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ThisAgreementismadepursuanttotheProvisionsofRCW4156byandbetweentheBoardofCountyCommissionersofOkanoganCountyhereinafterreferredtoasCountyandTeamstersLocalUnionNo760hereinafterreferredtoasUnionARTICLE1PURPOSE11ThepurposeofthisAgreementistoachieveandmaintainthehighestpossibleefficiencyoftheOkanoganCountyDepartmentofPublicWorksRoadDivisiontogetherwithpromotingharmoniousrelationsbetweentheCountyandtheUnionandtoprovidefortherightswellbeingandsecurityoftheemployeescoveredbythisAgreement12TheemployeesinturnpledgethemselvestorendertheCountyloyalandefficientserviceARTICLE2RECOGNITION21TheCountyherebyrecognizestheUnionastheexclusivebargainingrepresentativeforallregularfulltimeandregularparttimeemployeesholdingthepositionssetforthinArticle13132ExcludedfromthisbargainingunitareprofessionaltechnicalandclericalemployeesadministrativeemployeessolidwasteemployeessupervisorsandconfidentialemployeesasdefinedbystatuteregulationandPERCcaselawARTICLE3DEFINITIONS31ForthepurposesofthisAgreementthefollowingdefinitionsshallapplyAdjustedDateofHireTheactualhiredatewithanadjustmentmadeforanyleavewithoutpayorsuspensionwithoutpayAnniversaryDateDatewithinajobclassificationbaseduponpromotiondemotionorotherchangeinjobclassificationadjustedbyleaveswithoutpayandsuspensionwithoutpaylistedbelowundercontinuousserviceContinuousServiceServicesfromthedateofemploymentwithinthisbargainingunitunbrokenbyleavewithoutpayorseparationexceptthattimespentonmilitaryleavePeaceCorpdutyleaveresultingfromajobincurredinjurymaternityleaveorauthorizedFamilyMedicalLeaveallofwhichshallincludecontinuousserviceTimespentonallothertypesofauthorizedunpaidleaveshallnotcountaspartofcontinuousservicehoweveremployeesreturningfromsuchleaveoremployeeswhoarelaidoffshallbeentitledtocreditforservicepriortosuchleaveProbationarPeriodTheemploymentofanynewlyhiredemployeeinapositioncoveredbythisAgreementisconsideredtobeonatrialbasisandtemporaryuntilthenewlyhiredemployeeservesatrialserviceperiodofsix6monthsThetrialperiodmaybeextendeduptoanadditionalsix6monthsprovidedhoweversuchrequestisagreeduponinwritingbytheUnionSuchagreeduponextensionshallbedeterminedonacasebycasebasisDuringthetrialserviceperiodtheemployeeisconsideredanatwillemployeeandmaybeterminatedforanyreasonandshallhavenorecoursetothegrievancearbitrationprocedureOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES1



ForthepurposesofthisAgreementthefollowingdefinitionsshallapplyAdministrativeOfficerOkanoganCountyDirectorofPublicWorksandorCountyEngineerRegularEmployeeShallbeanemployeewhohassuccessfullycompletedtheprobationaryperiodARTICLE4MANAGEMENTRIGHTS41SubjecttotheexpresstermsandconditionsoftheAgreementallofmanagementsinherentrightspowersauthorityandfunctionsshallremainvestedexclusivelyintheEmployerItisexpresslyrecognizedthatsuchrightspowersauthorityandfunctionsincludebutarebynomeanslimitedtothefullandexclusivecontrolmanagementandoperationoftheCountyaffairsthedeterminationofthescopeofitsactivitiesthebusinesstobetransactedtheworktobeperformedandthemethodspertainingtheretotheequipmenttobeutilizedtheprocessandprocedurestobefollowedtherighttocontractorsubcontractworktherighttomakeandenforcereasonableworkrulesregulationsandprocedurestherighttomaintainorderefficiencyandstandardsofperformancetherighttofixstandardsofqualityandquantityofworkandtherighttocontroltheschedulingofsuchworktherighttodeterminethenumberofemployeesandthedirectionoftheworkingforcestherighttohireselectandtraindisciplinesuspenddischargeforcauseassignpromoteretireandtransferitsemployeesNothinginthisclauseisintendedtoabridgeprovisionsprovidedelsewhereinthisAgreement42TheCountyshallhavenoobligationtonegotiatewiththeUnionwithrespecttoanydecisionintheexerciseofitsdiscretionregardingthebelowlistedsubjectsTheexerciseofanymanagementprerogativefunctionorrightwhichisnotspecificallymodifiedbythisAgreementisnotsubjecttothegrievanceproceduretoarbitrationortobargainingduringthetermsofthisAgreementWithoutlimitationthepartiesagreethefollowingexamplesarewithintheexclusiveprerogativesfunctionsandrightsoftheCounty1toestablishthequalificationsforemploymentandtoemployemployees2todeterminethemissionpolicyandsetforthallstandardsofserviceofferedtothepublicbytheCountyandtheUnion3todeterminethemeansandmethodsneededtocarryoutdepartmentaloperationsandservice4tointroduceequipmentandfacilities5totakewhateveractionisnecessarytocarryoutthemissionoftheCountyinemergencies6todeterminethedepartmentbudget43TheEmployerandUnionagreethatintheeventtheEmployerintendstosubcontractorcontractoutworkofthebargainingunittheEmployeragreestoprovidenoticetotheUnionTheUnionagreesnoticetobargainshallnotpreventtheimplementationofcontractingoutworkandoreliminationofpositionsandlayoffprovidedtheEmployergivesatleast30daysnoticeandmeetswiththeUnionduringthe30daynoticeperiodOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES2
