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i .
PREAMBLE 1

THIS AGREEMENT, entered into by the City of Lake Forest, Hllinois (hercinafter
referred to as the “City” or the “Employer”) and the METROPOLITAN ALLIANCE OF
POLICE, Lake Forest Chapter #171 (hereinafter referred to as the “Chapter™) isiin recognition of
the Chapter’s status as the representative of certain of the City’s full-time sworr peace officers
and has as its intent to set forth the parties’ entire agreement with respect to therates of pay,
hours of employment, fringe benefits, and other conditions of employment that will be in effect
during the term of this Agreement for employees covered by this Agreement; to prevent
interruptions of work and interference with the operations of the City; to encourage and improve
efficiency and productivity; to maintain the highest standards of personal mtegnty and conduct at
all times; and to provide procedures for the prompt and peaceful adjustment of | gnevances as
- provided herein. i

THEREFORE, in consideration of the mutual promises and agreements contained in this
Agreement, the City and the Chapter do mutually promise and agree as follows;

CH1 10768182.3



ARTICLE ;
RECOGNITION i

- Section 1.1. - Recognition. The City recognizes the Chapter as the sol;,le and exclusive
collective bargaining representative for all full-time sworn patrol officers below the rank of
sergeant employed by the City (hereinafter referred to as “officers” or “employees”) but
excluding all sworn peace officers in the rank of sergeant or above, any employees excluded
from the definition of “peace officer” as defined in Section 3(k) of the Illinois Public Labor
Relations Act, and all other supervisory, managerial and confidential employees as defined by
the Act, as amended, and all other employees of the Department and City.

CHI1 10768182.3 ol



i

i!

ARTICLE IX | E
i i

MANAGEMENT RIGHTS |

Section 2.1. Management Rights, Except as expressly limited by the i express
provisions of this Agreement, and subject to the powers of the Lake Forest Fireand Police
Commission, the City retains all traditional rights to manage and direct the affajrs of the City in
all of its various aspects and to manage and direct its employees, including but not limited to the
right to make and implement decisions with respect to the following matters without having to
negotiate over such decisions or the effects of such decisions: to establish, plan, direct, control
and determine the budget and all the operations, services, policies and missions of the City; to
supervise and direct the working forces; to determine the qualifications for employment and job
positions and to employ employees; to determine examinations and exammatmns and
examination techniques, and to conduct examinations; to determine policies affectmg the training
of employees; to schedule and assign work, to transfer and reassign employees; to establish
work, performance and productivity standards and, from time to time, to change those standards;
to assign overtime; to purchase goods and services; to determine the methods, means,
organization and number of personnel by which departmental services shall be provided or
purchased; to make , alter and enforce rules, regulations, orders and policies; tof evaluate,
promote or demote employees; to determine whether work and/or services are to be provided by
employees covered by this Agreement (including which employees) or by other employees or
persons not covered by this Agreement; to discipline, suspend and/or discharge non-probationary
employees for just cause in accordance with the applicable provisions of the Ilhnms Mumnicipal
Code (probationary employees without cause); to change or eliminate existing equlpment or
facilities and to infroduce new equipment or facilities; to subcontract work; to estabhsh change,
add to or reduce the number of hours, shifts, tours of duty and schedules to be WOIde and to
relicve or lay off employees. The City shall also have the right to take any and =a11 actions as may
be necessary to carry out the mission of the City and the Police Department in the gvent of civil
emergency as may be declared by the Mayor, the City Manager, Police Chief mf' their authorized
designees, which may include, but are not limited to, riots, civil disorders, tornado conditions,
floods or other catastrophes or financial or other emergencies, and to suspend the terms of this
Agreement during such civil emergency. i

Section 2.2.  Work Rules and Regulations. The City may adopt, ch:mggc or modify
work tules. The City agrees to post or make available in the Department a copy of its applicable
work rules where such rules exist in writing. Whenever the City changes or issues new rules
applicable to employees that are in the form of General Orders, the Chapter will be given at least
five (5) days’ prior notice absent emergency or legal considerations, before théieffective date of
the work rules in order that the Chapter may discuss such rules with the Chief of Police or the
Chief’s designee within that five (5) day period before they become effective if the Chapter so
requests. Work rules shall not conflict with any specific provisions of this Agreemcnt

. i
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ARTICLE III |
CHAPTER RIGHTS i

Section 3.1.  Fair Representation. The Chapter recognizes its respon:sﬁlbiiity as
bargaining agent and agrees fairly to represent all employees in the bargaining unit, whether or
not they are members of the Chapter i

Section 3.2.  Chapter Responsibility. The Chapter shall be respensﬂ)le for the acts of
its officers, stewards, members and representatives with respect to matters which are taken in the
Chapter’s name or in furtherance of the objectives of the Chapter. |

N

Section 3.3. Dues Deductions. While this Agreement is in effect, the City will deduct
from each employee’s paycheck once each month the uniform, regular monthly|Chapter dues for
each employee in the bargaining unit who has filed with the City a lawful, voluntary, effective
check-off authorization form. The City will honor all executed check-off authorization forms
received not later than ten (10) working days prior to the next deduction date and such
authorization forms shall remain in effect until revoked. If a conflict exists between the check-

off authorization form and this Article, the terms of this Article and Agreemerit| control.

Total deductions collected for each calendar month shall be remitted byf the City to an
address provided by the Chapter together with a list of employees for whom deduehons have
been made not later than the tenth (10th) of the following month. The Chapter [agrees to refund
to the employee(s) any amounts paid to the Chapter in error on account of T.hlS dues deduction
provision. _ l

A Chapter member desiring to revoke the dues check-off may do so at any time by
providing written notice to the City. Dues shall be withheld and remitted to the Chapter unless
or until such time as the City receives the notice for a revocation of dues checktoff from an
employee, or notice of an employee’s death, transfer from covered employment, termination of
covered employment, or when there are insufficient funds available in the employee 8 earnings
after withholding all other legal and required deductions. Information concerning dues not
deducted under this Article shall be forwarded to the Chapter, and this action will discharge the
City’s only responsibility with regard to such cases. Deductions shall cease at such time as a
strike or work stoppage occurs in violation of Article VII of this Agreement (No Strike Clause).

The actual dues amount to be deducted shall be certified to the City by the Chapter, and
shall be uniform in dollar amount for each employee in order to ease the City’ s burden of
administering this provision. The Chapter may change the fixed uniform dollar amount which
will be regular monthly dues once each calendar year during the life of this Agreement The
Chapter will give the City sixty (60) days’ notice of any such change in the amount of uniform
dues to be deducted. ) |

Section 3.4.  Fair Share. During the term of this Agreement officers Who are not
members of the Metropolitan Alliance of Police shall, commencing thirty (30) days after the
effective date of this Agreement, or if they are hired afier the effective date of thlS Agreement
thirty (30) days after their date of hire, pay a fair share fee to the Metropolitan {Mhance of Police
for collective bargaining and contract administration services rendered by the Metropolitan

!
T
|
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Alliance of Police as the exclusive representative of the officers covered by this Agreement,
provided such amount shall not exceed the amount of dues uniformly required of members of the
Metropolitan Alliance of Police. Such fair share fees shall be deducted by the Employer from
the earnings of non-members and remitted to the Metropolitan Alliance of Police. The
Metropolitan Alliance of Police shall periodically submit to the Employer a list/of the members
covered by this Agreement who are not members of the Metropolitan Alliance of Police and an
affidavit which specifies the amount of the fair share fee. The amount of the fair share fee shall
not include any contributions related to the election or support of any candidate for public office
or for any member-only benefit.

The Metropolitan Alliance of Police agrees to assume full responsibility to insure full
compliance with the requirements laid down by the United States Supreme Court in cases such
as Chicago Teacher’s Union v. Hudson, 106 U.S. 1066 (1986), with respect to the constitutional
rights of any fair share fee payors. It is specifically agreed that any dispute concerning the
amount of the fair share fee and/or the responsibilities of the Metropolitan Alliance of Police
with respect to fair share fee payors as set forth above shall not be subject to the grievance and
arbitration procedure set forth in this Agreement. ;|

Non-members who object to the fair share fee based upon bona fide religious tenets or
teachings shall pay an amount equal to such fair share fee to a non-religious chz!iritable
organization mutually agreed upon by the employee and the Metropolitan Alliance of Police. If
the affected non-member and the Metropolitan Alliance of Police are unable to greach agreement
on the organization, the organization shall be selected by the affected non»mem;ber from an
approved list of charitable organizations established by the Illinois State Labor Relations Board
and the payment shall be made to said organization. f

Section3.5. Indemnification. The Chapter and the Metropolitan Alh’énce of Police
shall indemnify, defend and hold harmless the City and its officials, representatives and agents
against any and all claims, demands, suits or other forms of liability (monetary or otherwise) and
for all legal costs that shall arise out of or by reason of action take or not taken by the City in
complying with the provisions of this Article. If an improper deduction is made, the Chapter
shall refund directly to the employee(s) any such amount,

I
Section 3.6.  Use of City Facilities and Equipment. With the prior apgroval of the
Chief of Police or his designee, Chapter representatives may use City copy and fax machines,
Such use shall not take precedence over City needs and any materials used or other costs
incurred shall be reimbursed by the Chapter if requested by the City. No Chapter or Union

business shall be conducted during the paid work time of any officer covered by this Agreement.
4

