
systems in an accurate and timely manner.

8- Report activities the RCCHC Health Board on the Monthly Activity Report as required by
the Health Clinic.

h. Support/adhere to established policies and procedures of the Red CHff Tribe.

i. Maintain strict confidentiality and safeguard the privacy of patients in common areas of the
clinic.

j. Present a professional, caring image for the Health Center and its programs.

i Maintain a cooperative relationship with other Health Center staff and employees.
ii. Demonstrate tact, courtesy, and respect in commumication and interaction with Health
Center patients, visitors, and staff and with outside agencies and programs.
ii Promote a working environment noted for effective cooperation and collaboration
between programs, services, and co-workers.
iv. Dress appropriately to promote professionalism within the Health Center.

k. Attend staffand other meetings, in-services, and other events as directed by supervisor.

1 Participate in the implementation of grants, contracts, or projects being carried out under the
auspices of the Red Cliff Community Health Center and at the direction of the Administrator of
the Health Center. These activities are to comply with the directives of Tribal and Health Center
Administration and to filfill the conditions and stipulations of the grant, contract, or project. The
specific duties will reflect the individual grant, contract, or project and the concurrent needs and
resources of the Health Center. These assignments will vary from time to time due the cyclical

http://redcliff-nsn.g owEmployment/JobOpenings/ZHV%20hv%20.Job%20Description%2004182014.htm 3/6
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nature of these program efforts.
m. Perform other duties as determined by the Tribal Health Director in consultation with the
ZHV and commumity health directors.

SUPERVISORY AUTHORITY: None

EXPERIENCE AND QUALIFICATION REQUIREMENTS:

it dirandnliff nen e dT ]

An Associate’s Degree or higher with specific training or education in child development, family
studies, mrsing, psychology, or related field preferred and/or significant work experience or
training in perinatal, maternal and child health and commumity health domains.

Experience and knowledge about early child growth and development, parent-child relationships,
child health, and family systems in Native American commmumities.

Experience and/or willing to train as a birth doula.

Experience and/or willing to train in assessing the growth and development of infants and children
birthto 5 years of age.

Experience and/or willing to train in home visiting skills and case management.

Knowledge of issues related to the provision of perinatal and maternal and child health home
visiting services within a Native American population.

Knowledge of and/or willing to learn about the Red CHff community and Ojibwe traditional
teachings as they relate to family and commumnity health.

Willingness to encourage and incorporate Ojibwe teachings and traditions into home visiting and
birth settings when requested by families.

Ability and willingness to work outside of traditional work hours for program related classes and
community events that may include some evenings and weekends.

Willingness and ability to be on-call for families who choose doula support for a period of two
weeks before and after due date. On-call guidelines will apply during this time. See attached

guidelines.

Experience and/or comfort in learning group facilitation skills and facilitating parent groups
preferred.

Demonstrated flexibility to work on an interdisciplinary team; ability to work in various roles and
capacities in a respectful and professional manner.

Capacity to be reflective about work and roks.
Ability to work independently.

Relevant life experiences (related, for example, to mothers’ and fathers’ concerns about caring for
infants and young children).

Proficiency in computer usage and software systems including all programs in Microsoft Office.
Experience with and/or willingness to learn electronic data entry systems.
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PERSONAL CONTACTS:
Daily contact with patients, visitors, primary care providers, Tribal and Health Center Administration, and other
Health Center staff.

A criminal background check will be required as part of the employment hiring process.

WORK ENVIRONMENT:

Red Cliff Commumity Health Center; office and clinic settings.

Exposure to hazards of the health care industry.

Work setting nust be maintained as a clean, nonsmoking, well-ventilated area in compliance with all

applicable safety regulations.

4, Home visits with participating families will require the employee to travel to client homes,

Commumity events & classes will require the employee to travel to and attend events in a variety of

community settings.

6. Employees will be expected to attend births in the setting chosen by the family; hospital, birth center or
home.

7. The employee has the right to decline visits if any threats to personal safety arise in any client home or
community setting.