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EEmployeeswhoareabsentduringtheirassignedhoursofdutyarepaidonlyforthepurposeandtotheextentprovidedinSectionsthatfollowARTICLE17ANNUALLEAVE171AnnualleavewithfullpayshallbegrantedeachregularfulltimeemployeewhohasbeeninthecontinuousemployoftheEmployerandtoeachparttimeemployeewhohasbeenemployedonaregularlyscheduledbasisSuchleaveshallbeinadditiontoholidays172AnnualleaveshallbeearnedonthefollowingbasisMonthsofContinuousService01213242560618485120121180181240241300 Years12357101520 HoursEarnedPerMonth80086693310001066120014001600 HoursEarnedPerYear96104112120128144168192 DaysEarnedPerYear1213141516182124173Annualleaveshallbeearnedonamonthlybasisandwillbegrantedonthefirstdayofthefollowingmonth174Regularlyscheduledparttimeemployeesshallearnannualleaveassetforthhereinonaproratabasisbasedupontherelationshipbetweenthenumberofhoursofparttimeemploymenttothetotalnumberofhoursoffulltimeemployment175RegularfulltimeandregularparttimeemployeesareeligibletotakeleaveasearnedonadiscretionarybasiswithapprovalfromimmediatesupervisorSuchrequestsshallnotpreventaseniorityemployeefromtakingpreviouslyscheduledandapprovedleave176Annualleavemaybeaccumulatedtoatotaloftwohundredforty240hoursAnemployeewithtwohundredforty240hoursofaccumulatedannualleavemaytakecurrentlyaccruedannualleaveprovidedhoweveremployeesmaynotcarryovermorethantwohundredforty240hoursofaccumulatedannualleavebeyondDecember31ofanygivenyearprovidedfurthernoemployeemayhavemorethan240hoursofaccumulatedannualleaveatretirement177Annualleaveshallbescheduledwhenitwillnotinterferewiththeworkofthedepartment178EmployeesshallbecompensatedincashforallaccumulatedunusedannualleaveuponseparationfromemploymentorretirementOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES14



179UndertheprovisionofRCW4150150forretirementpurposesannualleavepayoffshallbelimitedtothirty30daysmaximumNoemployeemayreceivecashforaccumulatedunusedannualleaveinexcessofthirty30days1710EmployeesshallmakeanannualleaveselectionbyMarch1ofeachyearAnnualleaveselectedpriortoMarch1stofanyyearshallbeonthebasisofsenioritysubjecttotheCountysrighttodeterminethenumberofemployeeswhomayscheduleavacationduringanyparticularweekAnnualleavescheduledafterMarch1stshallbeonafirstcomefirstservebasissubjecttomutualagreementbetweenpartiesARTICLE18SICKLEAVE181LeavewithpaylesstheamountofanyStateIndustrialInsurancetimelosspaymentsshallbegrantedtoemployeesworkingonaregularlyscheduledbasiswhoareabsentfromworkforanyofthefollowingreasonsaAnabsenceresultingfromanemployeesmentalorphysicalillnessinjuryorhealthconditiontoaccommodatetheemployeesneedformedicaldiagnosiscareortreatmentofamentalorphysicalillnessinjuryorhealthconditionoranemployeesneedforpreventativemedicalcarebToallowtheemployeetoprovidecareforafamilymemberwithamentalorphysicalillnessinjuryorhealthconditioncareofafamilymemberwhoneedsmedicaldiagnosiscareortreatmentofamentalorphysicalillnessinjuryorhealthconditionorcareforafamilymemberwhoneedspreventativemedicalcareandcWhentheemployeesplaceofbusinesshasbeenclosedbyorderofapublicofficialforanyhealthrelatedreasonorwhenanemployeeschildsschoolorplaceofcarehasbeenclosedforsuchareason1811FortheuseofpaidsickleaveforanemployeesfamilymemberfamilymemberisdefinedasaAchildincludingabiologicaladoptedorfosterchildastepchildorachildtowhomtheemployeestandsinlocoparentisisalegalguardianorisadefactoparentregardlessofageordependencystatusbAparentincludingabiologicaladoptivedefactoorfosterparentstepparentorlegalguardianofanemployeeortheemployeesspouseorregistereddomesticpartnerorapersonwhostoodinlocoparentiswhentheemployeewasaminorchildcAspouseregistereddomesticpartnergrandparentgrandchildsiblingsignificantotherasdefinedbytheCountyPersonnelManualoranyotherpersonresidingwithintheemployeeshouseholdThislistisnotexhaustiveforallauthorizedusesofsickleaveunderthelawPleaserefertoRCW4946210182IllnessmustbereportedtotheimmediatesupervisoratthebeginningofanyperiodofsickleaveUponreturntoworkanemployeemaysubmitaformalrequestforapprovalofleavesotakenMedicalcertificationmayberequiredforabsencesinexcessofthree3consecutivedaysprovidedhowevertheEmployermayrequestmedicalcertificationinaccordancewiththelawonthebasisofabuseorpatternsofabuseofsickleaveusageOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES15



183Sickleaveisearnedattherateofeight8hoursforeachcompletemonthofserviceandisaccumulativetoatotalofninehundredsixty960hoursAnysickleaveearnedinexcessofninehundredsixty960hourswillbepaidtotheEmployeeattheendofeachyearattherateoftwentyfivepercent25oftheexcessaccrualbutinnocaselessthanonehundreddollars100001831UponSeparationofemploymentexceptforcauseanyunusedsickleaveoversevenhundred700hoursmaybecashedoutatthirtypercent30ofthenormalsalaryratetimesthenumberofhours184AllaccumulatedsickleaveiscanceledautomaticallywhenanemployeeseparatesfromservicebutwillberestorediftheemployeereentersCountyemploymentwithintwelve12monthsfollowingsuchseparationorasotherwiseincompliancewithapplicableexistinglaws185PaidFamilyandMedicalLeaveBeginningJanuary12019premiumswillbeassessedforastatewideinsuranceprogramentitlingemployeesupto12weeksofwagereplacementwheneligibleandforqualifyingsituationssuchascaringforfamilymembersbondingwithnewchildorthecareforanemployeesmedicalconditionThepremiumassessmentforeachemployeewillbe04ofthegrosspaycheckwithdeductionsstartingJanuary1st2019UsageoftheprogramcanbeginJanuary1st2020Chapter50A04RCWARTICLE19STATEINDUSTRIALINSURANCELAWThisprovisionshallnotconflictwiththeStateIndustrialInsurancelawRCW51relatingtopersonsinjuredinthecourseoftheirwork191AnemployeeinjuredonthejobwillbecompensatedbytheDepartmentofLaborandIndustriesinaccordancewiththeirrulesandregulationsandapplicableStatelawrulesandregulations192EmployeeswheninjuredonthejobmayelecttouseanyaccumulatedsickleaveandorannualleavetimetoreceivetheirnormalsalaryandbenefitsPaymentsfromtheDepartmentofLaborandIndustriesmustbeturnedovertotheCountyiftheemployeeelectstouseaccumulatedleavetimeThepaymentsturnedovertotheCountywillrestoretheaccumulatedleavecreditsinproportiontotheamountofthepaymentSickleavepayshallbeintegratedwithanyhealthandwelfareplanincomebenefitorStateWorkmansTemporaryDisabilityCompensationscheduleofbenefitssothatthesumofthedailysickleaveallowancehereunderandtheaforesaidHealthandWelfarePlanaccidentandsicknessincomebenefitorStateDisabilitydailybenefitsshallnotexceedonehundredpercent100oftheregulardailyrateofpayforanyone1dayAnyportionofthesickleavepayallowancenotreceivedbytheemployeebyreasonofanysuchreductionshallberetainedintheemployeessickleavepayaccountaspartofaccumulatedsickleavepaycreditsOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES16



193WheneveranemployeeisgivenapermanentandfixeddisabilityratingreturntothejobmustbebasedonthesamemedicalinformationwhichtheemployeeusedtoobtaintheawardUnlessthesemedicalfactsarecarefullyconsideredsubsequentinjuriesoraggravationsoftheoriginalinjurycanoccurIfthereisapositionavailableitisthepolicyoftheCountythatanemployeereturntodutiestheemployeecanperformsafelywithoutundueriskorfurtherinjuiytotheemployeeorotheremployees194ThemedicalcriteriapresentedtothedisabilityboardbytheemployeeandtheemployeesdoctorshallbeobtainedandutilizedbytheCountyandinterpretedintermsofspecificjobrestrictionsandlimitationsTheCountyshalltheninterpretandapplysuchjobrestrictionsandlimitationstothespecificphysicalrequirementsastowhetherornottheemployeeshall1Returntotheemployeesformerpositionifavailable2Transfertosomeotherpositionifavailableforwhichtheemployeeisqualifiedbaseduponphysicalabilityandexperienceifpossible3BeterminatedfromemploymentsubjecttoSection204ARTICLE20MILITARYCIVILANDOTHERLEAVE201JuryDutyLeaveAnemployeecalledforjurydutyshallreceiveregularcountypayunlesscalledonanormaldayoffTheemployeewillsignoveranycompensationexceptmileagepaidforjurydutytotheCountyexcepttheemployeeshallkeepthatportionofsaidcompensationforjurydutyservedonanormaldayoffIfexcusedfromjurydutyonaCountyworkdaytheemployeeshallcontacttheemployeessupervisorforworkassignment202MilitaryLeaveLeavenottoexceedtwentyone21calendardaysinanyoneyearoverandaboveannualleavemaybeallowedforactivetrainingdutytoanemployeewhoisamemberoftheWashingtonNationalGuardoraReserveCorpsoftheUnitedStatesasauthorizedbyRCW3840060203WitnessServiceAnemployeesubpoenaedasawitnessinacourtoradministrativeproceedingwhosetestimonyisjobrelatedshallreceiveregularCountypayforthetimespentinservingasawitnessincludingserviceondaysoffSaidemployeeshallalsoreceivereimbursementfromtheCountyfortravelexpensesincurredexceptthattheemployeeshallreceivereimbursementformileagetraveledonlywheretheemployeeisnotabletoreceivereimbursementfromthecourtoradministrativebodyortothesourceaftersigninginasawitness204DeclaredEmereencyIntheeventofadeclaredemergencybyOkanoganCountytheCountyEngineerandorPublicWorksDirectormayapproveuptothree3daysofpaidadministrativeleaveforthoseemployeeswhoserealpropertyisdirectlyaffectedorisindanger2041EmergencyNaturalDisasterIntheeventofanaturaldisastersuchasfireearthquakefloodorothersimilarnaturaldisastereventemployeemayuseuptothree3daysofsickleavetoattendtoemergencyfamilyneedsAdditionalleavemaybetakenasannualleavepursuanttoArticle17orasunpaidleaveasprovidedinArticle205subjecttodepartmentheadapprovalOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES17



205LeaveofAbsenceWithoutPayLeaveofabsencewithoutpaymaybegrantedatthediscretionofthedepartmentheadThisleaveshallbefornonmedicalnonFamilyMedicalLeaveasdescribedunderSection206Requestsforleaveofabsencemustbesubmittedinwritingandapprovedbythedepartmentheadatleastfive5workingdaysinadvanceoftheeffectiveleavedateexceptwhentheemployeeisrespondingtoanemergencyduetoanaturaldisasterwhereintheemployeeshallprovideasmuchpriornoticeaspossibleAnemployeeonleaveofabsenceshallnotbeeligibleforaccrualofsickleavevacationorholidaypayAnemployeeonanauthorizedleaveofabsenceisentitledtoreinstatementtotheemployeesformerpositionattheexpirationoftheemployeesleaveIfanemployeeisunabletoworkattheexpirationoftheauthorizedleaveduetoinabilitytoperformthejobbecausetheemployeeisdisabledtheCountymayfilladisabledemployeespositionwitharegularemployeesubjecttothefollowingconditionsaPriortofillingthedisabledemployeespositiononaregularbasistheCountyshalldeterminethroughappropriatedocumentationtheextentofthedisabledemployeesdisabilityIftheCountyisunabletofillthepositiononatemporaiybasisorfillingthepositiononatemporarybasiswouldcreateanunduehardshiptotheCountytheCountymayfillthepositiononaregularbasisInsuchcasethedisabledemployeewillbenotifiedofterminationofemploymentwitharightofreinstatementassetforthinparagraphbbTheCountyshallmaintainthenameofthedisabledemployeeinanemploymentpoolTheformeremployeeshallberequiredtomaintainawrittenstatementonfilewiththeCountyofthedesiretoreturntoworkandprovidecurrentaddressphonenumberandallcurrentmedicalinformationregardingtheformeremployeesabilitytoreturntoworkandabilitytoperformworkFailureoftheformeremployeetoprovidetheaboveinformationmayresultinremovalfromtheemploymentpoolPriortoremovalfromtheemploymentpooltheformeremployeeshallbesentaletterbycertifiedmailatthelastknownaddressadvisingtheformeremployeeremovalfromtheemploymentpoolwillresultifappropriateinformationisnotprovidedwithintwenty20daysofthedateoftheletterSubjecttotheprovisionshereintheCountyshallcontinuetonotifytheformeremployeeofjobopeningsShouldtheformeremployeequalifyforanopenpositionsuchemployeeshallbeprovidedtheoptionofreinstatementtoemploymentThisprovisionshallnotbeinterpretedtorequiretheCountytocreateapositionbythelayoffofanotheremployeeorbyanyothermethodMedicaldentalandvisioncoveragewillbereinstatedonthefirstdayofthefirstfullpayperiodtheemployeereturnstoworkprovidedhoweverthattheemployeeshallnotifythepayrolldepartmentten10workingdaysbeforethedateofreturntowork206BereavementLeaveWhenverifiedbyemployeessupervisoreachemployeeshallbealloweduptofive5daysofbereavementleavewithpayforthedeathofaspousechildincludingadoptedOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES18