Section 3,7. Bulletin Board. The City will make available bulletin bC)Eard space on one
of the bulletin boards in the Squad Room for the posting of official Chapter notices and
information of a non-political and non-inflammatory nature. The Chapter will limit the posting
of Chapter notices to said bulletin board. ‘ |
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ARTICLE IV
PROBATIONARY PERIOD

Section4.]. Probationary Period. The probationary period shall be elghteen (18)
months in duration from the date of employment, or such other shorter period of time as may be
established from time to time by City’s Board of Fire and Police Commlsszonex;s for some or all
new employees. The probationary penod may be extended by the City for good cause for a
period not to exceed an additional six (6) months. Time absent from duty in excess of thirty (30)
calendar days annually shall not apply towards satisfaction of the probationary penod During
the probationary period, an officer is subject to discipline, including dlscharge without cause and
with no recourse to the grievance procedure or any other forum.
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ARTICLE V y
HOURS OF WORK AND OVERTIME ' i

Section 5.1.  Application of Article. This Article is intended only as a basxs of
calculating overtime payments, and nothing in this Agreement shall be coustrued as a guarantee
of hours of work per day, week, tour of duty, work period or vear. ; ‘

Section 52. Workday and Shift. Except as provided elsewhere in th1s Agreement or
otherwise established by the City from time to time, a normal workday shall consist of eight and
one-quarter (8 1/4) hours, including a one-half (%) hour lunch peried (15 minutes of which shall
be paid and 15 minutes of which shall be unpaid). A stated hour for reportmg tc) work shall be
given to each employee. Subject to work needs, and with their supervisor’s penmssmn
employees will generally be allowed two (2) paid ten (10) minute breaks durmg a normal
workday. The shifts, workdays and hours to which employees are assigned shall be based upon
the twenty-eight (28) day departmental shift schedule. ‘]

Notwithstanding anything to the contrary in this Article or Agreement, the City shall have
the right to determine the schedule for the hours and shifis to be worked per day, per week and
per work period. The hours, shifts, tours of duty and work schedule may be changed from time
to time to meet varying conditions of the Department. However, the City must provide written
notice at least forty-eight (48) hours in advance of any change in scheduled hours or shifts.

Section 5.3.  Regular Hours/Overtime. For purposes of computing overtxme, a normal
tour of duty shall be twenty eight (28) days and 2 normal workday shall be c1ght and one-quarter
(8 1/4) hours. Overtime worked in increments of one-quarter (1/4) hour or more in excess of
8 1/4 hours of work per day will be paid on the basis of one and one-half (1- 112) times the
employee’s regular straight-time hourly rate of pay. i

Section 5.4. Day Off Request. During the term of this Agreement, rcquests for days
off for the next twenty eight (28) day tour of duty shall be handled in accordance with existing
practices.

Section 5.5.  Establishment of Permanent Annual Shifts. Police oﬂicers assigned to the
Patrol Division who have completed their probationary period shall be assxgncd to permanent
annual shifts in accordance with the following; i
|
1. The selection of the permanent assignments on each of three shxﬂs shall be based
on seniority. Prior to the commencement of the shift bidding process, the Police
Chief shall specify the number of permanent assignments on eac ?1 of three patrol
shifts. During the month of February, all non-probationary officers shall submit
in writing their first, second and third preferences for pcrmanenti annual shift
assignments. ' J
2. During the term of this Agreement, the effective date of the penﬁanmt annual
shifts shall be April 28, 2005, April 27, 2006, and April 26, 200?, respectively.

I
3. No officer may select the same permanent shift for two (2) consecutlvc years, If
an officer does not get his/her first shift preference for at least oz!),e (1) of two (2)
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consecutive years, he/she shall be given his/her first shift prcfefc:ncc in the third
year, notwithstanding anything to the contrary herein. ‘

4, All officers assigned to each shift shall be required to complete tfhe full year --
exceptions may be granted at the sole discretion of the Police Chief for
extenuating circumstances. |

'E

5. For vacancies that develop after the effective date of the annual sfhift change that

the Police Chief desires to fill, the Police Chief will assign an officer not assigned

to a permanent shift to fill the vacancy for the duration of fiscal 3:fear in question.
)

6. Officers who are on special assignment (e.g., youth officers, investigators, etc.)
and who are returned to the Patrol Division shall be assigned to 2 shift as
determined exclusively by the Police Chief until the next ime s}:%iﬂs are bid as
provided above. ;

i

7. The Police Chief will determine the shift assignments of probaiiénary officers,

8. Notwithstanding the foregoing, the Police Chief shall have the right to transfer
employees who have been permanently assigned to a shift under ithis Section in
order to meet the bona fide operational needs of the Department at any time (e.g.,
loss of an employee filling a specialty position, retirement, injury or other long-
term leave, changes necessitated due to personnel problems adve:rsely affecting
operations, etc.). Employees shall be given as much notice as practicable of such
transfers. If the reason for the transfer no longer exists and it would not adversely
affect operations, the officer may be given the right to return to the shift originally
bid. -
|
The foregoing provisions shall be applicable for the term of this Agreement onlr}, 1.¢., through
April 30, 2007. The fact that the parties agreed to the foregoing provisions shall not be
considered precedential with respect to whether this issue is a mandatory subject of bargaining.
Moreover, the fact that the parties agreed to the foregoing provisions shall not be considered
precedential or otherwise create a burden on any party seeking to negotiate changes.
;

Section 5.6.  Court Time. Employees who are required to make court jappearances on
behalf of the City during days that they are not scheduled to work, and employees assigned to the
midnight shift who are required to make such court appearances during their off-duty hours, will
receive pay for all hours worked at the rate of one and one-half (1 1) times their regular hourly
rate, with a minimum guarantee of three (3) hours. Any other employees who are required to
make court appearances on behalf of the City during their off-duty hours will receive pay for all
hours worked at the rate of one and one half (1 %) times their regular hourly ratig, with a
minimum guarantee of two (2) hours. The minimum guarantee shall not apply if court time
continuously precedes or follows an employee’s working hours, (either regularly scheduled or
overtime), in which case the employee will be paid only for actual hours worked.

Section §.7. Call-Back Pay, A call-back is defined as an official assié};ment of work
which does not continuously precede or follow an officer’s scheduled working hours and

mvolves the officer returning to work after the officer has worked a shift. A call-back shall be
g
8 3
CHI 107681823

i



™

|

compensated at one and one-half (1 1/2) times an employee’s regular straight-time hourly rate of
pay for all hours worked on call-back, with a two (2) hour minimum, except that if the employee
is called back to rectify the employee’s own error, such call-back time shall be paid at straight-
time rates and shall not be counted toward overtime hours under Section 5.3. 'IEhis section shall

not be applicable to scheduled overtime. g

Section 5.8. Reguired Overtime. The Chicf of Police or the Chief’s 'cfgcsignee(s) shall
have the right to require overtime work and officers may not refuse overtime assignments. For
scheduled overtime assignments (i.e., overtime assignments for which there is'at least forty eight
{48) hours notice), the Chief or the Chief’s designee shall first seek qualified valunteers on a first
come, first serve basis before assigning required overtime work. Should schediled overtime
assignment not be filled with a volunteer, it shall be assigned by rotating senicrllty, with the
rotation starting with the least senior qualified officer. :

For unscheduled overtime assignments (i.e., overtime assignments whe:ée there is less
than 48 hours notice), the Chief or the Chief’s designee shall select volunteers from those
working on the off going shift by rotating seniority, starting with the most senior employee
working on the off going shift. If no one working on the off going shift volunteers for the
overtime assignment, it shall be assigned by rotating seniority, starting with the less senior
employee working on the off going shift. '

In addition, notwithstanding the above, the City retains the right to assign specific
individuals to perform specific overtime assignments due to their qualifications|or to complete
work in progress and the City shall not be required to break in on work in progress or change an
employee’s shift in assigning overtime. '

If an employee establishes that he/she has not received an overtime oppértunity he/she
should have, such employee may have first preference for the next overtime assignment. Should
the employee decline or is not available for the next overtime assignment, the employee shall
have first preference for the next following overtime assignment. Should the employee not be
available for either of the makeup assignments, he/she shall be returned to the overtime rotation
list as provided in this Section. ﬁ

Section 5.9. Compensatory Time. Effective the first pay period following ratification
of the parties” 2004-2007 collective bargaining agreement, in lieu of overtime pay, each
employee may elect to receive up to a maximum of 24 hours of compensatory time per fiscal
year. Compensatory time shall be granted on the basis of one and one-half hours of
compensatory time for each hour of overtime worked. Compensatory time eamfed during a fiscal
year that is unused as of April 30 will be paid out as of April 30 of that fiscal year.
Accumulated compensatory time shall be scheduled at the mutual convenience of the employee
and the Police Chief or his designee. With the prior approval of the Police Chiéf or his designee
compensatory time may be taken in less than 8-hour increments. : E

\

Section 5.10. No Pyramiding. Compensation shall not be paid more than once for the

same hours under any provisions of this Article of Agreement. [

]

1

1

|

|

i
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ARTICLE VI .
GRIEVANCE PROCEDURE

Section 6.1. Definition. A “grievance” is defined as a dispute or dlfference of opinion
concerning the interpretation or application of the express provisions of this Agreemem raised by
an employee (or by the Chapter pursuant to Section 6.7 of this Agreement) agamst the City
involving an alleged violation or m:sapphcatlon of an express provision of this |Agreement, but
shall exclude any dispute or difference of opinion concerning the suspension, rémoval or
discharge of an employee or other action which is subject to the jurisdiction of the Board of Fire
and Police Commissioners of the City.