PHYSICAL REQUIREMENTS:

The duties assigned to this position involve bending, stooping, lifting, and carrying. Items may be placed on
overhead storage. Lift up to 50 pounds, assisting patients onto exam tables as necessary. Work requires
regular and recurring periods of standing or walking,

TRAVEL REQUIREMENTS:
Must have valid WI driver’s license, vehicle, and at least liability insurance. Ifno insurance, must get within
three weeks. Must also be eligible for the Tribe’s vehicle insurance.

bl s

2

May require overnight travel to attend meetings or training. May be asked to perform visits to patient
homes. May be required to travel to deliver or pick up x-rays, laboratory, specimens, or Health
Center/Clinic supplies.

POSTING DATE: April 25, 2014
DEADLINE: May 9,2014 @ 4:00 p.m.

FOR FURTHER INFORMATION CONTACT:
Red Cliff Human Resources Department
88385 Pike Road, Highway 13
Bayfield, WI 54814
(715) 779-3706 ext. 1267 or 1268

nik@redchff-nsn.gov

susie. gurnoe@redchff nsn. gov
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4/29/2014 Summer Intern Positions

JOB DESCRIPTION

POSITION: Summer Youth Interns — 2 crew member positions

LOCATION: Red Cliff Treaty Natural Resources Division at the Tribal Fish Hatchery,
Bayfield, WL

WAGE: $10/r. 32 hours per week.

THIS IS A SUMMER INTERNSHIP BEING OFFERED BY THE RED CLIFF TREATY
NATURAL RESOURCES DIVISION, FOREST SERVICE, AND WISCONSIN DNR. IDEAL
CANDIDATES ARE HIGH SCHOOL AGE TRIBAL MEMBERS WITH FUTURE INTEREST IN
FISH AND WILDLIFE CAREERS. INTERNSHIP IS 8 WEEKS FROM JUNE 18 — AUGUST 24.
WORK DAYS WILL OFTEN BE TUES - FRIDAY.

SUPERVISOR(S): Summer Crew Leader, Red CHff;, FS, and DNR Supervisors

JOB SUMMARY: Assist with various projects being conducted through Red CEff Treaty Natural Resources,
FS and DNR offices. The goal of this internship is provide exposure to a wide variety of Fish and Wikilife
projects so participants may gain a better understanding of Natural Resource careers.

DUTIES AND RESPONSIBILITIES:

Construct new trail system at Frog Bay Tribal National Park.

Learn hatchery duties, marking and sampling techniques at Red Cliff and DNR hatchery facilities.
Perform stream restoration techniques.

Participate in ride-along with Red Cliff and DNR Wardens on Lake Superior grid patrol checks.

Assist with fish sampling aboard Red Cliff research vessel during nearshore assessments.

Learn techniques to control invasive species.

Shadow Environmental staff during routine stream sampling.

Complete a presentation as a capstone project at the conclusion of the field season.

Other duties as assigned. .. this list is just a small offering of the many projects the crew members will be
involved in this summer!

RO RO O A e S

KNOWLEDGE: No previous knowlkdge or experience required. This internship is meant to inform and
educate participants not only on the “how” but also on the “why” of modern natural resource management
through direct, hands-on learning,

QUALIFICATIONS: We are looking for active, ambitious team members who are interested in learning more
about Natural Resource careers. The ideal candidate will be responsible, dependable and safe in the work
environment. Please state whether you have a valid driver’s license in your application (not required). Some
fieldwork may be arduous and require a certain level of fitness to accomplish. Must be able to be on your feet
all day, walk on uneven terrain, and lift over 50 Ibs.

hitp://redcliff-nsn.gowEmployment/JobOpenings/SummerinternPasitions_April-2014.htm



412812014 Summer Intern Positions
Only Native Americans may apply to this internship, Preference will be given to Red Cliff youth but other
enrolled tribal members will be considered in the case of equally qualified candidates. Both male and fermale
candidates are encouraged to apply!

PERSONAL CONTACTS: Wisconsin DNR staff Red Cliff Treaty Natural Resource staff, Forest Service
staff; Red CHff Administration and community memibers.

WORK ENVIRONMENT: Duties will occur on forest lands, in streams, on Lake Superior, and in the
hatchery setting. Work will vary with some time devoted to an office and/or garage (workshop) setting.

TRAVEL REQUIREMENTS: The crew will often travel together to field sites. Some vehicle travel is
expected though almost all travel will be within 1 hour of Red CHff

TO APPLY: You nust fully complete a Red Cliff job application and submit an essay on 1.) Why you want to
be part of the team and 2.) What you expect to get from this mternship. Only complete application packages will
be considered.

