
OKANOGANCOUNTYCOMMISSIONERSRESOLUTION892023Aresolutionamendingresolution222022thatcreatedaDistrictCourtgrantfundedTherapeuticCourtCoordinatorpositionWHEREASResolution222022createdtheDistrictCourtTherapeuticCourtCoordinatorpositionandwasclassifiedasaGrade28intheNonBargainingpayscaleandWHEREASthisTherapeuticCourtCoordinatorpositioniscurrentlyfundedbytheWashingtonStateAdministrationoftheCourtsAOCgrantthathasbeenrenewedwithanewexpirationdateofJune302024andprovidesthefullamountofmoneyneededforthepositionandWHEREASthefundingforthispositionrequiresasetsalarywithnoincreasesduringthecontractyearandemployeesintheNonBargainingpayscaleareeligibleforstepandCOLAincreasesandWHEREASTheTherapeuticCourtCoordinatorisaprofessionallevelpositionthatindependentlyprovidesassistanceinengagingthoseindividualswithcommunitybasedtherapeuticinterventionsThepersoninthispositionisresponsiblefordocumentingtheprogressofthetherapeuticcourtprogramandattendanceofparticipantsatanyalltherapeuticcourtsessionsinadditiontotheothertasksandNOWTHEREFOREBEITRESOLVEDbytheBoardofOkanoganCountyCommissionersthatresolution222022isherebyamended1toremovethepositionofTherapeuticCourtCoordinatorfromthenonbargainingpayscaleand2tochangethepositiontoacontractedpositionattachmentAataratenottoexceed5213permonthandBEITFURTHERRESOLVEDthatthispositionshallbefullyfundedfromtheWashingtonStateAdministrationoftheCourtsAOCgrantproceedsandisauthorizedaslongasthegrantfundingisavailableShouldthegrantfundingforthispositionbewithdrawnthepositionwillnotbefundedfromthegeneralfundandwillterminateDatedatOkanoganWashingtonthisrdayofJuly2023BOARDOFCOUNTYCOMMISSIONERSOKANOANWAStitiONATTESTYchris3ranchChairmanAMc4Andylt6vrMemberLalenaJohnsCMC6lerkoftheBoardJanNealMember



AttachmentAEMPLOYMENTAGREEMENTBETWEENOkanoganCountyandLisaStaggsTHISEMPLOYMENTAGREEMENTismadebehveenOKANOGANCOUNTaWashingtonMunicipalCorporationtheCountyandLisaStaggstheEMPLOYEERECITALSATheWashingtonStateAdministrationoftheCourtsAOChasallocatedgrantfundingthroughJune302023andtheSalesTaxOversightCommitteeSTOChasrecommendedallocatingfundsfromtheSalesandUseTaxforTherapeuticCourtstotheOkanoganCountyDistrictCourtforfundingacommunitybasedTherapeuticCourtCoordinatorthroughDecember312023BTheCountyhasadoptedapolicyanddeterminedthattheCountyshouldemployprofessionalemployeespursuanttothetermsofwrittenemploymentagreementsorcontractsCTheCountydesirestocontinuetoemployLisaStaggsasaTherapeuticCourtCoordinatorandinsuchothercapacitiesastheCountyandtheEmployeemayagreetoserveDTheCountyandtheEmployeedesiretoestablishanddelineatethetermsandconditionsofemploymentandtothatendtheCountyandtheEmployeedesiretoenterintothisAgreementNOWTHEREFOREtheCountyandtheEmployeeagreeasfollowsSection1EMPLOYMENTTheCountyherebyemploysLisaStaggsastheTherapeuticCourtCoordinatortoperformsuchdutiesasarecurrentlyprescribedormaybeprescribedbytheBoardofOkanoganCountyCommissionersintheBoardssolediscretionconsistentwiththelawsoftheStateofWashingtonAgeneraldescriptionofthescopeofworkisattachedasthePositionDescriptionatAttachmentAwhichisincorporatedhereinSection2TERMTMsagreementshallcommenceuponsigningandshallcontinueaslongasgrantfundingisavailableEmploymentiscontingentuponavailabilityofgrantfundingthroughtheAOCandSalesandUseTaxfundingandagreementmaybeterminatediffundingbecomesunavailableFundingforthepositionshallbereviewedeachyearduringtheannualbudgetprocessSection3DUTIESOFEMPLOYEEEmployeewillADevotethetimeskiUlaborandattentiontoemploymentduringthetermofthisemploymentasmaybenecessarytoaccomplishtheworkthedutiesofwhicharedescribedinAttachmentATheemployeeagreestomaintainthepertinentlicensespermitsandoraccreditationrequiredbylawtoperforminthisfunctionThispositionisconsideredtobefulltimeBAbidebytheprovisionsoutlinedintheOkanoganCountyPersonnelPolicyManualasitherebyexistsormaybeamendedEmploymentAgreementRegisteredNurseNurseCareManagerPage1of5



C. Disclosepriortoenteringintothisagreement, oratsuchtimeastheEmployeebecomesawareof
suchcircumstance, anyknowncontractsorfinancialarrangementsthattheEmployeewould
reasonablyexpectwouldbeaffectedbyactionsbytheCounty.  