Section 6.2.  Procedure. The parties acknowledge that it is usually most desirable for
an employec and his immediate supervisor to resolve problems through free and informal
communications. If, however, the informal process does not resolve the matter the grievance
will be processed as follows: i

.

Step 1: Any employee who has a gn'evance shall submit the grievance iri writing to the
employee’s immediate supew1sor The gnevance shall contain a full statement of
all relevant facts, the provision or provisions of this Agreement 1 which are alle ged
to have been violated, and the relief requested. To be timely, thé grievance must
be presented no later than five (5) calendar days after the act, event or
commencement of the condition which is the basis of the grievance or five (5)
calendar days after the employee, through the use of reasonable diligence, should
have had knowledge of the act, event or commencement of the condition which is
the basis of the grievance. The supervisor shall respond to the gnevancc in
writing within five (5) calendar days. N

Step 2: If the grievance is not satisfactorily settled in Step 1, it may be appealed in writing
to the Deputy Chief, or the Deputy Chief’s designee, within seven (7) calendar
days after a decision was rendered by the immediate superv1sor in Step 1. Within
seven (7) calendar days after presentation of the written grievande to the Deputy
Chief, the Deputy Chief, or the Deputy Chief’s designee, shall p%owdc a written

response.

Step 3: If the grievance is not settled at Step 2, the written grievance shall be presented by
the employee or by the Chapter representative to the Chief of Pohce or the
Chief’s designee, no later than seven (7) calendar days after the datc of the
response of the Deputy Chief, or the Deputy Chief’s designee. The Chief of
Police, or the Chief’s designee, may meet with the employee and/or the Chapter
representative in an effort to resolve the gnevancc within seven (7) calendar days
after the Chief, or the Chief’s designee, receives the grievance. |The Chief, or the
Chief’s designee, shall reply to the grievance within seven (7) calendar days after
the date of the meeting, or, if there is no meeting, within ten (10) calendar days
after the written grievance was received by the Chief, or the Chief’s designee.

Step 4: If the grievance is not settled in Step 3, the written grievance shall be presented by
the Chapter representative to the City Manager, or the Manager’s designes, not
|
|
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later than seven (7) calendar days after the Chief of Police, or the Chief's
designee, replies to the grievance. The City Manager or the Manager’s designee
shall make such investigation of the facts and circumstances as the Manager, or
the Manager’s designee, deems necessary, and may meet with the employee
and/or the Chapter representative. The City Manager or the Manager's designee
will give a written answer to the grievance within ten (10) calendar days afier the
date of the meeting, or, if there is no meeting, within fourteen (14) calendar days
afier the date the grievance was received by the Manager, or the IManager’s
designee. : E
N
Section 6.3.  Arbitration. A grievance not settled in Step 4 may be ai)i)eaied by the
Chapter to arbitration by serving on the City by certified mail, not later than fifteen (15) calendar
days after the date of the reply of the City Manager or the City Manager’s designee, a written
request to arbitrate, setting forth specifically the issue or issues to be arbitrated.| If the parties fail
to agree within fifteen (15) days after receipt of the written request to arbitrate upon an arbitrator
to hear the grievance, they shall request the Federal Mediation and Conciliation Service to
submit a panel of seven (7) proposed arbitrators. The parties agree to request the FMCS to Limit
the panel to members of the National Academy of Arbitrators who reside in Illinois, Wisconsin,
or Indiana. Each party may strike one (1) panel in its entirety and request that a new panel be
submitted. The parties shall select the arbitrator by alternately striking a name until one (1)
name remains, who shall be the arbitrator. The party requesting arbitration shall strike the first

name. E

Section 6.4.  Arbitrator’s Authority. The arbitrator shall consider and|decide only the
questions of fact raised by the grievance, as originally submitted at Step 1, and confirmed in
writing at Step 2, as to whether there has been a violation, misinterpretation or inisapplication of
the express provisions of this Agreement. The arbitrator shall have no power or authority to
render a decision (1) contrary to the express provisions of this Agreement or (2) restricting,
limiting or interfering in any manner with the powers, duties or responsibilitics! granted to or
imposed on the City or the City Fire and Police Commission under this Agreement, applicable
law or public policy. The arbitrator shall not have the power to amend, delete, :add to or change
in any way any of the terms of this Agreement or to impair, minimize or reduce any of the rights
reserved to management under the terms of Article I or other terms of this Agreement, either
directly or indirectly, nor shall the arbitrator have the power to substitute the arilyitrator’s
discretion for that of management. In addition, the arbitrator shall have no authority to impose
upon any party any obligation not provided for explicitly in this Agreement, or to issue any
decision or propose any remedy which is retroactive beyond the period specified in Step 1 of this
grievance procedure. Any decision or award of the arbitrator rendered within the limitations of
this Section 6.4 shall be binding upon the Chapter, the employee and the City. #

Section 6.5. Time Limits. If a decision is not rendered by the City within the time
limits provided for in this grievance procedure, the aggrieved employee, or the :Chapter, may
elect ¢o treat the grievance as denied at that step and immediately appeal the grﬂevance to the
next step as provided above. If at any step the aggrieved employee or the Chapter does not
submit the grievance or appeal the City’s decision in the manner and time limits provided for in
the grievance procedure, the grievance shall be considered settled on the basis of the last decision

of the City without any further appeal or reconsideration. The time limits at any level of the
»
1
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grievance procedure may be extended by mutual written agreement between the Chapter and the
City. ! ];

Section 6.6. Decision and Fee. The decision of the arbitrator, within the limits
prescribed in this Article VI, shall be binding on all parties to the grievance, 1nclud1ng the City,
the Chapter and the aggrieved employee. The fee and expenses of the axbltratof shall be borne
equally by the City and the Chapter; provided, however, that each party shall be responsible for

compensating its own representatives and witnesses. !
1

Section 6.7. Chapter Grievance. If the Chapter believes that the City has violated a
specific provision of this Agreement that concerns a specific Chapter right (e. g, | dues checkoff,
bulletin board, etc.), the Chapter may file a grievance on its own behalf in acco;dance with the
provisions set forth in this Article. i

Section 6.8. Method of Determination. It is understood these gnevance and arbitration
procedures shall not apply to any matter as to which the City is without authonty to act and that
the filing and pendency of any grievance shall not preclude the City from takmg the action or
continuing to follow the course complained of which is the subject of the gnew!mce There shall
be no suspension or interference with work because of any grievance or any 1ncidcnt which is or
could bave been the subject of a grievance. 3

Section 6.9. Rights. No settlement or agreement shall be binding on ihe Chapter unless
the Chapter has had the opportunity to be present and agree to such settlement. JIt is
acknowledged that the Chapter has the right to exercise its discretion to refuse to process an
employee’s unmeritorious grievance. :

Section 6.10. Aggrieved Employee. An employee who files a grievance must have a
direct interest in the grievance in that the outcome of the grievance directly affects the
employee’s own wages, hours or work conditions as set out and determined by the provisions of
this Agreement. Each grievance shall be considered a separate matter and shall be handled
separately and distinctly. Separate grievances shall not be arbitrated together, except by mutual
written agreement of the City and the Chapter. i

Section 6.11. Miscellaneous. No member of the bargaining unit shall have any authonty
to respond on behalf of the City to a grievance being processed in accordance Wlth the grievance
procedure set forth in this Article. Moreover, no action, statement, agreement, settlement or
representation made by any member of the bargaining unit shall impose any obli gation or duty or
be considered to be authorized by or binding upon the City unless and until the ’Cﬁy has agreed
thereto in writing, ¥

i
H
E |
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ARTICLE VII g
NQ STRIKE CLAUSE

Section 7.1. No Strike. Neither the Chaptcr nor any of its officers or agents or any
employee will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike,
secondary boycott, slow-down, speed-up, concerted stoppage of work, conccrted refusal to
perform overtime or other work, concerted, abnormal or unapproved enforccment procedures or
policies, work-to-the-rule situation, mass resignations, mass absentceism, organized interference,
picketing or any other interruption or disruption of the operations of the City, regardless of the
reason for doing so. Any or all employees who violate any of the provisions ofjthis Article may
be discharged or otherwise disciplined by the City with normal appeal and hearing rights to the
Board of Fire and Police Commissioners of the City. Each employee who holds the position of
officer or steward of the Chapter occupies a position of special trust and responsibility in
maintaining and bringing about compliance with the provisions of this Article. IIn addition, in
the event of a violation of this Section of this Article, the Chapter agrees to mfc?rm its members
of their obligation under this Agreement and to direct them to return to work. Nothing contained
heremn shall preclude the City from obtaining judicial restraint and damages i in the event there is a

violation of this Section. : E

Section 7.2. No Lockout. The City will not lock out any cmployees Qurmg the term of
this Agreement as a result of a labor dispute with the Chapter.

13
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ARTICLE VIII g
HOLIDAYS

Section 8.1.  Holidays. The following nine (9) listed holidays are the frecognized

holidays for purposes of this Article. Employees may be scheduled to work on lthe holidays.

New Years Day Thanksgiving Day :' !
Memorial Day Day After Thanksgiving !
July 4th Christmas Eve i
Labor Day Christmas Day |
Veteran’s Day ; 1[

P
Section 8.2,  Personal Time. Officers who are covered by this Agreement shall receive
three (3) personal days (eight (8) hours straight-time pay for each personal day)|during each
fiscal year. Prior to the issuance of the annual vacation schedule, each covered officer must opt
to: (1) utilize his/her personal days along with scheduled vacation; or ) utiliz'fjE them separate
from scheduled vacation. a

.