POSTED:  April 25, 2014
DEADLINE: May 9, 2014 @ 4:00 p.m.

FOR FURTHER INFORMATION:

Red Cliff Band of Lake Superior Chippewa
Human Resources Department

88385 Pike Road, Hwy 13

Bayfield, WI 54814

(715) 779-3700 ext. 1267 or 1268

www.redcliff-nsn.gov
rwygonik@redcliff-nsp. gov
= ] @ ! ll E- v

The Red CIiff Tribal Council has a Drug Free Work Place Policy and adheres to the intent of the Drug
Free Work Place Act. All new hires are subject to a drug test prior to starting,

ALL APPLICANTS FOR EMPLOYMENT WITH THE RED CLIFF TRIBE ARE SUBJECT TO A
BACKGROUND INVESTIGATION AND OTHER REQUIREMENTS OF RCCL CHAPTER 43,
AND THAT YOU ARE UNDER A CONTINUING OBLIGATION TO SUPPLEMENT THIS
APPLICATION FOR EMPLOYMENT WITH INFORMATION CONCERNING ANY

CONVICTIONS THAT OCCUR AFTER COMMENCEMENT OF EMPLOYMENT WITH THE
TRIBE.

htlpﬂredclltf-nsn.gWEmIMJobOMngsISumarlnmrnPosiﬁom April-2014.htm —



Af28/2014 Summer Intern Crew Leader

JOB DESCRIPTION

POSITION: Summer Youth Crew Leader

LOCATION: Red Cliff Natural Resources Division at the Tribal Fish Hatchery,
Bayfiekd, WL

WAGE: $12/br. 40 hours per week.

THIS IS A SUMMER INTERNSHIP BEING OFFERED BY THE RED CLIFF TREATY
NATURAL RESOURCES DIVISION, WISCONSIN DNR AND THE FOREST SERVICE.
INTERNSHIP IS 11 WEEKS FROM JUNE 9 — AUGUST 22.

SUPERVISOR(S): Red CEff DNR and FS Supervisory Staff

JOB SUMMARY: Lead a field crew of high school age interns. Assist with various projects being conducted
through Red CIiff Treaty Natural Resources, Forest Service and DNR offices. The goal of this internship is
provide exposure to a wide variety of Fish and Wildlife projects so participants may gain a better understanding
of Natural Resource careers. The Crew Leader will be involved in scheduling of fieldwork and will have the
opportunity to shadow Natural Resource staff in professional meetings and in day to day activities.

DUTIES AND RESPONSIBILITIES:

Lead field crew doing a variety of different fieldwork and job shadowing tasks.

Assist with week to week planning and scheduling of intern crew.

Commumicate with supervisors on a routine basis of issues and scheduled events.

Construct new trail system at Frog Bay Tribal National Park.

Learn hatchery duties, marking and sampling techniques at Red Cliff and DNR hatchery facilities.
Perform stream restoration techniques.

Participate in ride-along with Red Cliff and DNR Wardens on Lake Superior grid patrol checks.
Assist with fish sampling aboard Red Cliff research vessel during nearshore assessments.

Learn techniques to control invasive species.

Shadow Environmental staff during routine stream sampling,

. Shadow career staff during professional meetings and in day to day activities.

. Complete a presentation as a capstone project at the conclusion of the field season.

. Other duties as assigned... this list is just a small offering of the many projects the crew members will be
involved in this summer!

SOREIN CURTAR S B et IR
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KNOWLEDGE: No previous knowledge or experience required. This internship is meant to inform and
educate participants not only on the “how” but also on the “why” of modern natural resource management
through direct, hands-on learning,

QUALIFICATIONS: Ideally, the Crew Leader should be currently enrolled, planning to enroll or
bave recently completed college. We are looking for active, ambitious team members who are interested in
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4/25/2014 Summer Intern Crew Leader
learning more about Natural Resource careers. The ideal candidate will be responsible, dependable and safe in
the work environment. A valid driver’s license is required for the Crew Leader position. Some fieldwork
may be arduous and require a certain level of fitness to accomplish. Must be abl to be on your feet all day,
walk on uneven terrain, and lift over 50 Ibs.

bnly Native Americans may apply to this internship. Preference will be given to Red Cliff youth but other
enrolled tribal merribers will be considered in the case of equally qualified candidates. Both male and female
candidates are encouraged to apply!