D. Notdisclose, duringemploymentoratanytimethereafter, toanyperson, firm, orcorporation
anynon-publicinformationconcerningthebusinessoraffairsoftheCountywhichheorshemay
haveacquiredinthecourseof, orasanincidentto, hisorheremploymenttothefinancial
detrimentorreasonableexpectationoffinancialdetrimenttotheCounty.  

E. ToleaveinplaceortoreturnimmediatelyuponterminationofemploymentwiththeCounty, all
propertyoftheCounty, includingbutnotlimitedtokeys, phones, pagers, automobiles, computer
hardwareandsoftware, medicalrecords, notes, treatmentplans, manuals, procedures, andany
andallotherdocumentsofanykindwhichwereprovidedtoorgeneratedbyhimorherinthe
courseof, orinconnectionwith, hisorheremploymentbytheCounty.  

F. TocomplywithdirectionoftheDistrictCourtJudgeregardingwork, recordsandtreatment
protocols, toassureappropriateandsafetreatmentisprovidedforindividualsparticipatingin
theprogram.    

Section4.  COMPENSATION
A. TheCountywillpaytheemployeeascompensationforservicesatthewageattherateof $6213.00

5213.00permonth.  Employeeagreestoworkaminimumof40hoursperweekonaschedule
determinedbyEmployeeandtheDistrictCourtJudge. Saidwageratewillbecomepartofthe
County’sestablishedpayplan.  

B. BecausethepositionisgrantandSalesandUseTaxfunded, itwillnotbesubjecttoanannual
cost-of-livingincreasethatmaybereceivedbyothernon-represented/non-bargainingunit
employees. However, costoflivingadjustmentsmaybenegotiatedbytheemployeeduringthe
grantrenewalprocess, asapplicable.  

C. WithinthescopeoftheWashingtonStateAdministrationoftheCourts (AOC) grant, ifthe
CountysignificantlyaltersdutiesandresponsibilitiesoftheEmployee, theCountyshall
reevaluatethecompensationtotheEmployee.    

D. AstheEmployeeisengagedinaprofessionalcapacityandiscompensatedonapredetermined
wagebasis, thepositionisnon-exemptandmayaccrueovertimeinaccordancewiththeFair
LaborStandardsAct. Thestandardworkweekshallconsistof40 (40) hoursperweekwithina
sevendayperiod, unlessotherwisearrangedbythedepartmentheadtomeetspecific
departmentalneeds. Allovertimemustbeapprovedbythedepartmentheadoradesignated
supervisorpriortothecommencementofsuchwork.  

E. Compensationforservicesisinclusiveofthenegotiatedwage.  Thereshallbenoadditional
compensationforlongevity.  
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Section5BENEFITSAMedicalDentalLifeLongTermDisabilityTheCountywillprovidethesamebenefitsasprovidedtoothernonrepresentedemployeesTheEmployeeunderstandsthattheCountymayinitssolediscretionaddalteramendmodifyorterminatesuchbenefitsatanytimewithoutanynoticeasallowedbylawBHolidaysEmployeewillreceive11paidholidaysand2FloatingholidaysCSickLeaveBereavementLeaveEmployeewillaccruesickleaveatarateequaltoafulltimeemployeeFTEbasedonhoursworkedforexampleanFTEworking40hoursperweekearns8hourspermonthforatotalof96hoursannuallywhereasaparttimeemployeeworking20hoursperweekwouldearn4hourspermonthforatotalof48hoursannuallyAccruedsickleaveshallbecarriedovertothefollowingyearhoweveronlyequaltothetotalamountearnedattheFTErateasnotedintheexampleaboveHoursinexcessofthemaximumhoursmustbeusedbyDecember31ofanygiveyearortheyshallbelostDVacationLeaveEmployeewillaccrueannualvacationleaveatarateequaltoafulltimeemployeeFTEbasedonhoursworkedforexampleanFTEworking40hoursperweekearns8hourspermonthforatotalof96hoursannuallywhereasaparttimeemployeeworking20hoursperweekwouldearn4hourspermonthforatotalof48hoursannuallyAccruedannualleaveshallbecarriedovertothefollowingyearhoweveronlyequaltothetotalamountearnedattheFTErateasnotedintheexampleaboveHoursinexcessofthemaximumhoursmustbeusedbyDecember31ofanygiveyearortheyshallbelostERetirementCompensationWashingtonDepartmentofRetirementSystemoptionofPERS2or3Section6TERMINATIONTheagreementcanbeterminatedormodifiedforanyreasonthatdoesnotunlawfullydiscriminateorviolatepublicpolicyincludingbutnotlimitedtolackofworkreorganizationorunsatisfactoryperformanceasdeterminedinthesolediscretionoftheBoardofOkanoganCountyCommissionersThereisnoprobationaryperiodnorattainmentofpermanentemployeestatusTerminationistooccurasprovidedbelowAWithNoticeExceptasprovidedelsewherehereinthisagreementmaybeterminatedwith30dayswrittennotice1BytheBoardofOkanoganCountyCommissionersor2BytheEmployeeBWithoutNoticeThisEmploymentAgreementmaybeterminatedwithoutnoticeformisconductForpurposesofthisagreementmisconductincludesdishonestyfraudEmploymentAgreementRegisteredNurseNurseCareManagerPage3of5