An officer who has one (1) or more such personal days that are not scheduled along with
vacation days may request to utilize one (1) or more personal days, subject to the work needs of
the City. Such requests shall not be unreasonably denied. Personal days not usled by the end of
the fiscal year shall be forfeited unless the Police Chief or designee for good réason shown
agrees in writing to allow the employee to carry over one (1) or more personal days to the
following fiscal year, ' i

|

Section 8.3.  Holiday Compensation. In lieu of the holidays in Sectior!l 8.1 above,

officers shall recetve nine (9) days off without loss of pay for the use during thej fiscal year.
Such days off shall be scheduled in accordance with existing policy as either adfitional vacation
days and/or days off within a twenty-eight (28) day tour of duty. Officers hired during the fiscal
year shall receive days off in lieu of holidays on a pro rata basis, i.e., the numbefr of days off shall
be based on the number of holidays falling between the date of hire and the end!of the fiscal year.

In addition, if an employee is assigned to work a full shift on a day observed by the City
as a holiday as part of his regularly scheduled shift assignment and the employee works the full
shift, the employee will be paid, in addition to his appropriate pay for the shift, Ea holiday stipend
of $125.00 effective May 1, 2004 ($130.00 effective May 1, 2006), which shall [be subject to
normal withholding, |

i4 Pl
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ARTICLE IX
VACATIONS

Section 9.1.  Eligibility and Allowances. All employees shall be eligible to use paid
vacation after completion of nine {9) months of continuous service. Employees[ shall start to earn
vacation time as of their date of hire, Vacation time shall be earned each pay penod m which the
employee is on the active payroll, based on the following schedule:

™
1to5 yéafs 3.08 hours 80 hours N
6 years 3.38 hours 88 hours

7 years 3.69 hours 96 hours
8 years 4.00 hours 104 hours ; ;
9 years 4.31 hours 112 hours B |
10 years 4.62 hours 120 hours ‘
11 years 4.92 hours 128 hours f
12 years 5.23 hours 136 hours

13 years 5.54 hours 144 hours !
14 years 5.85 hours 152 hours. E
15 to 19 years 6.13 hours 160 hours g
20 years 6.46 hours 168 hours %
21 years 6.77 hours 176 hours

22 years 7.08 h.éurs 184 hours '
23 years 7.38 hours 192 hours -

24 or more years 7.69 hours 200 hours

Vacation time may not be carried over from one year to the next unless approved by the Chief of

Police in writing.

Section 9.2,

|
Yacation Pay. The rate of vacation pay shall be the employee’s regular

straight-time rate of pay in effect on the payday immediately preceding the employee’s vacation.
Employees will be paid their vacation pay as part of their regular paycheck for the period in
o
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which that vacation is taken. Holidays observed or periods of significant illness occurring during
a vacation leave period are not charged against vacation leave, but charged as holidays or sick
leave, whichever is apphcable Also, if a payday is to fall within a planned vac%ition period, an
employee may request to receive eligible pay before leaving on vacation. E
b
Section 9.3.  Scheduling. Vacation hours accrued at the end of each pk y period are
available for use by the covered employee. After satisfactory completion of nine (9) months’
service with the City, new officers may use the vacation benefits accrued dunng the first nine (9)

months of service.

I

Vacations shall be scheduled one time per year by shift, and all Va,catio'n’ picks shall be
made by seniority. It is expressly understood that the final right to designate vacation periods
and the maximum number of employee(s) who may be on vacation at any one time is exclusively
reserved by the City in order to ensure the orderly performance of the police smgvmes provided
by the City. }
.

Effective for the scheduling of vacations for fiscal year 2005-06, the followmg provisions
shall be applicable:

. Picked by seniority by shift in increments five days or more (vacation days and/or
holidays), with a proportionate number of off days based on a ratio of two off
days for every five days of vacation (vacation days and/or holidays)

» No maximum on number of days in a row
® No limit on number of picks
s Officers would be allowed to overlap two days in front of or at thc end of vacation

picks, provided no overlap would be permitted on the followmgldays Christmas
Eve, Christmas, New Years Eve, New Years Day, Lake Forest I)ay, and July 4

Section 9.4.  Vacation Pay upon Termination. Upon separation from employment,
covered officers will be paid for unused accumulation of vacation leave up to a maximum of
25 working days, except under unusual circumstances where the City Manager may authorize
payment of accrued days in excess of twenty-five (25) working days. N

Section 9.5,  City Emergency. In the case of an emergency, such as biflt not limited to
riot, civil disaster, presidential visit, extreme illness and the like, the Mayor, the City Manager or
the Police Chief or their designees, may cancel and reschedule any or all approyed vacation

leaves in advance of their being taken, an/or recall any police officer from vacation in progress.
i
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ARTICLE X G
SENIORITY, LAYOFFS AND RECALLS -
E
Section 10.1. Seniority. Unless stated otherwise in this Agreement, semonty for the
purpose of this Agreement shall be defined as a police officer’s length of continuous full-time
service in rank with the City since the officer’s last date of hire as a police officer in rank.
Seniority shall not include periods of unpaid leave time (with the exception of unpaid
disciplinary suspensions of less than 30 days). g
Section 10.2. Layoffs. Layoffs, for reason of lack of work or reductioz:l of the work
force, shall be made in the inverse order of job classification seniority. All probationary
employees in a position affected by layoff shall be separated before any nou-pmbataonary

employee shall be subject to such a reduction in the work force.

Section 10.3. Recall. Employees who are laid off shall be placed on a recall list for a
period of two (2) years. If there is a recall, employees who are still on the rccall list shall be
recalled, in the inverse order of their layoff, provided they are fully qualified to]perform the work
to which they are recalled without further training. Employees who are eligible for recall shall
be given ten (10) calendar days notice of recall and notice of recall shall be by cemﬁcd or
registered mail with a copy to the Chapter, provided that the employee must notlfy the Chief of
Police or the Chief’s designee of the employee’s intention to return to work within three (3) days
after receiving notice of recall. The City shall be deemed to have fulfilled its o{)hgatmns by
mailing the recall notice by certified or registered mail, to the mailing address last provided by
the employee, it being the obligation and responsibility of the employee to prowde the Chief of
Police or the Chief’s designee with the latest mailing address. If an employee faﬂs to respond in
a timely manner to a recall notice, the employee’s name shall be removed fromithe recall list. If
an eraployee 1s recalled to the employee’s former job and requires additional training, the City
shall provide that training at the City’s expense. {

Section 10.4. Posting of Seniority List. The City agrees to post annualiy a list covering
the names of officers who are covered by this Agreement, in order of seniority from last date of
hire in a position covered by this Agreement. The City shall not be res;)onmblel for any errors in
the seniority list unless such errors are brought to the attention of the City in writing within
fourteen (14) calendar days after the Chapter’s receipt of the list.

Section 10.5. Termination of Seniority. Seniority and the employment relationship shall
be terminated for all purposes, if the employee: A

(a)  quits;

()  1sdischarged;

(c) voluntarily retires (or is retired should the City adopt and 1mplement a legal
mandatory retirement age); ;

(d) fails to report to work at the conclusion of an unauthorized leave or vacation;

i
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(e)

D
(g)

(h)

is laid off and fails to notify the Police Chief or his designee of ﬁis intention to
return to work within three (3) calendar days afier receiving notice of recall or
fails to return to work within two (2} working days after the estabhshed date for
the employee’s return to work; s

|
is laid off for a period in excess of two (2) years; 1

does not perform work for the City for a period in excess of twelve (12) months,
provided, however, this provision shall not be applicable to absefnces due to
military service, established work related injury compensable under workers’
compensation, disability pension, or a layoff where the empioy,cié has recall rights;
or .|

b

H
is absent for two (2) consecutive working days without authorization unless there
are proven extenuating circumstances beyond the employee’s co|11t:rol that prevent

notification.

; i

Nothing in this Section is intended to interfere with the statutory jurisdiction and authority of the
Lake Forest Board of Fire and Police Commissioners. .

CH1 10768182.3
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ARTICLE XI ;
SICK LEAVE N

Section 11.1. Sick Leave. All covered employees accrue paid sick ley e benefits at the
rate of 3.69 hours per pay period (or one (1) work day for each month of serv1ce) that an
employee is on the active payroli, to an unlimited maximum.

:
Ol

Sick leave with pay may be used for: E
N

(a) Any bona fide non-occupational personal iliness, injury or pregnancy,

(b)  Quarantine for contagious disease; ! '
|

|
(d} Tliness of immediate family members (includes parents, in-laws \chﬂdren, spouse,
siblings and grandparents). i

While every effort will be made to accommodate employee requests, use of sxck leave under
items c¢. and d. above may be denied if emergency situations exist and staffing 1evels require the
employee’s presence. 5 *

(c) Doctor/dental appointments;

Sick leave with pay is authorized only if employees notify the Chief of Pohce or their
immediate supervisor of the necessity of the absence in advance of the asmgned time to start
work. An employee whose work requires a substitute for a particular shift asmgnment is required
to give reasonable notification in advance of the assigned time to start.