PERSONAL CONTACTS: Wisconsin DNR staff;, Red Cliff Natural Resource staff, Forest Service staff, Red
Cliff Administration and community members.

WORK ENVIRONMENT: Duties will occur on forest lands, in streams, on Lake Superior, and in the
hatchery setting. Work will vary with some time devoted to an office and/or garage (workshop) setting.

TRAVEL REQUIREMENTS: The crew will often travel together to field sites. Some vehicle travel is
expected though almost all travel will be within 1 hour of Red CHE The Crew Leader may also travel with a
supervisor to professional meetings and events.

TO APPLY: You st fully complete a Red CHff job application and submit an essay on 1 .) Why you want to

be part of the team and 2.) What you expect to get from this internship. Only complete application packages will
be considered.

POSTED: April 25, 2014
DEADLINE: May 9, 2014 at 4:00 p.m.

FOR FURTHER INFORMATION:
Red Cliff Band of Lake Superior Chippewa
Human Resources Department

88385 Pike Road, Hwy 13
Bayfield, WI54814

www.redcliff-nsn.gov

rwygonik@redcliff-nsn.gov
sus ie.gumoe@redcliﬂ'—nsn.gov

(715) 779-3700 ext. 1267 or 1268

The Red CIiff Tribal Council has a Drug Free Work Place Policy and adheres to the intent of the Drug
Free Work Place Act. All new hires are subject to a drug test prior to starting.

htlp#lredcliﬁ-rsn.gmlEnpiowxenVJobOpeNngslSunmlnbrnCre\M.eader_ApﬁI-2014.htm 2/3




4282014 Utility Qperator
JOB DESCRIPTION

POSITION: Utility Operator
LOCATION: Red Cliff Reservation

SALARY: $12.00 per hour, incentive pay for obtaining operator certification could equal $4.60 per hour. 40
hours per week.

THIS IS A FULL-TIME NON EXEMPT POSITION
SUPERVISOR(S): Water and Sewer Utility Manager, Public Works Administrator

JOB SUMMARY: Perform a variety of operation and maintenance activities related to the commmunity water
and sewer facilities and systems.

DUTIES AND RESPONSIBILITIES: Perform various maintenance tasks as directed by the Supervisors.
Some of'the tasks would consist of recording data on water and sewer pumps and other pertinent information.
Performing pump and vehicle maintenance and repair. Must be able to operate maintain all equipment.
Perform/oversee excavations and perform necessary repairs to commumnity system. Understand general plumbing
practices. Perform office duties such as filing, compliance sampling to EPA, Phones, etc. (May include
weekends and /or nights on emergency requests.) Other related duties as assigned.

SUPERVISORY AUTHORITY: None

KNOWLEDGE AND SKILLS: Must be ablk to operate light equipment, machinery, on and off:road
vehicles, read, understand and interpret technical manuals, blue prints and schematic drawings. Computer skills
needed. Mechanical Maintenance and Repair Skills.

QUALIFICATIONS: Must be at least 18 years ofage. Must possess a minimmum of 1 (one) year work
experience in Water & Waste Water treatment. State of Wisconsin Water & Waste Water Operator
Certification desired; if no certification, must obtain Groundwater Operator and General Wastewater Operator
within first year of employment. Perform daily quality control samples for proper waste water treatment. Must
have a valid driver’s license and liability insurance. Ifno insurance, nmst obtain within 3 weeks of being hired;
must be able to be put on the Tribe’s auto insurance. Must be available 24 hours a day for emergency
situations. Red CIiff Tribal member preferred, but all qualified applicants will be considered. Must be
knowledgeable of Native American tribes and the uniqueness of the Red CHiff Comnmunity.