fostersteporchildofemployeestandinginlocoparentissiblingsparentsstepparentsgrandparentsgrandchildanyinlawrelationofthesameoranyrelativelivingintheemployeeshouseholdAdditionalbereavementintheformofsickleavemaybetakenatthediscretionoftheemployeessupervisoronanindividualbasis207FamilyandMedicalLeaveUnderthetermsofTheFamilyandMedicalLeaveActof1993FMLATitle29Part825oftheCodeofRegulationsemployeesmayrequestleavewithoutpayunderthefollowingconditions1Forthebirthofasonordaughterandtocareforthenewbornchild2Forplacementwiththeemployeeofasonordaughterforadoptionorfostercare3Tocarefortheemployeesspousesondaughterorparentwithaserioushealthconditionand4BecauseofaserioushealthconditionthatmakestheemployeeunabletoperformthefunctionsoftheemployeesjobConsistentwithFMLAandadoptedregulationsemployeesareentitledtorequestleavewithoutpayforuptotwelve12weekswithinatwelve12monthperiodThetwelve12monthperiodshallbedefinedasarollingtwelve12monthperiodmeasuredfromthelastuseofFMLAleaveThispolicyshallbeconsistentwiththeFMLAandadoptedregulationsandisnotintendedtoexpandupontherightssetforthinsaidActorregulationsTheEmployerwillrequireemployeestouseallsickleaveaspartofanyfamilymedicalleaveTheEmployerwillnotrequiretheuseofannualleaveaspartoffamilymedicalleavebuttheemployeeattheemployeesoptionmayuseannualleaveaspartoffamilymedicalleaveTheemployeeisrequiredtorequestinwritingfamilymedicalleaveonformsprovidedbytheCountywhichincludesaphysiciansverificationTheCountywillcontinuetopaydisabilityandlifeinsuranceprovidedbytheCountyduringfamilymedicalleave208VolunteerEmergencyServicesPersonnelLeavenottoexceedthirty30hoursinanyoneyearoverandaboveannualleavemaybeallowedforactivevolunteeremergencyservicespersonnelafterapprovalbysupervisorDuringadeclaredemergencyforanaturaldisasterinOkanoganCountyanadditionalthirty30hoursmaybeavailableafterapprovalbysupervisorLeavemaynotbecarriedoverorpaidoutifnotexhaustedVoluntaryEmergencyServicesLeaveshallnotresultindailycumulativeovertimecalculationsbutshallbecompensatedhoursforinsurancepurposesARTICLE21HEALTHANDWELFARE211EffectiveJanuary12023medicaldentalandvisioninsurancecoverageforfulltimeemployeeswillremainTeamstersInlandEmpirePlanATheCountyshallinnoeventberequiredtopayOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES19



morethanonethousandonehundredtwentyfivedollars1125permonthperemployeeforsaidbenefitsThedifferencebetweentheCountydistributionandthetotalcostwillbepaidbyemployeethroughpayrolldeductionEffective1123onethousandonehundredtwentyfivedollars1125Effective11241125Article21shallbeopenfornegotiationsUnlessmutuallyagreedotherwiseinwritingthepartiesshallbyAugust1establishdatestocommencenegotiationsoverArticle21foryeartwoandyearthreeoftheAgreementasalsoindicatedinArticle29EligibilitynewemployeesNewemployeeswillbeeligibletoreceivemedicaldentalandvisioncoveragethefirstdayofthefirstmonthimmediatelyfollowingthefourthmonthinwhichtheeligibilityrequirementsoftheCollectiveBargainingAgreementaremetprovidedtherequiredcontributionsforallfourmonthsarepaidtotheplanorasrequiredbylawExampleAnemployeeishiredinJanuaryandworkstherequirednumberofhours80inJanuaryFebruaryMarchandAprilandtheCountyhaspaidtherequiredcontributionsduringthesemonthsTheemployeescoveragebeginsMay1st212EffectiveJanuary12023basedonDecember2022hoursthepremiumforRWTPlusRetireesHealthandWelfarewillbeninetyfourdollarsandeightyfivecents9485ofwhichtheemployeewillberesponsibleforfifteendollars1500Anypremiumincreaseswillbetheresponsibilityoftheemployee2121Effective1123Employercontributesninetyfourdollarsandeightyfivecents9485ofwhichtheemployeewillberesponsibleforfifteendollars15002122Effective1124Employercontributesninetyfourdollarsandeightyfivecents9485ofwhichtheemployeewillberesponsibleforfifteendollars1500andanyadditionalincreaseifapplicable2123Effective1125Employercontributesninetyfourdollarsandeightyfivecents9485ofwhichtheemployeewillberesponsibleforfifteendollars1500andanyadditionalincreaseifapplicable213ContributionsforRWTPlusRetireesHealthandWelfarewillbegininthefirstmonthofemploymentwith80hoursormoreoftimeworkedARTICLE22TRAVELEXPENSES221AnyemployeerequiredtobeawayfromhomeovernightintheperformanceofhisworkshallbereimbursedbytheEmployerforreasonableexpensesincurredformealsandlodgingOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES20