commissionofafelonyorofacrimeinvolvingmoralturpitudedestructionortheftofCountypropertyphysicalattackresultingininjurytoafellowemployeeuseofnarcoticsoralcoholtoanextentthatsuchusemateriallyimpairstheEmployeesperformanceorhisdutiesorwillfulmalfeasanceorgrossnegligenceintheperformanceoftheEmployeesdutiesAttheexpirationofthetermofthiscontracttheEmployeewillnolongerbeanemployeeofOkanoganCountynorwillhehaveacquiredanypropertyrightswhatsoeverwithregardtohiscontinuedemploymentSection7APPLICABLELAWSTheEmployeeagreestoabidebyallapplicablelocalstateandfederallawsThelawsoftheStateofWashingtonshallgovernthisagreementSection9INDEMNIFICATIONTheCountyshallprotectdefendandindemnifytheEmployeeandhisorhermaritalcommunityfrompersonalliabilityforactsoromissionscommittedbysuchEmployeewhilewithinthescopeofofficialcountydutiesTheOkanoganCountyProsecutingAttorneyoranydeputywillprovidedefensethereofTheCountyshallpaythenecessaryexpensesofdefendingtheactionorproceedingbytheprosecutingattorneyoranydeputythereofandanyfinalmoneyjudgmentagainstsaidEmployeeorthemaritalcommunitysubjecttothelimitationsofthisparagraphshallbepaidbytheCountyExceptasspecificallydirectedbytheProsecutingAttorneytheEmployeemaynotengageinanyofthefollowingactswithrespecttoactionsorproceedingsfordamagesdefendedpursuanttothisresolutionANegotiateorotherwiseaffectthesettlementofsuchanactionorproceedingfordamagesagainsttheCountyBMakeanadmissionofliabilityinvolvingsuchanactionorproceedingfordamagesagainsttheCountyorCDiscusswithpersonswhoarenotcountyemployeesincidentswhichcouldreasonablyleadtoactionsorproceedingsfordamagesagainsttheCountyoritsofficersoremployeesDEngageorretainlegalcounselatcountyexpenseThisindemnificationprovisionshallsurviveterminationofthiscontractTheEmployeeagreestocooperateandparticipateasmaybenecessarytocarryoutthedefenseofanyactionandifnotacurrentemployeetobecompensatedforallsuchactivitiesatanhourlyrateequaltotheEmployeessalaryadjustedtoanhourlyrateandreasonableandnecessaryexpensesfortravelSection10AMENDMENTThetermsofthisagreementmaynotbealteredamendedorotherwisemodifiedexceptbytheexpresswrittenagreementofthepartiesEmploymentAgreementRegisteredNurseNurseCareManagerPage4of5



Section11SEVERABILITYIfanyprovisionofthisagreementisheldtobeinvalidorunenforceabletheremainingprovisionsshaUremaininfullforceandeffectSection12WAIVERThewaiverorthefailuretotakeactionwithrespecttobreachofanytermcovenantorconditionshallnotaffecttheEmployeesdutieshereunderorwaiveanyrightsconcerninganysubsequentbreachAllremediesaffordedinthisContractshallbetakenascumulativethatisinadditiontoeveryotherremedyprovidedthereinorbylawSection13ENTIREAGREEMENTThisEmploymentAgreementconstitutestheentireagreementbetweenthepartieswithrespecttothesubjectmatterthereofandsupersedesallpriorwrittenagreementsandallpriororcontemporaneousoralagreementsorunderstandingsbetweenthepartiesSIGNEDthisAiayofJuly2023inOkanoganWashingtonEMPLOYEEatQALisaMStaggs DATE743APPROVEDonthisldayofJlU2023ATTEST iWiSWv0lf1iiw BOARDOFCOUNTYCOMMISSIONERSOKANOGANWASHINGTONLalengfohnsClerkoftheBoardAPPROVEDASTOFORMONLYEstherMilnerChiefCivilDeputyProsecutingAttorney ChrisBranchChairmanAndyH0verMemberzJonNealMemberEmploymentAgreementRegisteredNurseNurseCareManagerPage5of5