]
A
]

When an employee has used sick leave for three (3) consecutive shifts, its a condition of
returning to work and receiving paid sick leave benefits, the employee shall be iequired to filea
certificate of health examination by a practicing physician and conform to any medical advice
contained therein. 2

In a case of very serious or prolonged illness or for family leave, an emg loyee who uses
all accumulated sick leave shall use ail accumulated vacation and holiday leave for sick leave
purposes before being removed from full-pay status. The time on leave for a prolonged personal
illness may not exceed six months, unless an exception is made by the City Mapager. Upon
exhaustion of the above benefits, the employee will have the privilege to apply o the appropriate
pension or retirement plan for eligible disability benefits or for a leave of absen!ce

Section 11.2. Sick I eave Buy Back. On separation in good standmg, an employee
having a minimum of 60 days and not more than 119 days of sick leave accrued shall receive
compensation equal 1o 20% of all days accrued at the employee’s current straigPt pay rate; an
employee having a minimum of 120 days of sick leave accrued shall receive oompensation equal
to 40% of all days accrued at the employee’s cutrent straight pay rate. i

Section 11.3. Early Buy-Back of Sick Leave. An employee having a mm1mum of one
hundred thirty-two (132) days of accumulated sick leave has the option of buymg back that time
at a compensation rate equal to forty percent (40%) of all days accrued at the a;pployec § current

i
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straight pay rate. The remaining sixty percent (60%) of accumulated hours will remain on the
books in a special “reserve” account. This remaining time does not count toward any future buy-
back other than to keep the employee in the forty percent (40%) buy-back category. It does,
however, remain on the books to be used on the case of serious illness. ! E

Once an employee has exercised the early buy-back option, any sick leave used will
come from sick leave carned after the buy-back. In the case of a more severe or catastroph1c
illness, where all newly accumulated sick leave has been used, the employee may begin using the
reserve account. ; |

Employees need not buy back the entire amount for which they are eliéi?ale. However,
the minimum buy-back amount is forty percent (40%) of fifty (50) days. .

Request for early buy-back may be made at any time durmg the year; hawevcr requests
made within sixty (60) days of May 1 will be paid at the previous year’s salary | If the employee
wishes, the pay out can be made in two (2} installments--one (1) in December' and one (1yin
January--in order to ease the tax burden. Requests should be made in writing tc» the Director of
Human Resources and should include the number of days to be bought and whether it should be
paid in one (1) or two (2) installments. Employees wishing to make deferred compensatlon
contributions with the buy-back should also make note of this in their request and contact the
Finance Department to complete the necessary paperwork. All withdrawn ﬁmds are subject to
normal tax withholdings. : 1

Section 11.4. Possible New Sick Leave Buy Back Policies. If the Clty| changes its sick
leave buy back and early buy-back of sick leave policies for all City employees! then the
provisions of such changed sick leave policies shall be applicable to covered officers to the same
extent and with the same requirements that are provided in such changed pollclps for all other
Clty employees. In such case, the provisions of such new sick leave buy~back policies shal] be
in lieu of the provisions of Section 11.2 and Section 11.3.

N
|
|
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ARTICLE X1I
ADDITIONAL 1LEAVES OF ABSENCE

Section 12.1. Discretionary Leaves. The City, in its discretion, may grant, in its sole
discretion, a leave of absence under this Article to any bargaining unit employee. The City shall
set the terms and conditions of the leave, including whether or not the leave is'to be with or
without pay and/or with or without benefits. All requests for such leave must be submitted in
writing by the employee via his/her department head to the City Manager. Suc1;1 leave will be

granted only when it is not detrimental to the best interests of the City. '

Section 12.2. Application for Leave. Any request for a leave of abseﬁie shall be
submitted in writing by the employee to the Police Chief or the Chief’s designee as far in
advance as practicable. The request shall state the reason for the leave of abserce and the
approximate length of time off the employee desires. Authorization for a 1eav’e£of absence shall,
if granted, be furnished to the employee by the Police Chief or the Chief’s designee and shall be
in writing, H

Section 12.3. Jury Duty. An employee who is required to report for jury duty shall be
excused from work without loss of pay for the period of time which the employee is required to
be away from work and during which the employee would have otherwise been scheduled to
work. Ifthe employee is on the midnight shift, the employee will be scheduled: off without loss
of pay for the midnight shift that occurs on the day the employee is required to report for jury
duty (i.e., the midnight shift immediately prior to the time the employee is to report for jury duty
but not midnight shift that immediately follows completion of jury duty). Ifthei employee is on
the afternoon or evening shift, the employee will be scheduled off without loss of pay for the
afternoon or evening shift that begins on the day the employee is required to report for jury duty.
If an employce is on the day or afternoon/svening shift and reports for jury dutj and is excused,
the employee shall report for work at his regularly scheduled starting time, or as soon thereafter
as possible. |

An employee shall notify the Police Chief or the Chief’s designee if th:efemployee is
required to report for jury duty. In order to be compensated for performing jui'}; duty, an

employee must sign over to the City any check received for performance of such jury duty.
l

Section 12.4. Funeral Leave. In the event of a death of a member of the immediate
family of an employee or his/her spouse, the employee will be granted up to three (3) days off
with pay per fiscal year to attend the funeral. For this purpose, immediate family consists of the
employee’s/spouse’s mother, father, sister, brother, child, grandchild, grandparents, stepmother,
stepfather, stepsister, stepbrother and stepchild. The City retains the right to rg::cluire proof of the
funeral and the employee’s attendance at the funeral. 3

Section 12.5. Leave for lllness, Injury or Disability. In the event an éxﬁployee is unable
to work by reason of illness, injury of disability (including those compensable g’mder workers’

compensation, which shall be considered on-the-job duty-related injuries) the City may grant a
leave of absence without pay during which time seniority shall not acerue to the extent permitted
by law except that for a work-related injury compensable under workers compensation, an
employee shall accrue seniority for the first twelve (12) months of leave. To ql?alify for leave,

!

i

[
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the employee must report the illness, injury or disability as soon as the illness,; injury or disability
is known, and thereafter furnish to the Police Chief or the Chief’s designee a physician’s written
statement showing the nature of the illness or injury or state of disability and the estimated length
of time that the employee will be unable to report for work, together with a written application
for such leave. Thereafter, during such leave, the employee shal} furnish a currént report upon
request by the City. The City will comply with all current state statutes applicai:ale to the City

pertammng to on-the-job injuries and duty related illnesses. N

1
t
i

Section 12.6. Benefits While On Leave. Unless otherwise stated in this Article or
otherwise required by law, seniority shall not accrue for an employee who is onl an approved
non-pay leave status (excluding disciplinary suspensions of less than 30 days). 'Accumulated
seniority shall remain in place during that leave and shall begin to accrue again ' when the
employee returns to work on a pay status. Upon the employee’s retumn, the Cit} will place the
employee in the employee’s previous job if the job is vacant; if the job is not w}écant, the
employee will be placed in the first available opening in the employee’s classification or in a
lower rated classification according to the employee’s seniority, where skill anid ability to
perform the work without additional training is equal. If, upon expiration of th%; leave of
absence, there is no work available for the employee or if the employee would have been laid off
according to the employee’s seniority except for the employee’s leave, the employee shall go
directly on layoff. During the approved leave of absence or layoff under this Agreement, the
employee shall be entitled to continuation or conversion coverage under applicable group
medical (pursuant to COBRA) and life insurance plans to the extent provided in such plans,
provided the employee makes arrangements for the change and arrangements to pay the entire
insurance premiums involved, and any additional surcharges as allowed by la\kfﬁ including the
amount of premium previously paid by the City. 5

i
Section 12.7. Non-Employment Flsewhere. A leave of absence will not be granted to
cnable an employee to try for or accept employment elsewhere or for self-employment.

Employees who engage in employment elsewhere during such leave may be Subject 1o
immediate discipline, including without limitation discharge. N

Section 12.8. Military Leave. Military leaves will be granted in acoofiance with
applicable laws. i

Section 12.9. Family Medical Leave Act. The City agrees to abide by the provisions of
the Family and Medical Leave Act of 1993, but the enforcement of this provisfiém shall be as
provided in said Act and shall not be subject to the grievance and arbitration procedure set forth
in this Agreement. The parties agree that the City may take any steps needed to implement and
comply with the Act and the rules and regulations issued thereunder. |

i

i
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ARTICLE XIII g
WAGES AND OTHER PAY PRACTICES

Section 13.1. Wage Schedule. Effective May 1, 2004, police ofﬁcers shalI be paid in
accordance with the salary schedule set forth in Appendix A, attached to this Agreement

Newly hired police officers shall be eligible to advance to Step 2 after nme (9) months of
service, 1.e., midway through the officer’s probationary period), and to advance!to Step 3 upon
successful completion of the probationary period. Police officers shall be cligible to advance to
Step 4 on the following May 1 if the police officer has been in Step 3 for at least six (6) months,
and provided that it has been determined through the departmental performance evaluation
process that the officer has met departmental standards during the preceding evaluation period.
Thereafter, police officers shall be eligible to advance armually on May 1 to Steps 5,6 and 7,
respectively, provided it has been determined through the performance evaluation process that
they have met departruental standards during the preceding year. If the City is ¢onsidering any
substantive changes to the existing performance evaluation system, the Chapter shall be given
advance notice and an opportunity to discuss such changes in a Labor Management Committee
meeting prior to the effective date of any such changes. L

Any officer denied a step increase pursuant to these provisions and whose salary is frozen
shall be evaluated every three {3) months following such denial, and if the ofﬁcer meets
departmental standards for two (2) consecutive evaluations, the affected oﬁicer shall then receive
his/her step increase (said step increase shall not be retroactive). The affected officer shall then
be eligible for his/her step increase on the following May 1 if he/she meets departmcntal
standards during the preceding evaluation period. : ’

Notwithstanding the foregoing, for sustained exemplary performance aﬁ? employee may
be advanced more than one (1) step at a time and/or moved to the next step sooher than he/she
would otherwise have been eligible to move, J
i

Entry level salaries for non-experienced candidates will be as follows: May 1,2004
(348,561). The entry level salary effective May 1, 2005 and May 1, 2006, respectweiy, shall be
mcreased by the same percentage that the entry level salary for the City’s rank- and file
firefighters is increased on May 1, 2005, and May 2006, respectively. Although the City may set
an entry-level salary for an experienced pohce officer at a rate higher than those set forth above,
it is agreed that no entry-level salary for an experienced police officer shall exceed the current

salary for any existing Lake Forest police officer with an equivalent experiencfe'.

