
OKANOGANCOUNTYCOMMISSIONERSRESOLUTION1772020CORRECTIONAresolutionrecfassifyingEventsCoordinatorasNonExemptWHEREAStheUSDepartmentofLaborupdatedtheFairLaborStandardsActFLSAasdefinedbyRegulations29CFRPart541andWHEREAStheFLSArequiresthatmostemployeesintheUnitedStatesbepaidatleastthefederalminimumwageforallhoursworkedandovertimepayattimeandonehalftheregularrateofpayforallhoursworkedover40hoursinoneworkweekandWHEREASsection13a1oftheFLSAprovidesanexemptionfrombothminimumwageandovertimepayforemployeesasbonafideexecutiveadministrativeprofessionalandoutsidesalesemployeesandWHEREAStheEventsCoordinatorinthepasthadbeenclassifiedasanExemptemployeeandWHEREASuponarecentreviewitisappropriatetoreclassifythepositionasNonExemptmakingthepositioneligibleforovertimeforhoursworkedbeyond40hoursinaweekandtoadjusttheworkweektoSaturdaythroughFridayTuosdaythroughSaturdaytoaccommodatethescheduledSaturdayactivitiesNOWTHEREFOREBEITRESOLVEDbytheBoardofOkanoganCountyCommissionersthateffectiveJanuary12021theOkanoganCountyNonBargainingPayClassificationPlanisherebyamendedtoreclassifytheEventsCoordinatorpositiontoNonExemptandadjusttheregularworkweekDATEDatOkanoganWashingtonthisZ2dayofDecember2020LalerfoJohnlerkofthBd nOWAsoTwrriyrbficcoy BOARDOFCOUNPrCOMMISSIONERSOKANOGANWASHINGTONAndyHbvfIVTember



WorkweekFLSAOvertimeWhencalculatingovertimeundertheFLSAemployersarerequiredtopayemployeesanovertimerateofoneandahalftimestheirregularrateforallhoursworkedinaworkweekinexcessof40unlesstheemployeeisotherwiseexempt29USC207Aworkweekconsistsofsevenconsecutive24hourperiodsthatequal168totalhoursAnemployermaychoosetobeginaworkweekonanydayoftheweekandtheremaybeonedefinedworkweekforallemployeesordifferentworkweeksfordifferentgroupsofemployeesorindividualemployeesEstablishingthestartdateofaworkweekAnemployermaychoosethedayoftheweekaworkweekwillbeginWhenanemployerestablishesaworkweektheworkweektypicallymustremainfixedHoweveritmaybemovedsolongastheemployerintendsthechangetobepermanentandisnotattemptingtoavoidpayingovertime29CFR77810529CFR77830129CFR778302HoursworkedinaworkweekdeterminewhetherovertimepayisrequiredAllhoursworkedinoneworkweekaretotaledtodeterminewhetherornotovertimepayisrequiredIfanemployeeworks40orfewerhoursinaworkweekanemployerisnotrequiredtopayovertimeifanemployeeworksmorethan40hoursinaworkweekanemployermustpayovertimeunlesstheemployeeisexemptEvenifanemployeeworksonmorethanoneassignmentorworksfortwoormorejointemployersovertimemustbepaidifmorethan40totalhoursareworkedunlessanexemptionapplies29CFR778103seealso29CFR785EachWorkweekstandsaloneWhetheranemployermustpayanemployeeovertimeisdeterminedbyeachindividualworkweekWorkweekscannotbeaveragedForexampleifanemployeeworks30hoursoneweekand50hoursthenexttheemployeemustbepaidovertimeforthe50hourweekeventhoughtheaveragebetweenthetwoweeksis40hoursaweekForpurposesofdeterminingovertimeemployeehoursmustbecalculatedeveryweekwhetheremployeesworkvaryingshiftsorwhethertheemployeesarepaidweeklymonthlyannuallybysalarycommissionpieceworkoraflatrate29CFR778104