PERSONAL CONTACTS: Individual will have daily contact with commumity members, Tribal Staff,
customers, vendors, and other governmental agencies,

PHYSICAL REQUIREMENTS: Duties assigned to this position involve lifting, bending, carrying, climbing,
twisting. These motions generally utilized in field/inventory work.

http'!lrwcliff-nsn.gc:\IEanawuﬂJobOperﬁngslUﬁIityOperaﬁor.htm 172



4/29/2014 Utitity Operator
WORK ENVIRONMENT: Water and Sewer Treatment Facility and at-large commumnity utility distribution
and collection system. Time working is outside in various weather conditions, as well as indoors in confined
spaces, chemical storage and around treatment equipment and machinery.

TRAVEL REQUIREMENTS: Will be required to travel locally for inspection purposes. Will also be
required to attend meetings/training in and out of state.

POSTING: April 28, 2014
DEADLINE: May 12,2014 at 4:00 pm

FOR FURTHER INFORMATION:

Red Cliff Band of Lake Superior Chippewa
Human Resources Department

88385 Pike Road, Hwy 13

Bayfield, WI 54814

www.redcliff-nsn.gov

rwygonik@redcliff-nsn.gov

susie. 0 liff-nsn.co

(715) 779-3700 ext. 1267 or 1268

The Red CHff Tribal Council has a Drug Free Work Place Policy and adheres to the intent of the Drug
Free Work Place Act. All new hires are subject to a drug test prior to starting.

ALL APPLICANTS FOR EMPLOYMENT WITH THE RED CLIFF TRIBE ARE SUBJECTED TO
THE BACKGROUND INVESTIGATION AND OTHER REQUIREMENTS OF RCCL CHAPTER
43, AND THAT YOU ARE UNDER A CONTINUEING OBLIGATION TO SUPPLEMENT THIS
APPLICATION FOR EMPLOYMENT WITH INFORMATION CONCERNING ANY
CONVICTIONS THAT OCCUR AFTER COMMENCEMENT OF EMPLOYMENT WITH THE
TRIBE.

Back To Employment Page
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4/209/2014 Front DeskClerk

JOB DESCRIPTION
TITLE: Front Desk Clerk
DEPARTMENT: Hotel
SUPERVISOR: Hotel Manager
WAGE: Dependent on Qualifications
SHIFT: Days/Nights/Weekends/Holidays or as needed
CLASSIFICATION: Non Gaming
JOB SUMMARY: Under the direction of the Hotel Manager, the Front Desk Clerk handles all transactions

at the front desk in an efficient and friendly manner while ensuring guest satisfaction. In addition the
Front Desk Clerk welcomes guests and offers a variety of services. Applicants should be advised that
the Tribe reserves the right to disqualify applicants whose prior activities pose a threat to the public
interest. Friendly, professional attitude required at all times. Must be willing to work nights, weekends,
and holidays. Neat clean appearance is a must. Red Cliff Tribal member preferred but all qualified
applicants will be considered.

JOB IONS:

Previous customer service experience required.

Previous cash handling experience preferred.

Computer experience essential.

Good organizational and administration skills required.

Ability to work in a team environment.

Excellent customer service skills.

High standards of personal hygiene.

The ability to remain calm under pressure.

Must possess excellent interpersonal and employee relation skills.
Ability to respond calmly and make rational decisions in stressful situations.
Ability to multi task.

DUTIES AND ONSIBILITIES;
e Must adhere to Legendary Waters Resort & Casino’s policies and procedures.
Must adhere to all appearance and uniform standards.
Perform all functions necessary for registration and assignments of guest rooms.
Checks out guest and receives all room payments.
Receives and directs phone calls and messages.
Handles all guest interactions in a courteous and friendly manner.
Handles special request in a manner that ensures guest satisfaction.
Makes reservations and handles cancellations.
Maintains a clean and orderly working environment.
Communicates with housekeeping on checkouts.
Maintains all related records.
Administer wake up calls.
Must be able to sit, stand, and/or walk for long periods of time.
Ability to lift 25-30 Ibs.
Perform other duties as assigned.
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412912014 Front DeskClerk
Not a smoke free environment.

The Red CIiff Tribal Council has a drug free workplace policy and adheres to the intent of the drug free
workplace act. All new hires are subject to a drug test prior to starting.