In addition to any step moves that employees may be eligible to rece1ve|durmg the 2004-
2005, 2005-2006 and 2006-2007 fiscal years, effective May 1, 2004, May 1, 2005 and May 1,
2006, respectively, employees covered by this Agreement shall also be ehgxblelfor base salary
adjustments based on an evaluation of their performance during the preceding year Such base
salary performance adjustments for eligible employees shall average 3.00% for, the 2004-2005
fiscal year. For the 2005-2006 and 2006-2007 fiscal years, such base salary adjustmcnts for
eligible employees shall average the same as the average base salary performance adjustments
for the City’s rank-and-file firefighters for the 2005-2006 and 2006-2007 fiscal ' years,
respectively. Said base salary (percentage) adjustment shall be applied to eacmstep of the
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existing wage schedule, attached hereto as Appendix A. Such base salary adjusiments shall be
subject to the applicable base salary maximums, (i.e., Step 7), for the 2004-200?, 2005-2006 and
2006-2007 fiscal years, respectively. Any officer denied a base salary adjustment pursuant to
these provisions and whose salary is frozen shall be evaluated every three (3) months following
such denial, and if the officer meets departmental standards for two consecutivq evaluations, the
affected officer shall then receive his/her base salary adjustruent (said base salary adjustment
shall not be retroactive). The affected officer shall be eligible for the next base Jsalary adjustment
on the following May 1 if he/she meets departmental standards during the preceding evaluation
period. .

The fact that the parties agreed to the foregoing provisions with respect to the salary
adjustments for the 2005-2006 and the 2006-2007 fiscal years shall not be con_slldered
precedential or otherwise create a burden on any party seeking to negotiate changes in
subsequent collective bargaining agreements. : |

Grievances Concerning Denial of Step Increases and Annual Salary Adi‘;ustmg_l_l_tg. If an
employee believes that the City has acted unreasonably in denying a step increase and/or base
salary adjustment, then the employee may grieve the matter in accordance with the grievance and
arbitration procedure set forth in this Agreement. : !

QOne-Time Performance Stipends. A one-time performance bonus may be granted at the
sole discretion of the City to an officer for exemplary performance. Any such p;erfonnance
bonus shall not be added to base salary and shall be subject to normal withholdiing.

!
Section 13.2. Retroactivity. All employees who are employed by the City on the date
this Agreement is executed shall, if applicable, receive retroactive pay for the pieriod May 1,
2004 to the date of the signing of this Agreement for all hours paid (exclusive of hours worked
on special details) from May 1, 2004 to the date of the signing of this Agreemabt. Employees, if
applicable, shall receive the retroactive paychecks within thirty (30) days of the execution of this
Agreement or as soon as reasonably possible. l |

Section 13.3. Tuition Reimbursement. Subject to budgeted funds bein!g made available
in the Department’s budget, the City shall, upon prior request and approval, pr(%vide
reimbursement for costs for undergraduate and graduate tuition, course fees, and books for an
employee taking courses in accredited programs in accredited institutions of hiéher education,
subject to the following provisions: .!

1. The course shall be a necessary credit towards a job related denggee.

2. The employee must request the approval of the Chief of Police By the date
established by the Chief of Police for any courses to be taken injthe following
fiscal year. The City agrecs that the Chief of Police will respond to any fimely
request for reimbursement within two (2) weeks after the request is submitted.

3. The course must be completed and the employee must receive a.grade of B or
better for one hundred percent (100%) reimbursement. There is! seventy-five
percent (75%) for a grade of C for undergraduate courses. There is no
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reimbursement of a grade below C for undergraduate courses orfa grade below B

for graduate courses. |
ol

4. The employee must still be actively employed at the time of completion of the
course. :

5. Tuition reimbursement shall not exceed the cost of tuition to take the same course
or program at the nearest public college or university offering the course or
program. This limitation may be waived in writing by the City.

6. The employee shall be reimbursed within a reasonable period ofitime afier
completing the approved course with the requisite grade, ’

7. If an employee voluntarily leaves the City within three (3) yearé of the time of
reimbursement the employee must pay back the City for the reimbursement.

Section 13.4. Reimbursement for Expenses. When an employee of tﬁef City is on City
business and shall be required to be outside the City limits pursuant to said du:tfr for training,
pick-up and/or delivery of prisoners, or out-of-state travel on City business, but, excluding travel
to court, said employee shall be reimbursed for expenses in the following manner:

(2) Should an employee use his’her personal vehicle to travel to andI from the training
location because a City vehicle is not available, said employee shall receive
mileage reimbursement at the rate per mile allowed by the Inten}al Revenue
Service for any miles traveled to and from the training location, measured from
the Public Safety Building; i

3

(b}  Ifan employee is required to utilize overnight lodging, the employee shall be
eligible for reimbursement assuming such lodging has been approved by the City
in advance; ¥

(¢)  The employee will be reimbursed up to the maximum amount 15{%:1' day for meals,
as provided in applicable Internal Revenue Service regulations governing same.

In order for an employee to be ¢ligible for the above reimbursements, including meals, mileage
and lodging, the employee shall provide the City with written receipts for meal$ and lodging and
an expense report for the mileage and said employee shall have received previo;us written
approval from the Chief or the Chief’s designee for incurring said expenses. .

The requirement that all officers must possess a valid FOID card shall be eliminated for
officers who leave their department-issued weapon in their locker while off duty. However, any
officers who wish to have their department-issued weapon while off duty and ﬁhjie traveling to

and from work will continue to be required to possess a valid FOID card. g

Section 13.5. Deferred Compensation Plan. Employees covered by thi!s Agreement shall
be ¢ligible to participate in any deferred compensation plan that the City may have in effect from
time to time on the same ferms and conditions that are applicable to City employees generally.

]
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Section 13.6. Longevity. In addition to regular compensation and in r‘e%:ognition of
continued service to the City, employees are eligible for longevity pay, as set forth below:

Years of Service | Eff.5/1/04 | EfL51/05 | EM 5/1/06
After completion of | $20.00 per $25.00 per $30.00 per
5 years and through | year of service | year of service | year of servige
9 years i
10 years through | $25.00 per $30.00 per $35.00 per
completion of 14 year of service | year of service | year of scrvic:e
years §
15 years through | $30.00 per $35.00 per $40.00 per .
completion of 19 year of service | year of service | year of service
years _ 3 :
.1 20 years and after | $35.00 per $40.00 per $45.00 per
year of service | year of service | vear of servxce
s

I
Longewty shall be paid in one lump sum amount during December of each vear, and
years of service shall be calculated as of December 31 of the year in which the 10ngev1ty pay is
being paid. This benefit is subject to normal withholding.

Section 13.7. Field Training Officer Pay. If bargaining unit members are assigned to the
position of Field Training Officer, they shall receive an additional $950.00 per year as
compensation.

Section 13.8. Office in Charge Pay. If bargaining unit members are a351gned to the
position of Officer in Charge, they shall receive an additional $1,000.00 per year as
compensation.
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ARTICLE XIV

UNIFORMS AND EQUIPMENT : }

Section 14.1. Uniforms and Equipment. Upon being hired by the Cit'yi covered
employees shall receive their initial issue uniforms and equipment. Uniform and equipment
items shall be replaced as needed through the current City quartermaster system. In addition to
the above, Youth Officers and Investigators shall receive $175.00 every six (6) months ($200
every six (6) months effective as of FY2005-2006) as a uniform stipend. ’ '

The City will, upon request, provide bullet-resistant vests to empioyee$ ?at City expense
provided such vests must be worn by employees while on uniformed duty. Such vests shall
normally be replaced five (5} years after date of issuance to the employee, or Qai‘licr if necessary
due to physical damage to the vest. If an employee wants a bullet-resistant vest but is unwilling
to wear it on a regular basis while on uniformed duty, the employee shall be responsible for
paying for 50% of the cost of the vest; in such circumstances, the vest will be replaced only if the
City determines it is reasonable to replace the vest, but in no event earlier than five (5) years
from the date of its issuance to the employee and only if the employee pays 50% of the cost of
the replacement vest. f

The City shall reimburse officers for the reasonable cost of replacement of watches {(up to
a maximum of $25 for watches), eyeglasses or contact lenses which are destroyed or damaged in
the line of duty which are not covered by the City’s insurance plan.