ARTICLE23SEXUALHARASSMENTPolicyandPurposeItisthepolicyofOkanoganCountytopromoteandsupporttheindividualhumandignityofallofitsemployeesOkanoganCountyfurtherrecognizesthatunwelcomesexualadvancesoffensiveverbalorphysicalconductofasexualnatureandotherformsofharassmentbasedongenderandsexualorientationcreateanunpleasantandstressfulworkenvironmentanddemeanthevalueoftheindividualandherorhisworkItisthereforetheaimofOkanoganCountywiththispolicytopreventalltypesofsexualharassmentwithCountyemployment231ItisillegalandagainstCountypolicyforanyworkermaleorfemaletoharassanotherworkeronthebasisofsexUnwelcomedsexualadvancesrequestsforsexualfavorsandotherverbalorphysicalconductofasexualnatureconstitutesexualharassmentwhen1Submissiontosuchconductismadeeitherexplicitlyorimplicitlyatermorconditionofanindividualsemployment2Submissionorrejectionofsuchconductbyanindividualisusedasthebasisforemploymentdecisionsaffectingsuchindividualor3Suchconducthasthepurposeofeffectorunreasonableinterferencewithanindividualsworkperformanceorcreatesanintimidatinghostileoroffensiveworkingenvironment232Thecreationofanintimidatinghostileoroffensiveworkingenvironmentmayincludebutisnotlimitedtosuchactionsaspersistentcommentsonaworkerssexualpreferencesorthedisplayofobsceneorsexuallyorientedphotographsordrawings233ConductoractionsthatariseoutofapersonalorsocialrelationshipandthatarenotintendedtohaveadiscriminatoryemploymenteffectcanbeacceptableandnotviewedasharassmentIndeterminingwhetherallegedconductconstitutessexualharassmentthecountywillexaminethefactsandcircumstancesonacasebycasebasis234TheCountywillnotcondoneanysexualharassmentofitsemployeesAllworkersincludingsupervisoryemployeeswillbesubjecttoseveredisciplineuptoandincludingdischargeforanyactofsexualharassmentcommitted235Retaliationagainstonewhocomplainsaboutsexualharassmentevenifthatcomplaintisdeterminedtobeunfoundedisaformofsexualharassmentitselfandwillbedealtwithaccordingtotheproceduressetforthinthissection236Anyemployeemakingfalseaccusationsofsexualharassmentshallbesubjecttodisciplineuptoandincludingdischargeforsuchmisrepresentations237TheprocedureforhandlingsexualharassmentcomplaintsisasfollowsOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES21



1AnyemployeewhofeelsvictimizedbysexualharassmentshouldreportthatharassmenttohisorhersupervisorimmediatelyIftheemployeesimmediatesupervisoristhesourceoftheallegedharassmentorissocloselyassociatedwiththesourceoftheharassmentthattheemployeedoesnotbelievethattheycangetafairhearingfromthesupervisortheemployeemayreporttheproblemtothesupervisorssuperior2Asupervisorordepartmentheadwhoreceivesasexualharassmentcomplaintmusttakeimmediateandappropriateconfidentialcorrectiveactionevenbeforeinvestigationtoensurethatthebehaviorthecomplainantfindsoffensiveisnotrepeatedduringinvestigation3IfthecomplainantdoesnotwishthatfurtherinvestigationoractionbetakentheemployeemustsostateinwritingThesupervisorordepartmentheadwhoreceivesacomplaintshallinformthecomplainantthataconfidentialwrittenrecordmustbekeptiffurtherinvestigationisdoneordisciplinaryactionistaken4ThesupervisorordepartmentheadwhoreceivesasexualharassmentcomplaintmustcarefullyandconfidentiallyinvestigatethematterquestioningallemployeeswhomayhaveknowledgeofeithertheincidentinquestionorsimilarproblemsTheinvestigatingsupervisorordepartmentheadshouldkeepcontemporaneousnotesofallinvestigativeconversationsandfindingsSuchnotesmustbekeptconfidentialexcepttotheextentthateitheracourtordersreleaseortheobjectofdisciplinaryactionwishestoexamineevidenceusedinsuchaction5UponafindingthatsexualharassmenthastakenplacethesupervisorordepartmentheadshalltakedisciplinaryactionagainstanyoffendingpartiesaccordingtotheproceduresetforthinArticle9ofthisagreementTheobjectiveofsuchdisciplinaryactionshouldbetoensurethatincidentsofsexualharassmentdonotcontinueorrecur6EmployeeswhoaredissatisfiedwiththeinvestigatingsupervisorordepartmentheadsresolutionofasexualharassmentcomplaintmayfileacomplaintwiththeBoardofCountyCommissionersNoemployeewillbesubjecttoanyformofretaliationordisciplineforpursuingabonafidesexualharassmentcomplaintARTICLE24DRUGANDALCOHOLThepartiesrecognizeinadditiontoanyothertestingagreementbetweenthepartiesassetforthhereinfederallawandregulationrequirerandompostaccidentandreasonablesuspensiontestinginaccordancewith49CFRPart382ControlledSubstancesandAlcoholUseandTestingand49CFRPart40ProceduresforTransportationWorkplaceDrugandAlcoholTestingProgramsTheCountyhasadoptedadrugtestingpolicywhichisincorporatedhereinbythisreference241DrugandalcoholdependenceandsubstanceabusehavebecomeseriousproblemsinmodemsocietyandinthemodernworkplaceTheseproblemsincludeincreasednumberofsickdaysandillnesslossofproductivityandanimpairmentofthequalityofworkAswelldrugandalcoholabuseleadstothelossofselfesteemandwellbeingoftheindividualItisthereforethepolicyofOkanoganCountytocreateadrugfreeworkplaceandhealthfulworkenvironmentforitsOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES22