Applications are available at the Cashier’s window, the Personnel office of the casino, and on the

website www.legendarywaters.com

Deadline: 5/1/14
For further information contact: .
LW Human Resources department: 37600 Onigamiing Drive, Red Cliff W1

smorris@legendarywaters.com (715) 779-9401

Back To Employment Page

hitp:/iredcliff-nsn.g owEmployment/JobOpening s/FrontDeskClerkchtm




4/29/2014 Legendary Waters Resort & Casino - Drop Team Member

JOB DESCRIPTION
TITLE: Drop Team Member
DEPARTMENT: Drop
SUPERVISOR: Drop Supervisor/Vault Manager
WAGE: Dependent on Qualifications
SHIFT: Days/Weekends/Holidays or as needed

CLASSIFICATION: Gaming License Required

JOB SUMMARY: Under the direction of the Drop Supervisor and/or Vault Manager, this position is
responsible for the drop and count process for Gaming Machines and Table Games. The drop team is
responsible for completing all machine and table drops effectively and in a timely manner. Applicants
should be advised that the Tribe reserves the right to disqualify applicants whose prior activities pose a
threat to the public interest. Friendly, professional attitude required at all times. Must be willing to
work early mornings, weekends, and holidays. Neat clean appearance is a must. Red Cliff Tribal
member preferred but all qualified applicants will be considered.

JOB LIFICATI 3

Demonstrated ability to accurately account for large amounts of cash.
Must have excellent communication skills.

Must be well organized.

Must be reliable, punctual, efficient, and diligent.

Ability to use a 10 key calculator.

Basic computer skills.

Customer service, interpersonal and teamwork skills necessary.
Accurate and detail oriented

DUTIES AND RESPONSIBILITIES:

® Must adhere to all Legendary Waters Resort & Casino’s policies and procedures.
Must adhere to all appearance and uniform standards.

Removes and replaces slot machine bill validating currency drop boxes.

Transfer slot drop boxes, escorted by Security, to a locked count room.

Count and sort money and tickets; verify accuracy of money records according to established
standards, requirements, and procedures.

Document meter reading from slot machines.

Prepares and bundies the currency drop for verification.

Maintains confidentiality of all information.

Ensures area is maintained and clean.

Must be able to stand, walk, or sit for long periods of time.

Lift up to 50 Ibs.

Perform other duties as assigned.

Not a smoke free environment.

The Red Cliff Tribal Council has a drug free workplace policy and adheres to the intent of the drug free
hitp//redcliff-nsn.g owEmployment/JobOpening s/drop-team-member-LW.htm
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4/29/2014 Legendary Waters Resort & Caslno - Drop Team Member
workplace act. All new hires will be subject to a drug test prior to starting.

Applications are available at the Cashier’s window, the Personnel office of the casino, and on the
website www.legendarywaters.com

Deadline: 5/12/14
For further information contact:
LW Human Resources Department: 37600 Onigamiing Drive, Red Cliff Wi

smorris@legendarywaters.com (715)779-9401

Back To Employment Page

hitp://redcliff-nsn.g owEmployment/JobOpening s/drop-team-member-LW.him
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VACANCY NOTICE

The School District of Bayfield has the following vacancy
POSITION: American Indian Language, History & Culture
Teacher
Beginning 2014-2015 School Year

SCHOOL: School District of Bayfield
QUALIFICATIONS: Indian History and Culture licensure (927) and
Indian Language licensure (926) PK-12 Certification. Demonstrate
verbal and written proficiency in Ojibwe language. Sensitivity to the
unique needs of American Indian children and families. Understanding
and respect for the culture and history of Native Americans in the State
of Wisconsin. Work collaboratively with staff, parents, community members
and other child support systems in the best interest of students. The School
District of Bayfield is a multicultural environment making experience with and
sensitivity to Native American Culture imperative. Knowledge of Wisconsin
Act 31 important. Native Americans are encouraged to apply.
TO APPLY: Opened until filled. Submit application
available online at www.bavfield.k12.wi.us, letter of interest, resume, three
recent letters of reference and copy of DPI licensures to:

Dr. David Aslyn, District Administrator

School District of Bayfield

300 North 4™ Street

Bayfield, W1 54814
THE SCHOOL DISTRICT OF BAYFIELD IS AN EQUAL OPPORTUNITY
EMPLOYER AND DOES NOT DISCRIMINATE ON THE BASIS OF RACE,
GENDER, AGE, HANDICAP, OR SEXUAL ORIENTATION.
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