Section 14.2. Safe Equipment. In accordance with applicable federal'and state laws, it
shall be the responsibility of the City to provide safe equipment for the empioyées. Any
concerns regarding safe equipment brought to the attention of the Chief or the Chief’s designee
by the Chapter shall be investigated and if warranted, rectified as considered appropriate by the

City.
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ARTICLE XV
INSURANCE ¥

Section 15.1. Coverage. The City agrees to provide medical insur::)«nc;f:lE and life ,
insurance for employees as set forth herein. Notwithstanding the foregoing, the|City retains the
right to change insurance carriers or to self-insure or to adopt a Health Maintenance Organization
(“HMO") or PPO plan for the provision of life insurance or medical benefits, gxf}d the City further
reserves its right to institute, maintain and change cost containment, benefit and other provisions
of the medical plan provided that such changes are made in the plan for other City employees.

d

Section 15.2. City Insurance Benefit Reciprocity. In recognition of the desirability of
maintaining a uniform policy City-wide with respect to insurance benefits and 1?otwithstanding
the foregoing provisions contained in this Article, the parties agree that if the C?ty makes any
changes, modifications or improvements with respect to any of the City’s life insurance, dental
insurance or medical/hospitalization insurance programs that are applicable to all other full-time
City employees, then such changes, modifications, or improvements (inciudingE the cost sharing
arrangements between the City and the employee) shall likewise be applicable to the employees
covered by this Agreement on the same terms and on the same date that they are applicable to all
other full-time City employees. The City and the Chapter agree that before any changes are
made to the level of insurance benefits that currently exists for full-time City erployees, the City
will meet and discuss such changes and seek the input and suggestions of the 'C;hapter before
implementing such a change. '

Section 15.3. Life Insurance. The City shall continue to provide empicf)yees with term
life insurance (including accidental death and dismemberment) commencing the first day of the
calendar month following the employec’s completion of thirty (30) days of service as a police
officer in an amount equal to the employee’s annual base salary, rounded to the nearest
$1,000.00. Upon retirement, the police officer shall have such conversion pri\%ileges as may be
provided in the then-applicable term life insurance policy. N

Section 15.4. Terms of Insurance Policies to Govern. The extent of c_oi[verage under the
insurance plan documents (including HMO or PPO plans) referred to in this Agreement shall be
governed by the terms and conditions set forth in those policies. Any questions or disputes
concerning such insurance documents, or benefits under them, shall be resolved in accordance
with the terms and conditions set forth in the policies and shall not be subject to the grievance
and arbitration procedures set forth in this Agreement. The failure of any msurance carrier(s) or
organization(s) to provide any benefit for which it has contracted or is obligated shall result in no
liability to the City, nor shall such failure be considered a breach by the City ofiany obligation
under this Agreement. However, nothing in this Agreement shall be construed ito relieve any
Insurance carrier(s) or organization(s) from any liability it may have to the City, City employee
or beneficiary of any City employee.

Section 15,5, Flex Plan. The City will offer employees, under the same terms and
conditions that are offered from time to time to other City employees, the Oppoi'tunity to
participate in the City’s Section 125 Flex Plan. The City will continue to offer this program only
so long as the program continues to be authorized by the Internal Revenue Service.
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Section 15.6. Hearing/Vision Coverage. The City will continue to prbéride hearing and
vision care plans in addition to, or as part of, the health insurance plan applicable to full-time
City employees. i

C
Section 15.7. Retiree’s Health Insurance. Covered officers shall be exj:jitled to any
retirement health insurance benefit program offered to any other employee of the City of Lake
Forest to the same extent and with the same requirements provided in such program.
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ARTICLE XVI |
OUTSIDE EMPLOYMENT |

Section 16.1. Outside Employment. The Chief of Police may restrict off-duty
employment in the best interests of Department operations. Employees may beJ(allowed to
engage in off-duty employment up to a maximum of twenty (20) hours per we:c‘ subject to the
prior written approval of the Chief of Police or the Chief’s designee, and suchrequirements as
may be set forth by general order or rules and regulations. Prior written approval of the Chief of
Police shall not be arbitrarily denied. . |

f
\
|
i
|
J
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ARTICLE XVII
STATUTORY RIGHTS

Section 17.1. Bill of Rights. The City agrees to abide by the lawful requirements of the
“Uniform Police Officer’s Disciplinary Act”, 50 ILCS 725/1 - 725/7 as mnendqd.

Section 17.2. Personnel Files. The City agrees to abide by the 1awﬁ11?r£equirements of

the “Personnel Records Review Act”, 820 ILCS 40/1 - 40/13 as amended. |

Section 17.3. Non-Discrimination. The City and the Chapter agree :ﬂc'aii to discriminate
against any employee covered by this Agreement in 2 manner which would vislate federal or
state laws on the basis of race, sex, creed, religion, color, marital status, age, n‘altional origin,
disability and union activities or non-union activities. 3

Section 17.4.  Access to Grievance Procedure. The parties agrec that axfl alleged
violation of any of the above Sections of this Article may not be taken to the arll:sitration step of
the grievance procedure absent the specific written agreement of both the City and the Chapter.

Section 17.5. Union Representation. All covered employees shall be éntitled to request
the presence of a Union representative at any meeting, conference, interview or interro gation
under circumstances where the actions of the affected employee are being investigated and the
affected employee may be subject to a suspension without pay or termination. For purposes of
this section, “Union representative” means an elected officer of the Chapter who has been
previously identified in writing to the Police Chief. If the appropriate request for a representative
is made, and that representative is not available within two (2) hours, the empldyee may be
questioned without the representative being present.

Except as specifically provided above, this procedure shall not apply to imeetings and
conferences held between supervisors and employees concerning an employee’s evaluation, nor
shall it apply to any situations involving the employee’s performance of his dutfg'es, including fact
gathering conferences between supervisors and employees, where there is no discussion of
possible termination or suspension.
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ARTICLE XVIII
FIRE AND POLICE COMMISSION

|

Section 18.1.  Fire and Police Commission. The parties recognize that e City of Lake
Forest Fire and Police Commission has certain statutory authority over employees covered by
this Agreement, including but not limited to the right to make, alter, and enforce rules and
regulations and impose disciplinary sanctions, Nothing in this Agreement is intended in any way
to replace or diminish any such authority.
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ARTICLE XIX
MISCELLANEOUS PROVISIONS

i

Section 19.1. Ratification and Amendment. This Agreement shall become effective
when ratified by the City Council and the Chapter and signed by authorized representatives
thereof, and may be amended or modified during its term only with the mutual written consent of
both parties. ‘

Section 19.2. Gender. Wherever the male gender or female gender is used in this
Agreement, it shall be considered to include both males and females equally. . |

s
Section 19.3. Light Duty. An employee who is on sick leave or Worker’s

Compensation leave (as opposed to disability pension) has the right to request that he/she be
placed in an available light duty assignment that the employee is qualified to p rform and such a
request shall not arbitrarily and unreasonably be denied, provided that the employee’s physician
has provided a statement that the employee is physically able to perform the ligpt duty
assignment in question without significant risk that such return to work will aggravate any pre-
existing injury and that there is a reasonable expectation that the employee willlbe able to assume
full duties and responsibilities within six (6) months. If the City has any quesﬁbn concerning the
employee’s fitness to perform the light duty assignment, the City may reasonabily base its
decision regarding light duty on the findings of the City’s physician. |

The City may require an employee who is on sick leave or Worker’s C(fmpensation leave
(as opposed to disability pension) to return to work in an available light duty Isign-ment that the
employee is qualified to perform, provided the City’s physician has reasonably ldetermined that
the employee 1s physically able to perform the light duty assignment in question without
significant risk that such return to work will aggravate any pre-existing injury and that there is a
reasonable expectation that the employee will be able to assume full duties andjresponsibilities
within six (6) months. The employee may, under such circumstances, present a statement from
his/her own physician to the physician selected by the City for his/her consideration in making
the determination of the employee’s fitness to perform the light duty assi gmnelét in question,

If an employee returns or is required to return to work in a light duty a’séignment, and the
employee is unable to assume full duties and responsibilities within six (6) months thereafter, the
City retains the right to place the employee on disability leave. ;

. |
Nothing herein shall be construed to require the City to create light duty assignments for
an employee. Employees will only be assigned to light duty assignments when|the City
reasonably determines that the need exists and only as long as such need exists

Nothing in this Section shall affect the statutory rights of the Pension Board in dealing
with an employee on a disability pension. f
|

Section 19.4. Americans with Disabilities Act. Notwithstanding any dther provisions of
this Agreement, it is agreed that the City has the right to take any actions neede:d to be in
compliance with the requirements of the Americans with Disabilities Act. ;
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Section 19.5. Access to City Recreational Fagilities. In accordance wfifh the policies
applicable to City employees generally and subject to the rules and regulations governing same,

which may be revised from time to time, g
B
(a)  bargaining unit employees who are not residents of the City of Iiake Forest shall
be entitled to use City-owned recreational facilities and to purchase cemetery lots;
y
(b)  bargaining unit employees shall be entitled to use the municipal iservices garage.
ol

i
!

Section 19.6. Residency. Covered employees must live within the State of Illinois and

within twenty-seven (27) miles of the boundaries of the City of Lake Forest (méasured from the
Public Safety Building). i

sl
Section 19.7. Employee Assistance Plan. Employees covered by this:z;’xgrecment shall
be eligible to participate in any Employee Assistance Plan that the City may have in effect from
time to tire on the same terms and conditions that are applicable to City employees generally.

Section 19.8. Impasse Resolution. Upon the expiration of this Agreé%qent the remedies
for the resolution of any bargaining impasse shall be in accordance with the altérnative impasse
resolution procedure attached as Appendix B and incorporated herein by reference.