employeeswhileatthesametimepreservingtherightofprivacyindividuallibertyandpersonaldignityofitsemployeesTestingbasedonindividualizedsuspicioncombinedwithtreatmentandordisciplinaryactionareamongthemethodstheCountymayusetoaccomplishtheseends242Anemployeewhoseconductindicatesthattheemployeeisnotinaphysicalormentalconditionthatwouldpermittheemployeetoperforminajobsafelyorefficientlywillbesubjecttosubmittingtoaurinebloodorbreathalyzertesttodeterminethepresenceofalcoholordrugsinthebody1AsupervisormusthavereasonablesuspiciontobelievethattheemployeeisundertheinfluenceoforaffectedbyalcoholordrugsReasonablesuspicionincludesbutisnotlimitedtoabnormalcoordinationappearancebehaviorspeechorodorunusualworkperformanceorattendanceproblems2IftwomanagementemployeesareonthepremisesthereasonablesuspicionfortestingmustbeconfirmedbyanothermemberofmanagementwhereverpracticableIfonlyoneisonthepremisesthesupervisormustmakeagoodfaithefforttoconfirmtheirreasonsfortestingwithanothermemberofmanagementbytelephonepriortotesting3AnaccidentforwhichthereisnoreasonableexplanationwillestablishsufficientreasonfortestingtheemployeesinvolvedAnemployeewhoisnotanactuatorintheaccidentbutonlyapassiveparticipantwillnotbesubjecttotestingunlesstheCountyhasreasonablesuspicionthattheemployeehasotherwiseviolatedthispolicyExamplesofanonactuatorpartytoanaccidentincludebutarenotlimitedtoavehiclepassengerapassengerdriverorpedestrianfoundtohavenofaultinanaccidentcausedbyanothervehicleorthevictimofaworkplaceaccidentcausedbyanotherparty243FailuretosubmittoatestafterproceduressetforthinSection242ofthispolicyhavebeenfollowedwillbesufficientreasonforterminationEmployeeswhofeelthattheyhavealegitimategrievancemuststillsubmittothetestandthenfileagrievanceinaccordancewiththiscollectivebargainingagreement244TheCountyshallselectreputablefacilitiesfordrugoralcoholtestingandsuchtestingshallbeperformedatCountyexpenseThefacilityforsuchtestingshallmeetacceptedstandardsoftheindustryandmustemploytechnologistsandtechnicianspossessingcredentialscommensuratewithacceptednormsfortheindustryTheUnionwillbeprovidedwiththetestingfacilitiesnameaddressesandcredentialsifrequested245Employeerepresentativesandortheemployeewillhavetheopportunitytoreviewthetestingprocedure246Allsampleswhichtestpositivewillbeconfirmedusingagaschromatographymassspectrometrytestoranequallyreliabletestifsamebecomesreasonablyavailable247TheemployeeattheemployeesexpensewillhavetheopportunitytohaveareputabletestingfacilitytestthesamesamplesubmittedtotheoriginaltestfacilityAcceptedchainofcustodyOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES23



proceduresmustbefollowedinsuchtestingandthetestfacilitymustmeetacceptedstandardsoftheindustryandsuchfacilitymustemploytechnologistsandtechnicianspossessingcredentialscommensuratewithacceptednormsfortheindustryTheCountywillbeprovidedwiththetestingfacilitiesnamesaddressesandcredentialsifrequestedAnemployeemayrequesttheindependenttestbynotifyingtheCountyinwritingwithintwentyfourhoursafterthedaytheemployeeisinformedofthetestresultsThetestresultswillbekeptconfidentialandwillbeavailableonlytodesignatedemployerrepresentativesdesignatedunionrepresentativesordesignatedlegalrepresentatives248NoneofthetestingproceduresareintendedtobeinviolationofthelawandiffoundtobeinvalidbyacourtofcompetentjurisdictiontheyshallbeeliminatedoramendedtocomplywithcurrentWashingtonStateCourtdecisionandtheremaininglanguageofthispolicyshallremaininfullforceandeffect249IfthetestresultsindicateapositivelevelofasubstanceinanemployeessystemtheCountywillhavethefollowingoptions1Dischargetheemployeeor2ProvidetheemployeeanopportunitytoenterintoaLastChanceAgreementIncludedintheLastChanceAgreementtheemployeewillbeevaluatedbyaqualifieddrugalcoholcounselortodeterminetheextentoftheemployeeschemicaldependencyIfintheopinionofthecounselortheemployeerequiresrehabilitationservicestheemployeewillbeplacedonanonpaidleaveofabsenceforaperiodnottoexceedninety90daysandenrollandcompleteacertifiedalcoholandordrugrehabilitationprogramAnemployeemayuseaccumulatedsickleaveorvacationduringthisninety90dayperiodIftheemployeesuccessfullyenrollsandcompletesthisprogramwithinninety90daystheemployeewillbeeligibleforreinstatementtoemploymentTheCountyreservestherightofconcurrenceontheselectionoftherehabilitationcounselorfacilityandprogramcontentCostoftherehabilitationprogramwillbepaidbytheemployeeormedicalinsuranceproviderwithincontractuallimitationTheemployeewillsubmitsemiweeklywrittenprogressreportsfromtheemployeescounselorduringtheentiretreatmentprogramTheemployeewillbereinstatedtoemploymentwhenthefollowingconditionshavebeenmetaTheemployeehassuccessfullycompletedthetreatmentprogramandbTheattendingcounselorhasformallyreleasedtheemployeetoreturntoworkandcTheemployeeagreestosubmittoarandomsubstanceabusetestDuringthenexttwelve12monthsfollowingreinstatementtheemployeeconsentstobetestedforthepresenceofalcoholdrugsandorcontrolledsubstancesatanytimewithorwithoutcauseAnysubsequentviolationofthisLastChanceAgreementwillbegroundsforimmediatedischargeOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES24



2410SelfRecognizedSubstanceAbuseAnemployeewithasubstanceabuseproblemmustimmediatelynotifytheirsupervisoroftheirconditionForevaluationpurposesasubstanceabusetestmaybeappropriateIfintheopinionofthequalifieddrugalcoholcounselortheemployeerequiresrehabilitationservicestheemployeewillhavetheoptiontoenrollinarehabilitationprogramandbesubjectedtotheguidelinesasoutlinedinSection249aboveAnyemployeewhocomplieswiththeaboverequirementspriortoaviolationofthispolicyshallbeimmediatelygrantedleavewithoutpayinaccordancewithSection2492aboveSuchaselfreferralshallnotbeconsidereddisciplinaryactionAnemployeecannotselfreferunderthissectiontoavoiddisciplineforconductoccurringpriortothereferral2411OtheractionssuchanotificationtoandinvolvementoflawenforcementagenciesmaybetakeninregardtoanyemployeesuspectedofviolatingthispolicyattheCountysdiscretionasitdeemsappropriate2412EmployeesmustasaconditionofemploymentabidebythetermsofthisdrugandalcoholpolicyandreportanyconvictionunderacriminaldrugoralcoholstatuteincludingDWIconvictionsforviolationsoccurringonoroffCountypremiseswhileconductingCountybusinessAreportofaconvictionmustbemadewithinfive5daysaftertheconvictionFailuretoreportaconvictionwithinthefive5dayperiodmayresultindisciplinaryactionincludingimmediateterminationARTICLE25LIFETHREATENINGILLNESSANDCOMMUNICABLEDISEASEPOLICY251TheCountyrecognizesthatmanyemployeeswithlifethreateningandotherchronicillnessdesiretoleadnormalliveswhichincludesworkingaslongastheirhealthpermitsEmployeesareencouragedtocontinueworkingaslongastheyareabletoperformtheirfullandcompletedutiesandtheirillnesspresentsnothreattothemselvesotheremployeesorthepublicTheCountyfurtherrecognizesthatmanydiseasesalthoughinfectiousinnaturearenotspreadinthenormalworkingenvironmentandposenothreattocoworkersotheremployeesormembersofthepublicservicesbysuchemployeesintheemploymentcontext252EmployeeswithlifethreateningillnessesareentitledtothesameemploymentbenefitsasareothercountyemployeeswhohavemedicalproblemsTheCountywillattempttoensurewithinitsbenefitplanthatworkerswithlifethreateningillnessesareprovidedwithcompetentmedicalcareandwithinformationconcerningcounselingandotherserviceswhereneeded253TheCountywillattempttosupplypertinentmedicalinformationtosupervisorsandotheremployeeswhenacoworkerhasalifethreateningillnessSupervisorsandotheremployeeswouldbeawarethatcontinuedemploymentforaworkerwhohasalifethreateningillnessmayhaveatherapeuticvalueandcontributetotheindividualsremissionorrecoveryprocess254Managersandsupervisorsshouldrememberthatallmedicalrecordsofemployeesareconfidential255TheCountyreservestherighttorequireanemployeetoundergoamedicalexaminationbyadoctorchosenbytheCountywheneverthereisaquestionofanemployeesfitnesstoworkorOkanoganCountyandTeamstersLocal760PUBLICWORKSROADDIVISIONEMPLOYEES25
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