
OKANOGANCOUNPfCOMMISSIONERSRESOLUTION1292023AresolutiontoreclassifyTheNoxiousWeedControlBoardFieldTechnicianIFieldTechnicianFieldTechnicianIIIandLeadFieldTechnicianPositionswithintheNoxiousWeedDepartmentWHEREAStheBoardofOkanoganCountyCommissionersrecognizethattheOkanoganCountyNoxiousWeedControlBoardOCNWCBprovidestheimportantserviceofensuringcompliancewithWashingtonStateNoxiousWeedLawstoprotectthelandsinOkanoganCountyfromthedevastatingimpactsofnoxiousweedinvasionandrecognizesthathavingadequatestaffinglevelswithintheNoxiousWeedDepartmentiscriticaltothesuccessofthatserviceandWHEREASfailuretofillvacantpositionsresultsinareducedoperationalcapabilityandanoverworkedstaffSustaineddirectedovertimeextendedshiftsandincreaseddemandcausessubstantialemployeefatiguedegradingsafetyandmoralewhileincreasingemployeeturnoverandWHEREASduetoanationalhiringcrisisthathassignificantimpactsinallcareerfieldsinthestateandlocalareaOCNWCBhasbeenunabletoenticecandidatestoapplyforvacantNoxiousWeedDepartmentpositionsandWHEREASattheAugust282023NoxiousWeedBoardMeetingOCNWCBvotedandapprovedviamotionfortheNoxiousWeedControlManagertorequestthattheBoardofCountyCommissionersreclassifyNoxiousWeedOfficepositionsathigherpaygradesandtorequestthatonefulltimeFieldTechnicianpositionbeeliminatedfromtheNoxiousWeedOffice2023BudgetwiththosefundstobeusedtofundtheadditionalsalaryexpensesforthereclassifiedpositionsandWHEREASSection31oftheOkanoganCountyPersonnelManualprovidesthataclassificationsysteminventoryingthedutiesandresponsibilitiesofeachpositionshallgroupindividualpositionsintoclassificationsbaseduponthesimilaritiesinjobdutiesandresponsibilitiesandWHEREASSection331oftheCountyPersonnelManualprovidesfortheappointmentatahigherclassificationonsaidpaychartupontheapprovaloftheBoardofCountyCommissionersandWHEREAStheFieldTechnicianIFieldTechnicianIIandFieldTechnicianIIIpositionsamongotherdutiesareexpectedtoimplementthevisionmissionandcorevaluesoftheNoxiousWeedDepartmentensureregulatorycompliancewithRCW1710andWAC16750andrepresenttheCountyinapositivemannertothepublicandWHEREAStheLeadFieldTechnicianamongotherdutiesisexpectedtoimplementthevisionmissionandcorevaluesoftheNoxiousWeedDepartmentensureregulatorycompliancewithRCW1710andWAC16750assistwiththemanagementofthedepartmentsGISprogramassistwithplanningandcoordinatingprojectsandrepresenttheCountyinapositivemannertothepublicand



WHEREASbecauseofthelevelofresponsibilityauthorityjobdutiesknowledgeandskillsrequiredtoperformthedutiesofthevariousNoxiousWeedDepartmentpositionsreclassificationsareappropriateNOWTHEREFOREBEITRESOLVEDbytheBoardofOkanoganCountyCommissionersthateffectiveOctober62023theOkanoganCountyNonBargainingPayClassificationPlanisherebyamendedtoreclassifytheNoxiousWeedFieldTechnicianIpositionfromaGrade16toaGrade20BEITFURTHERRESOLVEDthateffectiveOctober62023theOkanoganCountyNonBargainingPayClassificationPlanisherebyamendedtoreclassifytheNoxiousWeedFieldTechnicianIIpositionfromaGrade18toaGrade22BEITFURTHERRESOLVEDthateffectiveOctober62023theOkanoganCountyNonBargainingPayClassificationPlanisherebyamendedtoreclassifytheNoxiousWeedFieldTechnicianIIIpositionfromaGrade20toaGrade24BEITFURTHERRESOLVEDthateffectiveOctober62023theOkanoganCountyNonBargainingPayClassificationPlanisherebyamendedtoreclassifytheNoxiousWeedFieldLeadFieldTechnicianpositionfromaGrade25toaGrade27BEITFINALLYRESOLVEDthatexpenditurefortheseGradeincreasesshallbemadeusingunexpendeddollarsfromauthorizedbutvacantFieldTechnicianBARSCodesandbyeliminatingonevacantfulltimeFieldTechnicianpositionswithintheNoxiousWeedDepartments2023BudgetDATEDatOkanoganWashingtonthisiSSydayofSeptember2023jiLatenaJohVisCMCClerkofthBoard BOARDOFCOUNTSCOMMISSIONERSOKNOGANWSHTJSfiTON7ChrisTBjan5tfairmaafAndyHovpMemberYn7WSJohnealMembe