* Section 19.9. Application of Agreement to MEG Unit and Other Special Assignment

~ Employees. Notwithstanding anything to the contrary in this Agreement, ofﬁcérs who are
assigned to the Metropolitan Enforcement Group (*MEG”) or to any other governmental or
inter-governmental agency having an independent law enforcement authority of basis of
Jjurisdiction, and officers assigned to perform law enforcement functions under ,!the partial
direction of another governmental entity shall be subject for the duration of such assignment to
the practices, policies, procedures and directives which are generally applicable to officers
assigned to that agency or which are applied pursuant to the authority of the other governmental
entity, even though such practices, policies. procedures and directives may be ‘iflconsistent orin
conflict with the provisions of this Agreement. The application of such practices, policies,
procedures and directives shall not be subject to the grievance and arbitration procedures of the
Agreement. Without in any way limiting the generality of the foregoing, the practice, policies,
procedures and directives of MEG applicable to hours of work and overtime shall be deemed to
supersede inconsistent or contrary provisions of Article V (Hours of Work and Overtime) of this
Agreement. C

|
Section 19.10. Labor-Management Committee. At the request of cither|party, the

designated Chapter Representative and the Police Chief or their designees shall meet at least
quarterly to discuss matters of mutual concern that do not involve ne gotiations. The designated
Chapter Representative may invite other bargaining unit members (not to exceed two) to attend
such meetings. The Police Chief may invite other City representatives (not to exceed two) to
attend such meetings. The party requesting the meeting shall submit a written sltgenda of the
items it wishes to discuss at least seven (7) days prior to the date of the meeting. Employees
scheduled to work will notify the Police Chief prior to their attendance at a meti‘ating and if such
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attendance is approved, the employee will be permitted to attend the meeting dunng his regular
hours of work with no loss of pay.

A Labor-Management Committee meeting shall not be used for the purpose of discussing
anty matter that is being processed pursuant to the grievance procedure set forth] in this
Agreement or for the purpose of seeking to negotiate changes or additions to thEIS Agreement.

Section 19.11, Fitness for Duty. If the City has a reasonable belief that a bargaining unit
employee is not fit for duty (or fit to retumn to duty following a leave of absencel) the City may
require, at its expense, that the employee have a medical examination and/or psychologicat
examination by a qualified and licensed physician and/or psychologist selected by the City. The
employee may, under such circumstances, present a certification of fitness from his/her own
physician and/or psychologist to the physician and/or psychologist selected by the City for
his/her consideration in making the determination of the employee’s fitness for duty. The
foregoing requirement shall be in addition to any requirement that an ernployee provide at his/her
own expense a statement from his/her doctor upon returning from sick leave or|disability leave.
If it is determined that an employee is not fit for duty, the employee may be plaEced on sick leave.

Section 19,12, Physical Fitness Program. (a) The City may establish a lieasonable
mandatory physical fitness program which, if established, will include individualized goals. No
employee will be disciplined for failure to meet any goals that may be estabhshed as long as the
employee makes a good faith effort to meet any such goals. Before any new program is
implemented, the City shall review and discuss the program at a meeting of the: Labor-
Management Committee. |

(b) The foregoing shall not be construed to either relieve an employee of his
obligation to meet reasonable job-related physical fitness standards that may be established by
the City or interfere with the City’s right to terminate an employee who is unabie to meet
reasonable job-related physical fitness standards.

Section 19.13. Drug and Alcohol Testing. Employees covered by this Agreement shall
continue to be covered by the City’s drug and alcohol testing policy that is apphcabie to other
City employees in safety sensitive positions on the same terms and condmons that are applicable
to such other City employees in safety sensitive positions.

Section 19.14. Solicitation. It is agreed that no bargaining unit members covered by this
Agreement will solicit any person or entity for contributions on behalf of the Lake Forest Police
Department or the City of Lake Forest. : i

Bargaining unit members agree that the City name, shield or insignia, communications
systems, supplies and materials will not be used for solicitation purposes. Solicitation by
bargaining unit employees not prohibited by this Section may not be done on w;ork time orin a
work uniform. The bargaining unit members agree that they will not use the words “Lake Forest
Police Department” in their name or describe themselves as the “City of Lake [forest ” The
bargaining unit members shall have the right to explain to the public, if necessary, that they are
members of an organization providing collective bargaining, legal defense and Eother benefits to

all patrol-rank police officers employed by the City. :
i
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Except as provided above, the foregoing shall not be construed as a prohlbltmn of lawful
solicitation efforts by bargaining unit members directed to the general pubhc

This Section does not apply to the solicitation efforts of the Metropoixtan Alliance of
Police or any of its agents who are not bargaining unit employees.
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ARTICLE XX

SAVINGS CLAUSE ¥
Section 20.1. Savings Clause. In the event any Article, Section or porfion of this

Agreement shall be held invalid and unenforceable by any board, agency or court of competent
jurisdiction, such decision shall apply only to the specific Article, Section or portion thereof
specifically specified in the board, court or agency decision; and upon issuance of such a
decision, the City and the Chapter agree to notify one another and to begin immediately
negotiations on a substitute for the invalidated Article, Section or portion thereof.
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ARTICLE XXI 5
ENTIRE AGREEMENT j l
Section 21.1. Entire Agreement. This Agreement constitutes the complete and entire
Agreement between the parties and concludes the collective bargaining betweén the parties for
its term. This Agreement supersedes and cancels all prior practices and agreements, whether
written or oral, which conflict with the express terms of this Agreement. '

The City and the Chapter, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement,
including the impact of the City’s exercise of its rights as set forth herein on vﬁqges, hours or
terms and conditions of employment. In so agreeing, the parties acknowledgq that, during the
negotiations which resulted in this Agreement, each had the unlimited right and opportunity to
make demands and proposals with respect to any subject or matter not remov d by law from the
area of collective bargaining, and that the understandings and agreements an'ive[sd at by the

parties after the exercise of that right and opportunity are set forth in this Agreei’ment.

i
1
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ARTICLE XXII
TERMINATION

]

Section 22.1. Termination in 2007. This Agreement shall be effectivelat the time of its
execution, and shall remain in full force and effect until midnight April 30, 2007. It shall be
automatically renewed from year to year thereafier unless either party shall notify the other in
writing at least ninety (90) days prior to the anniversary date that it desires to modify this
Agreement. In the event that such notice is given, negotiations shall begin nofl%ater than sixty
(60) days prior to the anniversary date. In the event that either party desires to terminate this
Agreement, written notice must be given to the other party no later than ten (10) days prior to the
desired termination date, which shall not be before the anniversary date. ;

Notwithstanding any provision of this Article or Agreement to the contr,tary, this
Agreement shall remain in full force and effect afler the expiration date and until a new
agreement is reached unless either party gives at least ten (10) days written notice to the other
party of its desire to terminate this Agreement, provided such termination date shall not be before
the anniversary date set forth in the preceding paragraph. ‘

Executed this ] t"_“L’day of &f Fm her™ , 2004, afier ratiﬁcation by the
Chapter’s membership and receipt of official approval by the Mayor and the City Council.

METROPOLITAN ALLIANCE OF POLICE  THE CITY OF LAKE FORzE'ST,
LAKE FOREST POLICE CHAPTER 171 LAKE FOREST, ILLINOIS

Jeffrey gays

Representative M.A.P. Lake Forest Police
Chapter #17

Attest: ({j-hﬂﬂ)‘w;}%@i{i’”»/

Deputy City Clerk () ()

resident, M.A.P, LTI L
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APPENDIX A
WAGE SCHEDULE |

Effective May 1, 2004, police officers shall be paid in accordance withi the following
Step 5-1-04 to 5-1-05 to 5-1-06 to

4-30-05 4-30-06 * 4-30-07 *
?S‘t’;) 548,561
E9W:10nths) 51,456
agfzom) 54,351
Four 57,246
Five 60,141
Six | 63,036
Seven 65,931

*For the 2005-2006 and 2006-2007 fiscal years,
average base salary performance adjustments for
and 2006-2007 years, respectively. Said base sal

of this Appendix A in those years.

CH1 10768182.3
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base salary adjustment shail average tjhe same as the
the City’s rank-and-file firefighters for the 2005-2006
ary (percentage) adjustment shall be applied to each step
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APPENDIX B 1

ALTERNATIVE IMPASSE RESOLUTION PROCEDUIijE
'
The resolution of any bargaining impasse for a successor agreement shall be in
accordance with the provisions of the [llinois Public Labor Relations Act and fc}ie rules and
regulations of the Illinois State Labor Relations Board except as modified by th,te following;
a

1. The parties agree that the arbitration proceedings shall be heard by é.?[singie, neutral
arbitrator. Each party waives the right to a three member panel of arbitrators f_isi provided in the
Act. 3

f

|
2. In the absence of agreement on a neutral arbitrator, the parties agreé to use the
arbitrator selection procedure specified in Section 6.3 of the Collective Bargaiming Agreement.

3. Within seven (7) calendar days of the service of a demand that the arbitrator selection
process commence, the representatives of the parties shall meet and develop a written list of
those issues that remain in dispute. The representatives shall prepare a Stipulatfion of Issues in
Dispute for each party to then execute and for submission at the beginning of the arbitration
hearing. The parties agree that only those issues listed in the Stipulation shall bie submitted to the
arbitrator for decision and award. i

N

4. Not less than seven(7) calendar days prior to the date when the first &ay the arbitration
hearings are scheduled to commence, the representatives of the parties shall simultaneously
exchange in person their respective written final offers as to each issue in dispuite as shown on

the Stipulation of Issues in Dispute. The foregoing shall not preclude the parties from mutually

agreeing to modify their final offers or to resolve any or all the issues iden*tizﬁe'dI as being in
dispute through further collective bargaining, ; l
|

ot




